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TABLE 1 - Normal wor&zng hours L s S
' A. ?orklng heurs laid down by law I Situation : april 1972

. .

| ‘Country . B Daily working hoﬁrs, e . Weekly working hours

- Belgim | 8 hours .} 45nhours

Germany L : » i i : | i
(Federal Republlc) v 8 hours s : 4B hows

rwaly ] emews | g8 hous ()

Luxembourg | ] 8 hours b ‘2  44 hours (c)

Netherlands N 8 + hours B 48 hours

"'i(a) %orklng hours may be lonzer but should not exceed 5? hours nor lead, save as otherwise prov1ded, to
more than 50 hours on average over any period of 12.consecut1ve weeks. : :

"(b) 40 hours at most in mines (underg*ound workers) :
SRS (c) Worglng hours may be longer by respect1vely>3, 2, l hcurs per weeg dur1ng>the years 1972—1973-1974 W1thout
'";;g;\;£:~' : speclal auiherlsat S o : : ‘ : ‘

Caml
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i  TABLE 1 -~ Normal working hours
’ k B. Weekly contractual hours of work ‘ SR .
LA Lo : , Situation : april 1972
— 5 contracti;ai hours of work ‘
Country Motor | Elect- Textile |JArtificialjRubber |ChemicaljClothing }Glass Ship- |9 gg L Stesl Coal:
: vehicle | rical industry jand syn- jindustryjindustryjindusiry industry jpuilding{g = ¢ o
industry | industry thetic h : : ‘ B I - - under- urface
‘  fibres £ os fground ' "o
: o g b , o
£ g
S Sg o :
- Belgium 41 (a) 41 | 38342 |provided | 41-42(c)| 41-42(c)| 42 42 41 143 3/4 | 4 N, 36,30-39,42
e , , - (v) for in - , , ; - . 8. 36,42-39,34
s lagreements : S
FGemany 3 40 40 | 40 40 40 40 40 40 40 | 40 40 - '} 40 40
! (Federal 1 e : : : ' g : e e o
Republic) | 7
France (e) in accor&ance with the | = 43 ~ fn accor- | 40lg)] (e) prov.,: 45 | 40,47 £ 40,47
o SRS s pmvx.smns of the law (d) hance withl - | - |1aid (&) U Ty
he pro- down SN R N
SRR S wisionsg of by law
e khe law o
Ttaly 40 41% 42 40 41 40 41 43(3)] 42 40 40 . 40 40
Luxembourg - - 42-44 41 44 42 44 —_— - 44 40 — —
Netherlands | 424 42 4% 42k a | oa a2 | 42 | 4% |42 4% | 40 42
o S0 T B T () 1/4 | 1/4 () S
e - o . (g) 4 42’-— :




(a)
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(e)
(a)

(e)
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(g)

(n)
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o 2 bis
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However, collectlve bargaining agreements provzda for systems of 40 werxxng hours and sometimas 1ess,
depending on whether the work is carried out by one team or saveral. SR

According to whether the work is carried out by single, deuble or night shxfts.
Nevertheless, some colleciive bargaining agreemnnts provxde for systems of 40 working hours.

Employment ccntracts on working hours made so far in certaln undertaﬁlngs have conflned themselves to restrxctlng
maximum working hours. : :
Collective bargalnlng agreements signed at national level in the cmuallurgxcal 1ndustr1es as a whole'  ?u“”mwK“' L
provided in 1971, and then in 1972, for reductions varying, for the two agreements as a whole, from 1/2 %0 3 hours,,
according to the level of the working hours of the undertaking during the lst. gquarter of 1971, between 43.30 hours
and more than 48 hours. Maximum working hours reduced to 49 hours by 1 September 1972, 48 hours by 1 %arch on an
average over a period of 12 consecutive weeks, o :
As from 1 Aprll 197¢ in the 1“on~and—steeT industries of Eastern and Hbrthern ﬁrance. As regards the 1r0n~and-
steel undertaklngs of other areas, see first two columns of page 2 and the reference (e) L

Where glass is produced by hanﬁ’the average working hours amount to 43.'

