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v .. EUROPEAN CENTRE FOR THE DEVELOPMENT OF VOCATIONAL TRAINING

EXPLANATORY MEMORANDUM

The activities of the Eurépean Economic Community in the field of «
vocational training result mainly from Article 128 of the Treaty éf ‘

Rome and from the Council Decision of 2 April 1963 laying down general - -- .
principles for implementing a common vocational training policy which

can contribute to the harmonious dévelopmont both of the national
economies and of the Common Market. In part they also result from

Article 118 of the same Treaty which entrusts the Commission with the

task of promoting close cooperation between Mamber States particularly

in matters relating to basic and advanced vocational training. In the
agricultural sector they are also based on Article 41 of the saigd Treaty‘
which makes express provision, within the framework of the common
agricultural policy, for an effective coordination of efforts in the
spheres of vocational training, of research and of the dlssemlnailon

of agricultural knowledge - this may include joint flnanc1ng of projects or

institutions.

The actions undertaken by the Commission with a view to implementing a
common vocational training policy and the other actions in the field of

training carried out in conjunction with or within the framework of other

. .common policies constitute a wider set pf’aptivitges_than,is_generally.knqwn.l;;J4

s

It should also be recalled that the Council directive of April 11lth 1972,
concerning the socio-economic information and occupational qualifications of
persons vorking in agriculture, enables actions to be carried out in the

framework of the common agricuvltural policy and in conformity with the objectives

of thz common vocational iraining policye.

However, it cannot be denied that the. comﬁi;kity and extent of the

problems to be resolved ought to have given rise to a more determlned

~

comnxtment ~ ‘and the introduction of means for carrylng _
out sustained, large-scale action. The social policy gu1ue11ne~ aaontﬁd by
the Heads of State or Government at their conference in Paris in October 1972
and also the enlargement of the Community now pfovide the bases Ter giviag

fresh impetus to Community action in the wvarious fields of voca n?l tY(Lﬂ*np{_



3o The need for this fresh impetus ‘was reaffirmed 2t the time of the
adoption of the Council Resolution of 21 January 1974 concerning a social
action programme; this resolution stated the political will to adopt
within a first stage covering the period between 197# and 1976 the
measures necessary to achieve gpter'glig the objective of implementing

& commnon vocational training policy with a view to attaining
progr5581voly its pr1nc1na1 ob]ec1xvya, QSpeciélly_approxixgﬁion of.'
tralnlnr stan dardu, in partlcu]ar by setting ﬁp a‘Eﬁrapean vocétional

tralnlnp centre.

. ]

L. The cstablishment of such a centre is of the greatest importancc if the
Community is to be able to count on the cloueqt possible cooperation of a
Community body o provzded with a specialist staff and material in
order to carry out essential action in the spheres of documenbatlon and
information, of research and of experlmﬂntavlon as a meanb of promoting
technically and sc1ent1f1cally the 1mnleme1tatlon of a common vocational

training po’1cyo ) . . : ) :

Furthermore, the need to estaulvsh a Community body SPEClallZGd _
the field of vocational : tralnlng has been recognized and r°1veratcd ﬂur’ﬂé
recent years by the Eurqpean Parllament, the Fconom1c aqd SO“L 1,‘ ) .
.Ccmmltioo and also by the 5001a1 partners; the latter were indeed the'
A~;or1g1nators o? he idea of establlthnv Eurovean machlnery en30y1n~ a ;'

o .fcertaln amount of oneratlonal aatonomy._ o o . ,';L

_5° i%efe w:ll néf he.. anv'dupllcatlon ofAeffort between ﬁHe D onocp “.'f':

e -

Fen*re and othﬂr centreo hberatlnm in the field of voca bJOﬂal t*alnlngof‘

:_.fndeeas«eachfcentfe.éECh”aS'thaﬁ Of'fhéhILQ;iﬁ Turiﬁ'Efﬁthat.Qf o ‘iﬁ..fg;.pf
the OECD in Paris has its owr style, its own system and, above all, its own
specific methods for tackling vosational training matters in a manner

suited to the 1nternatlonal organization which lnltﬂated its loundﬂtvc

.The reason. for this lies .in the diverse institutional structures.

