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1. INTRODUCTION

In March 2010, the European Commission strengthened and deepened its commitment to
equality between women and men with the Women's Charter'. The Charter represents the
commitment of the Commission to making gender equality a reality. In September 2010, this
was followed up by the adoption of the Strategy for equality between women and men 2010-
2015 as the Commission's coordinated framework for promoting gender equality in all
policies of the Union and as an expression of the Commission's resolve to step up its activities
in this field.

The Strategy represents the work programme of the Commission on gender equality. In line
with the European Pact for Gender Equality, it reaffirms the dual approach of specific actions
and gender mainstreaming in five priority areas and one area addressing cross-cutting issues.
The five priority areas of the Strategy are:

« equal economic independence for women and men,;
« equal pay for work of equal value;

 equality in decision-making;

« dignity, integrity and ending gender violence;

« promoting gender equality beyond the EU.

Every year, the Commission provides a detailed assessment of the progress being made with
regard to equality between women and men in Europe across these priority areas®. The annual
reports take stock of the main policy developments and analyse progress achieved using a
robust set of indicators.

This mid-term review complements the annual reports by providing information about the
contribution of each Commission service and the European External Action Service (EEAS)
to the implementation of the Strategy. The primary benchmarks for this assessment are the 24
key actions announced in the Strategy.

Chapter 2 below describes and assesses progress achieved by the Commission services and
the EEAS since adoption of the Strategy and is accompanied by a detailed overview of the
activities carried out so far (Annex 1). This chapter illustrates that the Commission has acted
on the large majority of its 24 key commitments.

Chapter 3 looks ahead to the actions to be carried out by the Commission services and the
EEAS between 2013 and 2015. It is accompanied by a second detailed overview of the
objectives and timelines of the planned activities (Annex 2). This chapter confirms that all the
services remain committed to addressing remaining gender gaps in their respective policy
fields.
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Chapter 4 focuses on the implementation of gender mainstreaming as an integral part of the
Strategy and makes some concrete suggestions for further strengthening gender
mainstreaming in practice.

2. SUBSTANTIAL PROGRESS ACROSS ALL PRIORITY AREAS SINCE 2010

The Commission and the EEAS have acted on their commitments
The Strategy adopted in 2010 contains 24 key actions’. At mid-term, the Commission services
and the EEAS have already acted on the large majority of these actions® and significant results

have already been achieved. Examples include:

Improving the gender balance in economic decision-making

In November 2012, the Commission adopted a proposal for a Directive of the European
Parliament and of the Council on improving the gender balance among non-executive
directors of companies listed on stock exchanges and related measures’. The aim is to increase
the number of women on corporate boards by setting a minimum objective of a 40% presence
of the under-represented sex among the non-executive directors of companies listed on stock
exchanges and by requiring companies with a lower share of the under-represented sex to
introduce pre-established, neutrally formulated and unambiguous criteria in selection
procedures for those positions in order to attain that objective. The proposal for a Directive
was accompanied by a Communication on 'Gender balance in business leadership: a
contribution to smart, sustainable and inclusive growth', which complements the proposed
legislative measure with policy measures to address the root causes of gender imbalance, to
overcome gender stereotypes and to improve work conditions that promote women's
advancement in management.

Fighting violence against women

Violence against women constitutes a violation of human rights and the most brutal
manifestation of gender inequalities. Priority actions for the Commission include improving
knowledge and understanding of the problem, legislative measures, exchange of good
practices, empowerment of women, awareness raising and funding. In May 2011, the
Commission adopted a package of proposals aiming at strengthening the rights of victims of
crime. The package consisted of a proposal for a Directive establishing minimum standards
on the rights, support and protection of victims of crime and a proposal for a Regulation on
the mutual recognition of civil law protection measures. Directive 2012/29/EU of the
European Parliament and of the Council establishing minimum standards on the rights,
support and protection of victims® of was adopted in October 2012 following an
overwhelming majority vote by the European Parliament. The Regulation on the mutual
recognition of civil law protection measures'® will complement the Directive on the European

In addition, the Staff Working Document accompanying the Strategy lists 128 individual actions.