Average weekly working hours per yeérs.

As from 1 July f§72 ; 40 hours. : ‘ i - ,' ' BE

&s from lfﬁay'l§?2 42 hours. In sonme spec1f1c sectors : Al 1/2 hours or 36 hours.'

In the Netherlands, there are no collvctive bargaining anreements coverlnc'the entire branch for these industries.

However, there are, above all, collective bargzining agreemenis covering sepzrate sub-branches of indusiry or

individual undertakings; the data relate io the most representative collective bargaining agreements.

t
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, A Annual }.eave N T e
: - . Situation :Tapril 1972 ' i Al

N :

Country ' RO _;f??o‘fisions iéi‘drdcwg bylaworregu}.atmn

- ‘Bélgium : 1 18 working days (a)

| Germany 15 - 18 working days according to age
! {Fede;jal R’capublic:) : - R P e e e e

. France | 2 workmgdaysper month-— 2% days per "yeé_'r? maxmum T

Crtaly | 12 working days

Luxembourg | 1 - 24 working days according toage (8) () .

‘¢

‘Netherlands | three tiiﬁés"’chevhumber\of ya,greéd 4wqrici’ngdays* per :w‘eek ‘(15 to'ls/days)‘k

N.B. - wor{lng days every day of the week exoept Suné.ay and hchdays fallzng dumng the weeki
- a) for each pem.od of six days' hohdays a mammum of one customary non—wcrkxng day is reqxured 1

"b’)_lé'—‘—- 19~ =22 wor&mg &ays wher ré underta&mgs az-e wor};:.nn' only a S—day week SR O e \

o) for the purpaso of‘ oa}.cula.tmg annua,l 1eave Satnrdays are coun’ced as a 1/2 day. .




TARLE 2 -~ Annual leave

A. Annval leave

v/696/72 - E

Situ tlon H

4»

april 1972

Provzsxons of collective bargaining contracis

N.B. Days "arxe& are underlined by an (X) In,all ether cases, the flgures refer to worslng days.:

{2) See Note {b) on Page 6 A. ' :
(b) Since 1971, following the intrsductlaa o* the 5-day wee<, 3 free Sauuraays are no longer taken into account to- calcuiate the
number of days . ofi. '

Country potor jElectrical |Textile Artificial | Rubber Chemical | Clothing | Glass Ship Consiruc-} Coal
Industry |industry |industiryjand syn- | industry | industry | indusiry | industry|building]tion and |Steel :
: L thetic 1 , i civil en- | under—| e
> fibres gineering ground |°oe
‘legiam i Provisions laid down by law plus 2 days “3 weeks
- Germany 13~22 17-22 32 (x) |18-22 18-21 18-22 24 (x) 18-24 7~22~ 18-21 - 17-22{ 20 | 20
(Federal X) (x) | (v) (x) (v) (v) (x) | (x) | ) (x)
Republic) S : ’ : , : :
 France  Provisions laid down by law adopted by collective bargaining contracts 2? j20
: 3 ERARE S e X R E e - . - X) X
, ] | | | SHRE
1 Italy 13 3 3 18 3 13 16 oty 15 f13 b 14 14
~ o (a) (d) weeks weeks ‘ w?e%s " weeks b (4) % () - 5
: c -
- Luxembourg Prcv1szons laid down by law : :
‘Netherlandg 18(X) 18(x 1&(x) 18(X) 18(%) 18(X) 17(x) 18(x) 18(x) 19(x) 18 1 19 17
| o e | T e R R 4 N GO R N G
#¢ 1" - -

./5
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' P1?e 4. (Coniinued)

”‘(c) 20 days = 4 neeks + 4 pa;d Saturd&ys.'

 (4) Provision has been made for the payment of 2 rest days 1o be added to the halldays (and/br extended wee&~enda)
by way of compensatlon for legal ”Olldajs falllng on a Sand&y or on some other day set 351de ag a weekly rest day.