of the various 1nternatlonal organizations, in the differing compcsitjcnS

not only from the numerical point of VIEW, of the evoun of sountries

' . walk2

btelonging to one or other oy geznization, in the political ohjectives
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pursued by each of them and in the powers‘which each enjoyso It

is quite clecar that the Communlty has specific responsibilities laid down
in the Treaties of Rome and of Parls, and that it has obligations to
fulfil within the context of the common policies which are not comparable
Yith any other activity carried out by traditional international

organizations. The establishment of a European centre for the development of

vocatiogal tralnlng desiged’ to provide the Communlty with technical and scienti

fic support in the spheres of information, research and application is,

therefore, not only desirable but necessarvo

Ry

‘The Commiss ion con51ders that this Cen+re is to be concczved as a body
with its own legal personality which will still be very closely linked

to the Community institutions and particularly to the Commission.

This Centre would there-ore be able
~-. to ensure that the social partners increasingly participate in
Community decisions as a result of their presence on the Centre's

board of management;

-~ to extend the possibility of contact with the parties concerned

beyond the formal sphere of official relations;

-~ to promote more dynamic action commensurate with the rapid rate

of economic and social development and of technological progress.

.- ~

: 2. The structure of the centre has been designed in sugh a way as to meet

as far as possible the requirements of an efficient :and strict
administration, and to be Zn a position to benefit from any contribution

of new ideas and experiences. Provision has thus been made for the

. ceatre lo be managed by a board with a tripartite structure - representatives

of the Commission, of the employers' organizations and of the workers!
organizationg - ﬁhich will accord the social partners.a specizl and
responsible role. The presence on this board of the social pactners and
of the Commission should make it pdssible te obtain a consiructive

synthesis of the guidelines drawn up by the parties in qﬁes*icwn

Y ey

Although the Centre and the Advi sory Conm1ftce on VOCdthﬂaL training have
distinct roles to fulfil, as explalneq mere fully under point 10, i%
vould be avpr ;ato that a certain number of Advisory Committec

iy

.mentbers . . sit as menmbers on Lhe Centrets Management Roard,

- c. - . - -



Until now, the parties concerned with vocational training, with Lhe excepti
of the social partners, have not hitherto participated in this srhere to g
sufficient extent. The establishment alongside the Centre's board of nanage~
ment of ’én experts » . committee mainly ¢ composed of hish-level

experts designated by Iember btutes will rerm1t the Centre to benefit from

the extensive collaboration of thooe.competent and acﬁlve 1n'the different

1¢e1ds of vocational tralnlnu. The tasks of this ‘Committee will efiable it

to have a Treaf deal of. influence on the operational ct1V1ty o; the cenore

 _ma1nly because it is asled to make its views anvn on the

e emn

draft ~annual work programme subm:tted to it by the board

L. - - B e

of managemen?, Furthermore, this Committee will have the rlght of

initiative to formulate proposals &Dncernln” the various forms:

of activity carried out by the Ceanmo

The director is the key element in the structure of thé Gentreo‘His terms of
employment will be laid down in an ad hoc statute. The centre is designed
mainly as a driving power which, inter - alia is reoulrpd to act as a ca%aiv
for the most valid innovatory guidelines with a view to achieving a.nur'oqux

Qevelopment of vocaticnal training in its widest sens e, V1th1n the. uﬁ“rnn14ye

.1t is, therefore, es sentlal that the nost va]1d forﬁu of cooperatiov are

‘entered into for the purvose of d¢scu551ng and draw1ng up the various
specific projects dnallng vith matters arising in the various fields’
of vocational training. To this end provision has been made for the

stablishment of wvorking parties get up according to the questions to

. be examined.