The full account of actions taken since 2010 is set out in detail in Annex 1 to this report.
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Directive 2012/29/EU of the European Parliament and of the Council of 25 October 2012 on the rights
of victims of crime establishing minimum standards on the rights, support and protection of victims of
crime

10 COM(2011) 276 final

o o 9



Protection Order applicable in criminal matters'', which was adopted in December 2011.
These two instruments will particularly benefit victims of domestic violence and stalking and
will ensure that protective measures taken in one Member State can be automatically
recognised in another Member State, so that the victims do not lose their protection if they
move or travel. With regard to external actions, all EU Delegations in third countries are fully
associated in the implementation of the EU Guidelines on violence against women.

Eradicating female genital mutilation

Eradicating female genital mutilation is a priority for the Commission and the EEAS. In
March 2013, the Commission launched a series of activities to support the fight against
female genital mutilation and to uphold the rights of women who are victims of violence'?.
Commission Vice-President Reding hosted a round table to discuss this issue at European
level and launched a public consultation on the subject in order to obtain views on how best to
develop measures at EU level to fight female genital mutilation.

Promoting gender equality in the Europe 2020 Strategy

Greater gender equality has contributed significantly to the employment and economic growth
of the past 50 years and its potential impact is not yet fully exploited. New research shows
that levelling gender gaps upwards could further boost economic growth: the projected gain
from full convergence in participation rates by 2020 is an increase of 12.4 % in GDP per
capita by 2030": this would make a big contribution to the EU economic recovery and an
important asset for the EU in a time of downturn. Under the Europe 2020 Strategy, the
Commission has monitored closely, in accordance with the Employment Guidelines, the
national policies adopted to improve gender equality in the labour market and boost the social
inclusion of women. It has successfully promoted policies that address women's greater risk
of poverty and social inclusion and enhance women's labour market participation and
contribute to reaching the targets of lifting 20 million people out of poverty or social
exclusion and achieving a 75% employment rate. These policies include  promoting
accessible, affordable and quality childcare facilities and long-term care, removing fiscal
disincentives for second earners and making work pay for both women and men. These
policies have been reflected in the Annual Growth Surveys and country-specific
recommendations of recent European Semesters.

Reporting on the Member States' performance with regard to childcare facilities

The ability of Member States to significantly increase sustainable employment rates and
reduce gender gaps depends, among other things, on the ability of both women and men to
reconcile their professional and private lives. The availability of childcare services is crucial
in this regard. Recognising this crucial role, the European Council in Barcelona set what is
known as the ‘Barcelona target’: ‘(...) Member States should strive (...) to provide childcare
by 2010 to at least 90 % of children between 3 years old and the mandatory school age and at
least 33% of children under 3 years of age;’'*. As a key action of the Strategy, the
Commission has published a report'” on Member States' performance with regard to the
Barcelona targets. It shows that although some progress has been made since 2002, with
Member States having entered into two successive European pacts for equality between

Directive 2011/99/EU of the European Parliament and of the Council of 13 December 2011 on the
European protection order

http://ec.europa.eu/justice/newsroom/gender-equality/news/130306_en.htm

1 Closing the Gender Gap: Act Now, OECD report, December 2012
http://www.consilium.europa.eu/uedocs/cms_data/docs/pressdata/en/ec/71025.pdf.
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women and men'®, the provision of childcare facilities in the EU still fell short of these targets
in 2011, in particular for children under 3. In addition, in its Social Investment Package'’ and
the Recommendation 'Investing in children: breaking the cycle of disadvantage"® the
Commission stressed the importance of early intervention and preventive approaches. It called
on Member States to support parents' access to the labour market and to make sure that work
pays for them, to improve access to affordable early childhood education and care services
and to step up access to quality services that are essential to children's outcomes.