 (e) It is planned to extend leave by the number of holidays coinciding with the rest days ~  ont the shert
worklng week, or, alternatlvely, tc an allowanoe corresponizng‘to the dally‘aver&ge remuneratlon.

S




FTABLElE'A Annual leave
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- B. ﬁdditional-leave" L o
o L ‘ Situation ¢ april 1972

~

-

Coﬁntny- 'Proéisions laidldbwh bj law or‘fégulatiqﬁ“
Belgium cQaimines : 12 days at most according to attend&ﬁceu(umdergrcuna erké53)
- Germany For the handica?pﬁd : 3 to 6 working days ‘
(Pederal R | o |
Republic) .
" France For the coalmining ihdustfy : 1 to 6 days accordlng to senlcrxty : o
o S LR F NP 1 week for young people under 18 yea“s of age
3 days for ex-Resistance internees =
LA ; {:5 days for former Debortees : e
- For mothe“s (a) : 2 add1t10nal uor&lng &ays per dspendant enxld (b}i?
: Leave taken in several portlcns : 1—2 working days el
- Italy No special prqvisicns
- Luxembourg - 6 da?% for the handicapped 2
: 6 days in the coalmines
Xetherlaxds No special pro#isions for adulis

'»(a) War thﬂse under 21 years of age on 30 Apr%l of the nreceélng year

| ](b) For those under 15 years of age on 30 Aprll of the current year ~ one worklng-day where the amount of leave tagen

is net more tnan,a days.
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o WABLE 2 ~ Annual leave V/690/72 E
‘ ~ B. Additional leave (a)
o 8ituation - Aprll 1972
| Country | Motor Flectrical{Textile [Artificial |[Rubber [Chemical [Clothing [lass Fhlp— onstructlcxl Coal
. industry | industry jindustry|and syn- [industry|industry findustiry findustry euzldlng nd civil - Steel t
T T T Knetie e B SR . poetneering i ‘mer; e
\ fibres - groum 18
| Belgium where
Lo appropriate
governed -
by forms!'
agreenents
\ : ccording tocsenif Gats 12 senior-
ppublic | %o senio- ity | 1 Risnd iy .‘
France 1-3 days {1-3 days }{1-3 days}l-3 days |[Nil ~  |Nil lowances|1-3 deys| 1-6 dagys{ Nil - 1-6 daysi{l to 56 days
2 RSO S accerding according {according accordmg s e orrespond {according accord.| accord. jaccording to
o f o ltoage lto to e o 1 day f{to seniar to se~ | 1to se—~  Iseniority
o senlom‘hy ©. ... teeniority senzomty_’ or 20 years ity niority| jniority |
dagé for k e
0 years '
| Italy 2-6 days |2~6 days |1-3 days{i-3 days |1-3 days 1—3 days [-3 days |2-4 days| 2-6 days 2-6 deys |5-15 days
S accord. jaccord. (accord. {accord.to laccord. jaccord. Reccord.to |accord. | accord.| accord. {according to
to to to seniority fto to teniority |to to : to seniority
seniority |seniority [seniority o lsenority {senicrity (d) senior— | senior-{ senior—
1 : o , L - , : ity ity ity
| Luxem- 68 days
bourg jaccord.
R to
Co o sl : R seniority
JHether— | 3-5 days [3-5 days 1-4 days [1-5 days|l-4 days | |i-4 gdays| 3-5 days 1-5 deys|3~4 days ‘
}lands accord, |accord. accord.to Jaccord. laccord. ~ |accord, | accord, jpccord. jaccording to
| to senior}io-senior- |seniority |to senior{to senior- fto to to seniority
ity and/ |ity and/ | andfor - lity- and7 ity and/ ~ |senior- | . senior- gsenior—~ fand functions
or age |or age ‘lege  |or ege |for age  |ity and/} ity and/ ‘ ity and/ ‘
RS LA R - S & : : or age | or age 'or age
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- (a) Add1t1onal leave for Justlfled ahsence as, for example, cempa331cnate Ieave, has not been taken 1nto accounu.