The centre is financed mainly out of the annual subsidy bofho by the
budget of the’European-Communitieso This budgetary Wﬁnk will show
the importance which the Community attaches to such cooperation.
The;rgport on the activities of the centre during the preceding year,
wiich will be fervardeq each year to the Commission durwnv the first
quarter; will enable the Communltf 1nst1tutlon to Jjudge the results .
of tite centre's activities and to form an opinion on the directicns |
in which these activities should be Jdirected in order better to meet -

the needs of the Community,
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g The verjzuay in which the centre has been conceived requirés that its
staff, although limited (between 20 and 25 people), be composed of
highly qu&lified and expericnced people in thekvarious fields of
vocational training, Similarly, it is essential that the centre carries
out most of its activities in close cooperatlon with the ndtlonam or

international centres,

IS

~ The Centro vould thus be db19 to coonnrate w:th for nxampWe, the
- International Centre for advanced vocational and technical

training of the ILO in Turin, with the OECD Centre, wvith CEPFAR as vell as

with the national institutes or centres'in the Member States which

carry out public or semi-public responsibilities, .

10,. Since the European Centre has operational tasks within the framework
of the 1mp1ementat10n of a common vocational trairing policy, its
activity and also the tasks of its board of maﬁagement and of the

!
{

f‘t expertsyrk' . ;;;? committee in no way prejudice the role and

esponsibilities of the Advisory Committee on vocational training,
Indeed, the guidelines and the definition of the common vocational . .
training policy remain entirely with the sphere of responsibility of |
the Community InSultutlons and are laid down in accordance w1th the

procedures provided for in the Treaty of Rome.

Within th:s institutional framework, the Aav:sory Committee on vocational
training will continue to exercise its resnonelbllltles fully in order

to assist the Commission in the manner prescribed in the Council Decision
of 2 April 1963 laying down general principles for 1vp1ement1ng a

common vocational tralnlng policy. o

The Commission, for its rart, will regularly inform the Advisory ComM1ttee

on Vocational Tralnlng about the activities ~ of the European o -

Centre , In addition the Commission will

inform the Centre of the suggestions which the Adv1sory Committe makes on the

.actlvaty of the Cent



EUROPEAN CENTRE FOR THE DEVELOPMENT OF VOCATIONAL TRAINING

THE COUNCIL OF THE EUROPEAN COMMUNITIES

Having regard to the Treaty establishing the European Economic Community,

and in particular Article 235 thereof;

Having regard to the proposal from the Commission;

Having repgard to the gpinion of the European Parliament
& g2 _ep P

Having regard to the.opinion of the Economic and Social Committee;

e

Vhereas on thebasis of Article 128 of the Treaty the Ccurcil, in its decision

»

ef 2 April 1963, laid down general principles for implementing a
common vocational training policy;
Whereas the Council, in its resolution of 21 Janvary 1974, adopted a
| sacial action programme; whereas that programme lays dowr amongst
its objectives the implementation of.a common vecational training
policy with a view to attéining Drogrcréivéiy'the rrincipal objectives:
tbeveof, espe01allj annrox1mat10n of tralnln standa”as, in particuvliar by
nwgettgng”pp a Furopean vocatlopal tralnlng_qentre; ghggggﬁtdﬁurthgrmqre,the

Council chose this objective as one of its priority actions;

the implementation of a common vocational training policy gives rise

6]

Wherea
to ever more complex problems, ‘and whereas soluticas to those
problems require the wide 1nvolvement ~of the interested parties, q

and, more especially, of the social partners;

Whereas the establishment of a WurOpean Centre for thn ‘development of. vocaticna al

tralnlng ;;Anecessary to carry out thls actiont_in resvect of which ihe
) fire eaty has not made p“on ion for tﬁe mowers of action sne01f1e fn-%his
respect for the economic sector as a whole;
Wheress the specialized and technical nature of the tasks to be carried
cuty with special regard to the search for and implementation of
the new policy guidelines for vocatioral fraznlug in alli its é?éétsz

Py

N recuwrc~ the erfabllghment of a body d1"t¢nct from the departments of the
Commlus‘on, with which it must, however, cooperate as much

as possible;



Yhereas,

Whereas,

Ssoncmnin

Whereas

N A

in accordance with Article 118 of ihe Ireaty, the Commission has
the task of promoting close cooperation between Member States in
the social field, particularly in matters relating to basic and

advanced vocational training;

in accordance with Article 41 of the Treaty, an effective
coordination of efforts in the sphere of vocational training may be

foreseen in the framework of the common agricultural policy;

the centre is‘pequired to draw up an annual work programme which
takes account of the objevtives and needs of the Eurcpean Econonic
Community and to cooperate in the execution of its tasks with
existing specialized institutions and also with public
administrations and the cultural, economic and scciai

organizations concerned.

