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REPLY BY VICE-PRESIDENT HILLERY AT THE EUROPEAN PARLIAMENT IN STRASBOURG

TO AN ORAL QUESTION CONCERNING COMMUNITY ACTION T
O ENS
OPPORTUNITIES AND THE STATUS TO WOMEN VR EQUALLIY CF
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The dev dpmeﬁ%'g%‘Cbnmunityfaétion for the promotion of equal treatment
between men and women in re Tation to employment preceded Internationai
Women's Yéar, benefitted from the favourable climate engendered by

this important ‘event and continues now as one of the main pianks in

. our Social Actlon Programme.,

The Commission's first task was to deal with the quéstion of equal pay.

This subject was of course already covered by Article 119 of the Treaty

. of Rome but desplte this provision and a subsequenti Reccmmendation -

adoptcd by the Member States the pr1n01ple of equal pay had not been
fully 1mplemented. The Commission therefore judged it necoosa v to
propose a Directive to the Coun017 deflnlnr moTe CLovely vhe obllgatlcnﬂ
of the liember States in un1o matter and extending *he noticn of equal

pay for equal work to also Jnclude work of ecqual value. This Directive,

_which feceived the support of your Parliament was adopted by ihe Counci’

and came into force on 10 February of this year.

Important as it was to eliminate discrimination in pay this, of course,

i’ only part of the problem confrontinr‘vonen in the field of employment.
The Commission,therefore, took the next 1oglcal step with the preparation
of a second Dlrectlve on equality of opportunity to fight ageinst
discrimination in matters of access touemployment, promotion and
vocational training aﬁd equalify in working conditions. This sccond
31r°c+1ve which also recelvea the full oupporu 01 your Fariijament was

L .
adopted by the Counc11 la%} December, T e
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These two Directives represent a major step forward in the social progress
of millions of women in the Commmity. But that is not the end of the road.
A more long~term job needs to be done in changing traditional anti~feminis?
attitudes and creatlng a climate in thCh it will be regarded as normal that
women be ireated as men are on their individval merits. This 1s whr tha

Commission pubxlsheu simultaneousiy wiih its proposal for a nirective on
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equal opportunity a Memorandum dealing with the range of obstaclen facing
women in the employment field and possible approacne~ to snlving itnem.
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oﬁr'next'task°is f&’éi{ena equ5i1t§-of~treatmént into the field of social

vvecur=ty where at pre ent there are serlous d1scr1m1nat1ong to the

o uloadvantage of women. : Prellmlnary work is well under way in my Services

for the preparatlon of a first Dlrectlve in this field and Parliament
w1ll have an opportunlty of debatlng our proposal 1n the Autumn.
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HVocatlonal tralnlng and vocatlonal guidancc are also of major importance

for women at work. As a followhup to a seminar on this subject held in
Parls last Nbvember we are now workxng on a draft Recommendatlcn which

w111 also be submitted thzs year'

The Comm1s51on has s1nce 1962 published at 1ntervals elghts different

~reports on, the situatlon on equal pay in the Communltj. Moreover our
Services have been collecting and analySLnn data and commissioning

. surveys relatlng to the broader quastion of women's employment.

Natlonal and 1ndependent experts have been associated in this work

and several pub11cat10n have been lssued of the varlqus f1nd1ngs.
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A ;tudy scheduled for this yeér will concentrate specifically on the

problemsvof women working_in agriculture.

Another source of 1nformat10n of 1nterest in the women's question
1°_the'Comm1su¢on s Annual Peport on the social situation

jn the Community which covers developments affectinc
women's rights in the Member States.

Side by side with legislative measures the Commission is promoting
greater information on ithe rights and obligations which devolve from

the CommunityAﬁirectives and the ways open to women to enforce thecse

Tights. . e

An important development in this conmnection is our commissi;ning of a
film on the subject for the television net works of the Nember CZtates,
Before concluding I want to tell you tha’ the Commission has just
tzken the decision.to’sét np a Women's Bureau in my department - to

be operationél by the autumn of this year -~ to ensure ihe active
and contimuous development of a vigorous policy to promote equality

of men and women in relation to employment.