(b) The 1nformat10n relatlng to addxtlonal 1eave 1ncludes senzorzﬁy only. Leava accordlng‘to age has been ;ncluaed
in Table 2 A. : : : o : : ; _ »‘..

‘;}ll(c) As the system of collectlve bargaxnlng agreements operates on a reglonal ba81s in the metal 1ndustrles, the

solutions reférmred to as regards the motor industry and the electronics indusiry are those in force in the Paris
~&rea, and also apply to a certain number of other regions, while shipbuilding is subject to the solutions in
~ force in St, Nazalre and the Bouches du Rhﬁne }s regards steel, lt is geverned by thosa applled 1n Lerralne.

(d) 3 to 12 days for State-Operated Industrles._,
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" TABLE 3 - Przid unolidays e
Provisions laid down by law or centr&ét: ‘ I
o ~ Situation : April 1972
Geﬁntry Fotor Electrical|Textile Artificial Rubber |Chemical Clothing Glass Shipér Construct-} - Coai
S : irdustry | industry |industry} and syn- | industry|indusirylindustry{ industry] duilding} ion and Steell Under<4Surface
: F B o thetic Co ‘ = : : T engineer— | - leround
fibres ing. e
Belgium | 10 10 10 10 10 10 10 10 10 10 |1} 10 10
’ (a)’ : ’ , \ : P o S .
' Germany' R S - L : ; e e LA N S S
;(F?d;Rep.} 10-13 | 10-13 10-13 10-13 10-13 10-13 10-13 10-13 10-13 10-13 . {10-1310-13 | 10-13
France 9 (a) | 9 (a) 10 10 ltny days | Any days] 7 (e) | Any days 9 (¢) | 10 - tio (:?:(f} 7 (f} '
(o) BRI V - leading leading | leading S i BT SR R S
A to loss to loss to loss ’
' Jof of of -
fearnings | earnings earnings

ot @ | (o (@ v

ﬁ?},{ B B U 17 17 17 17 17 17 17 17 | o fjur |18 18-
fuapourel . - | 10 10 10 10 10 | - — 10 | —| -
Netherlandd * 7 T T "{ 7 i . (s '{ 7 T 7 7 7




(a)
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Holidays which fall on a Sunday are renlaced.by a wcrklng day which is flxed accordlng to a series procedure,

if nothing has been decided the holiday is replaced by the following Monday..

Holideys falling on a customary non-working day {as a rule : on a Saturday) are paid in most sectors so as to .
ensure the payment of 10 days® leave (provision laid down by collective bargaining agreements).’ S
However, in the coalmining indusiry, holidays which coincide with a Sunday or a Saturday are replaced, if

 possible, while in the iron-and-steel 1néustry (steel), whxch is another 1ndustny in contxnucus act1V1ty, no

(b)v

(c)

special arrangements have been prov1ded for, v
The number of holldays varies according to the "Lén&er"

In France, with the exception of 1 kay, ho;xda?s are governed by cellectlve bargalnzng agreements. Thezr number S

. varies from 7 to 9 in accoruance with the year.

(a)

(e)

(£).

()

Any days leadlng to loss of earnings, that is, 6 to 9 days accovding ts the years concerned

end any days which fall on a pald worklng day - as from 1 June 197 R '

and 4 unpaid days. R PN i , ; . S
Under the legal provisions : 16 daysQ Under the collectiﬁe hargaiﬁiﬁé'éonﬁracfs'; 1 &3y 6ff for the'fesfival"

of the Patron Saint of the town where the industry is located; in the coalmining indusiry : 1 extra day to

- mark St. Barbara's Day. Holidays are also paid when they coincide with a Sunday (or another day set aside for
weekly rest) or alth the day wh1ch has become a non- werxlng day threugn the congentratlon of the mor<1ng week

(v)

E (1)

“into a § days.

Up to 2 days' leave whlch fall on a Sunday. , ‘ g TR e R T
Holldays falllng on a Saturéay (1n a 5~day wee&) or on a Sunday are not compensateé for. ; A

W

iR e e S e




	