Instituting a European Equal Pay Day

The unadjusted gender pay gap (GPG)" stood at 16.2% in 2011 in the EU as a whole. As part
of the Strategy, the European Commission in 2011 established the European Equal Pay Day
which is to be held each year to increase awareness of the fact that a wage gap between
women and men still exists and as a reminder of how much longer women need to work than
men to earn the same. The day is set according to the latest GPG figures. The first European
Equal Pay Day was held on 05 March 2011, the second on 2 March 2012 and the third on 28
February 2013 which indicates a slightly narrowing gender pay gap.

Supporting equal pay initiatives at the workplace

Companies and employers are key players in tackling the gender pay gap. To support equal
pay initiatives at the workplace, the Commission started the ‘Equality Pays Off"*° project in
2012. This project supports companies in their efforts to tackle the gender pay gap by
providing training for companies and by organising exchanges of good practices on actions
aiming to foster gender equality.

Other already completed actions adressing the 24 key actions include®":

v Study on the role of men in gender equality carried out between 2010 and 2012 (DG
Justice).

v" Communication on early childhood education and care (DG Education and Culture in
2011).

v" Council Recommendation on early school leaving addressing inter alia the issue of the
higher drop-out rate among boys (DG Education and Culture in 2011).

v" 'She Figures 2012', update and improved data collection on women in science (DG
Research and Innovation in 2012).

v' Training for project officers involved in research management, 8 training sessions
between 2010 and 2011 (DG Research and Innovation).

v" Men's Health Report (DG Health and Consumers in 2011).

v' Strategy on Equal Opportunities for Women and Men at the European Commission
(DG Human Resources and Security in 2010).

1o http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=0J:C:2011:155:0010:0013:EN:PDF.
17 COM(2013) 83 final
18 COM(2013) 778 final

The unadjusted GPG represents the difference between average gross hourly earnings of male paid
employees and of female paid employees as a percentage of average gross hourly earnings of male paid
employees.

See also the project website: http://ec.europa.eu/justice/gender-equality/equality-pays-oft/.

More detail is contained in Annex 1.
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The Commission and the EEAS have gone beyond their commitments

The sustained coordination work by the Commission services (DG Justice and DG
Development and Cooperation) and the European External Action Service (EEAS) in the
United Nations Commission on the Status of Women (CSW) is important to be included in
this review. The priority theme of the 55" session (2011) chosen by the CSW was 'Access and
participation of women and girls to education, training, science and technology, including for
the promotion of women's equal access to full employment and decent work'. The
conclusions® that were agreed reflect the EU approach to gender equality..

The 56" session of the CSW took place in February 2012. The priority theme on that occasion
was the empowerment of rural women and their role in poverty and hunger eradication,
sustainable development and current challenges. The discussions proved difficult and did not
reach agreement on the main output, the CSW agreed conclusions. In 2012, DG Justice in
cooperation with the EEAS and DG Development and Cooperation prepared an EU position
paper for the 57th session of the CSW in 2013, whose priority theme was 'Elimination and
prevention of all forms of violence against women and girls'. The CSW was able to arrive at a
very good outcome reflecting the main EU priorities outlined in the position on this important
topic.

Other new actions successfully carried out although not originally envisaged in the Strategy
are:

v" Adoption of Directive 2011/36/EU of the European Parliament and of the Council of 5
April 2011 on preventing and combating trafficking in human beings and protecting
its victims (DG Home Affairs).

v" Adoption on 19 June 2012 of the ‘EU Strategy towards the Eradication of Trafficking
in Human Beings (2012-2016)’* (DG Home Affairs).

v" Development of a methodogy for calculation of the gender pension gap with the
support of the Commission's network of gender equality experts (DG Justice and DG
Employment, Social Affairs and Inclusion in 2011 and 2012).

v’ Increased knowledge about the impact of the economic crisis on gender equality™
(DG Justice in 2012).

v" Support for exchanges of good practice among Member States on the theme of gender
balance in economic decision-making (DG Justice between 2010 and 2012).