HAS ADOPTED THIS REGULATION
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ARTICLE 1

The European Centre for the Development of Vocational Training i=

hereby created,

~ hereinafter called "The Centre"

- the Centre shall enjoy the broadest legal status granted to
legal persons in the member States.

= it shall be non-profit making

~ 1t shall have its seal in

deseasrross0trereoevras o

ARTICLE 2

o 3ot

The general objective of the Centre shall be the promotion and

the development of vocational training and continuous training

at Community level. To this end, the Cenire shall, in close

collaboration with tre Commission, encourage the exchange of

information and experience in this field through

— assembling a selected documentation particularly on new
developments and research in this field, as well as on
problems related to the structure of vocational training

~ ensuring the dissemination of useful information

- contributing to the development and co~ordination of research.

The Centre shall encourage the development of a concerted approach
to problems of common interest, in particular by pronoting those
initiatives which make a positive contribution to t'.e implement—

ation of a common pclicy on vocational training.

[os
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ARTICLE 3

et

The Centre shall take the meésures which are necessary for the

attainment of its objectives; it may in particular:

-~ organise courses, conferences, seminars and pilot projects

- conclude research contracts and grant financial assistance
for carrying out specific projects

~ edit and distribute all useful documentation and in

particular a Community bulletin on vocational training.

In carrying out its tasks, the Centre shall collaborate as
closely as possible with specialised bodies, whether public or
private, national or international, with public administrations
and educational bodies and with the organisations of worlars

and employers.
ARTICLE 4

The Centre shall be administered by a Management Board composed
of fifteen members appointed by the Commission of the European

Communities, of whom:

(é) five members proposed by the emﬁloyers"brganisations
set up at a Buropean level;
- (b) five members proposed by the workers! organisations
set up at European level;

(c) five members designated by the Commissions.

The length of their term of office shall be three years, Their

appointments may be renewed. After expiry of their term ¢f
office, mombers shall remain in office until they are replaced

or until their appointments are renewed. .

The President of the Management Board shall be appointed
by the Commission from emong the members which it hag
designated, Tyo Vice-Fresidernts shall be elected by
the Management Board, Each of these shall bYe chosen
respectively from among the memberg broposed by the

- L] 3 3 ] L
enployers organisations and 1he workers organisations,

/'cuo
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Phe chairman shall convene the Management Board at least four

times a year.

Decisions shall be taken'by an absolute majority of members of '

the Management Board, without prejudice to Article 8.

The chairman of the lManagement Board shall attend meetings of

the Experts Committee,

 ARTICLE 5

The Management Board shall be responsible for the general
activity of the Centre-

It shall adopt its rules of pfﬁcedufé ahd other prdéiéiOHS :
necessary for the administration of the Centre. The staff
regulations and the financial regulations shall be adopted
in agreement with the Commission. '

t shall appoint the Director of the Centre, and draw up
his terms of employment. ‘

Tt shall decide on the creation of ad hoc working parties
within the framework of the annual programme of activities.
It shall regularly inform the Commission of the European

Communities of its activities.

ARTICIE 6

’

The‘ﬂ”,, :
18 members., Each member State shall nominate two members.

_ Experts . Committee shall be composed of

They shall be selected on account of their theoretical ¥nowledge
and practical experience in the various fields connected with

vocational training.

The Committee members shall be appouinted by the Management Board

fer three years,

Their mandate shall be rencwable.

foer
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ARTICLE 7

The iExperts - Committee shall give opinions on
questlons submitted to it by the chairman of the HManagemeni
Board or by the Director of the Centre. It may, of its own
initiative, examine any question relevant to the objectives of

the Centre.

. The Committee shall elect a chairman from among its members and

determine its rules of procedure.

