COMMISSION OF THE EUROPERN LAMALRUIES

coM(77) 434 final,

Brussels, 16 September 1977

REPORT FROM THE COMMISSION TO THE CCUNCIL

In accordance with the provisions of Article 99 of the Staff
Regulations, the appointing authority has granted to certain
officials and agents occupying a post in the field of nuclear
soience, calling for scientific or technical qualifications
and who are paid from appropriations in the research and in-
' vesgtment budget, a bonus for exceptional service.
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REPORT TO THE COUNCIL

Applying Article 99 of the Staff Regulations, the Appointing Authority
has awarded a bonus for exceptional service to a number of officials and
other staff paid from research and investment appropriations and occupying
posts in the field of nuclear energy.

~Those awarded bonuses were chosen according to the following criteria:

(a) outstanding work, usually published (not including inventions patented
and used, covered by Article 94 of the Staff Regulations);

(b) high-level performance (sustained effort for experiments and various
other work);

(c) meritorious behaviour under hazardous circumstances (accidents at work,
fires, or contamination).

Te statistical data in the aftached tables gives the following
information:

Annex 1

The number and value of the bonuses awarded, with a breakdown of the
establishment, department and grade of the recipients;

Annex 11

(1) The value of the bonuses awarded, compared with basic salaries paid
in 19763 .

(2) the number of staff in the scientific and technical service on
30 June 1976 with a breakdown of the recipients into officials
and temporary staff, establishment staff, and local staff;

(3) percentage figures for the information under (1) and (2);

Ammex ITI1

those awarded bonuses, showing their category and under which of the
three basic criteria the award was made.

The Commission would like to draw particular attention to the fact
that the limits laid down by the Staff Regulations have been respected;
the aggregate bonus awards for the year represent 0.53% of the total
basic salaries paid to scientific and technical staff, although the
Staff Regulations allow for an aggregate of up to 3%, and the individual
awards have been kept well below the regulation maximum of three times
the amount of the basic monthly salary.
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