3. LOOKING FORWARD 2013-15

The Commission remains strongly committed to implementing the Women's Charter and the
Strategy and most of the actions are being continued from the 2010-12 period.

Continued efforts will be made in the area of 'equal economic independence’

Promoting gender equality in the implementation of the Europe 2020 Strategy and through the
European Structural and Investment Funds (ESI), including the European Social Fund, will
remain important actions over the coming years. Gender equality will play an important role

2 Avalilable at:

http://www.un.org/womenwatch/daw/csw/cswS55/agreed_conclusions/AC_CSW55_E.pdf

3 COM(2012) 286 final

# Study on the impact of the economic crisis on the situation of women and men and on gender equality
policies. Available at: http://ec.europa.eu/justice/gender-equality/document/index_en.htm#h2-4
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in the negotiations of the Partnership Agreements and Operational Programmes for the 2014-
2020 programming period between the Commission and the Member States. Several Member
States in southern and eastern Europe with low female employment rates are having to
downsize welfare, reconciliation and general equality-oriented provisions due to the recession
and fiscal consolidation®. The ESI Funds represent an important resource in these countries
to compensate for budget cuts and to sustain the 2020 employment target.

...and in the area of 'equal pay for equal work'...

The Commission will continue to support employers in their efforts to tackle the gender pay
gap. It will in addition soon report on the application of Directive 2006/54/EC on equal
treatment between women and men in employment. The Commission’s report will look in
particular at the effectiveness of the Directive’s provisions on equal pay and will be
accompanied by a Recommendation on measures to ensure more effective application of the
principle of equal pay and, in particular, the transparency of pay categories.

...while the fight against violence towards women remains a key action of the Strategy

The Commission remains committed to a strong policy response to combat all forms of
violence against women. It will keep focusing on concrete actions in areas where there is a
clear legal basis for action under the Lisbon Treaty which can bring tangible results. The
Commission will also continue to support projects at grass-roots level to combat violence
against women, as currently provided by the DAPHNE programme.

Key commitments in the area of 'gender equality in external actions' also remain valid

In the 'gender equality in external actions' priority area, all four key actions listed in 2010 will
continue until 2015:

» regular monitoring of transposition and implementation of gender equality legislation
in the candidate countries and in the potential candidates (DG Enlargement)

» the implementation of the Plan of Action on Gender Equality and Women's
Empowerment in Development (DG Development and Cooperation)

» encouraging European Neighbourhood Policy partner countries to promote gender
equality (European External Action Service/DG Development and Cooperation)

» further incorporating gender considerations into EU humanitarian aid (DG
Humanitarian Aid and Civil Protection).

...as well as in the area of 'horizontal issues’

The implementation of the Beijing Platform for Action including the development and
updating of indicators, with the support of the European Institute for Gender Equality, is an
important on-going action.

Examples of other actions that will continue until 2015:

» Monitoring progress in respect of representation targets for women in management
posts and AD category in the Commission (DG Human Resources and Security).

» The impact of the economic crisis on the situation of women and men and on gender equality policies,

Synthesis Report, December 2012. Available at:
http://ec.europa.eu/justice/gender-equality/document/index_en.htm#h2-4
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Continued support to the promotion and encouragement of female entrepreneurship
(DG Enterprise and Industry).

Actions promoting gender equality in research and innovation within the new
Framework Programme Horizon 2020 and in the context of the ERA, the European
Research Area (DG Research and Innovation)

Actions promoting gender equality in sport (DG Education and Culture)

Support the collection, analysis and dissemination of comparable data on gender
balance in decision-making at EU level, in particular. through the Commission's
database on women and men in decision-making and regular reporting (DG Justice)

New actions’® compared to those envisaged in 2010

While continuing to address the key actions of the Strategy, the services have identified 22
new individual actions to be implemented during the period 2013-2015%. These new actions
result from developments since 2010 and all tie in with the Strategy's priority areas and key
actions. Particularly noteworthy are the following new actions:

>

>

Eradicating female genital mutilation is a priority for the Commission and the EEAS -
new EU actions to end this practice are planned for 2013 (DG Justice, EEAS).