The Commltiee shall be convened by its chairman, at leasst four
times per year and in addition when requested by more than half

of the Committee members.

~

The Chairman of the  Experts . Committee shall

attend meetings of the Management Boazd in a consultative ca paoluy.

ARTICLE 8

The Director shall De appointed by the Management Board after

having consulted the Experts Commlttee. wWwwu;WW“L_W_M _ mhe
decision on the appointment shall require at least three votes
in favour cast by members on ecach of the groups making up the,

Management Board,

ARTICLE 9

The Director shall carry out the decisions of the Management
Board and shall be respénsihle for the day to day administration
of the Centre. He shall act as legal representative of the

Centre.

He shall prepare and organize the meetings of thfs Iﬁnayemenu Board
and of the Experts mﬁ"wf' ';7 Commiitee and act as secretary

at these meetings.

oo
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He shall coordinate the activities of the vorking parties,

He shall te responsible for the staff which shall be engaged

and dismissed under the conditions laid dewn in the staff

regulations.,

He shall be accountable for his activities to the Adninig—~

trative Board,

ARTICLE 10

e e

On the btasis of a draft sulmitied by the Director, and after
having received ths opinion of the Experts m“_meWm:vwiy -
Comnittee, the Administrative Board skall adopt an annual
programmne of work. The programme shall take accognt of the

priority reeds, as indicated by the Community institutions,

and the suggestions made by the Economic and Social Conmitiee,

The Centre shall programme its activities taking into account
those carried out by other bodies vorking in the field of

vocational training.

The Management Board shall adopt by 31 March at the latest
the general report on the activities, the financial situation
and the work programme of the Centre, and shall submit theﬁ
to the Commission of the European Communiiies.

e
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ARPICLE 12

The Management Board shall draw up a budget for eacu financisl

year.

A11 the Centre's revenue and expenditure shall be entered in the

~ budget.

The budge!l shall be balanced in terms of revenue and expenditure

The financial year shall coincide with the calendar year.

ARTICLE 13

¢ e ——— e spoimannsgo

The Centre shall receive a sgubsidy entered in the budget of

the Buropean Communities each yeal,

The Menagement Board shall, before f April each year, transmit
an estimate of the revenue and expenditure at the same time as
a request for a subsidy so that the envisaged subzidy can be
entered. The estimate shall be forwerded by the Commission

to the budgetary authorities.

ARTICLE 14

The Management Board shall, not later than 1 April eachA&ear,
send the accounts of all of the revenue and expenditure of

the Centre for the preceding financial year to the Audit

Board provided for in Article 206 of the Treaty of the European

Economic Community. The Audit Board shall examine these in

- accordance with the conditions provided for in the second

3.

sub-paragraph of the same Article.

The Management Board shall send the accounts of the Centre
for the preceding financial yéar to the Commission amnually.
The accounts and the report of the Audit Board shall be
submitted to the Council and to the Buropean Parliament by
the Commission at the same time és it communicates iis

accounis,.

The Management Board will nominate a financial contraller to

supervise the expenditure of the Centre,

[oeo
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ARTICLE 15

The pfotocol of the European Communities on privileges and
immunities shall apply to the Centre, to the members of the
Hanagement Board and of the  Experts Commlttee, -

to the Director and to the staff memberu of the Cenire,

ARTICLE 16
The members of the Management Board and the iA
Experts Committee, the Director and the staff members of
the Centre shall be obliged, even after the termination of
their service, not to divulge information which, by its nature,

comes under professional secrecy,

ARPICLE 17

The contractual liability of the Centre shall be governed by
%he law applicable to the contract in question, In the case
of non-contractual liability, the Centre shall, in accordance
with the general principles common to the laws of the member
States, make good any damage caused by its institution or by

its servants in the performance of their duties,
The personal liability of its servants towards “he Centre shall

be governed by the provisions laid down in their staff regulatlons

or in the Conditions of employment applicable to them.

ARTICLE 18

This regulation shall enter into force on terecesssesstcacanans

N

This Regulation is binding in iis entirety and directly applicable

in all member States.

By the Council
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