Promote and monitor gender equality in Horizon 2020**: The EU's funding
Programme for research and innovation aims to ensure the effective promotion of
gender equality and the gender dimension in research and innovation content (DG
Research and Innovation).

Gender equality mainstreaming into the objectives and activities of the Programme for
social change and innovation” - PSCI (2014-2020) (DG Employment, Social Affairs
and Inclusion).

Follow up the gender equality aspects of the proposed Council Recommendation® and
Communication®' on effective Roma integration (DG Justice/DG Employment, Social
Affairs and Inclusion).

Follow-up the gender equality aspects of the Social Investment Package®” (DG
Employment, Social Affairs and Inclusion), including i.a. the recommendation
'Investing in children: breaking the cycle of disadvantage

Further development of EU indicators on cildcare and early childhood education and
care to better measure social gradients and obstacles in access (DG Employment,
Social Affairs and Inclusion and DG Justice)

Develop knowledge on the gender dimensions of trafficking in human beings (DG
Home Affairs).

26

27

28
29
30
31
32

All the proposals for action will be subject to the Commission's usual procedures for preparation of the
decision-making process and to the compatibility with the 2013 authorised budget and the multiannual
financial framework 2014-2020

Compared to those listed in the 2010 Staff Working Document accompanying the Strategy. More
information is contained in Annex 2.
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» Support Member States and other stakeholders in their efforts to promote gender
equality in economic decision-making and to address the gender pay gap through calls
for proposals®® (DG Justice).

» Develop an indicator to measure the gender pension gap (DG Justice/DG
Employment, Social Affairs and Inclusion).

» Provide practical guidance on job evaluation and classification systems to address
gender biases leading to pay inequalities (DG Justice).

» Promote policies for reducing gender imbalances on the labour market and with regard
to social inclusion and social protection in enlargement countries through the policy
dialogue for employment and social reform programmes under the EU enlargement
strategy (DG Employment, Social Affairs and Inclusion).

» Implement the gender equality aspects of the EU Action Plan on Human Rights and
Democracy (action 20) (EEAS, DG Development and Cooperation)

4. GENDER MAINSTREAMING AS AN INTEGRAL PART OF THE STRATEGY

The Strategy for equality between women and men as adopted in 2010 makes it clear that
gender mainstreaming is to be implemented as an integral part of the Commission's
policymaking, including via impact assessments and evaluation processes.

Gender equality as a component of all EU policies

Gender mainstreaming has its basis in Article 8 TFEU which states that: 'In all its activities,
the Union shall aim to eliminate inequalities, and to promote equality between men and
women.'

Gender mainstreaming can be defined as the integration of a gender perspective into every
aspect of EU intervention — preparation, design, implementation, monitoring and evaluation
of policies, legal measures and spending programmes - with a view to achieving equality
between women and men. It means assessing how such intervention impacts on both women
and men and taking responsibility for any readjustment necessary. Gender mainstreaming
makes EU interventions smarter and more effective by making their gender relevance visible
so that women and men benefit equally and inequality is not perpetuated.

The Commission's political commitment to gender mainstreaming has in the past been
characterised as striking in comparison both to other international organisations and to
domestic political systems®*. Through the Women's Charter adopted in 2010, the Commission
reaffirmed its political commitment to strengthening the gender perspective in all policies
throughout its term of office and pledged to make the necessary resources available.

Gender equality considerations in impact assessments

Gender equality considerations are included in the Commission's Impact Assessment
Guidelines as part of the assessment of social impacts. In particular under the heading 'Gender
equality, equality treatment and opportunities, non-discrimination' the Guidelines identify a
number of questions that should be considered:

3 http://ec.europa.eu/justice/newsroom/grants/index_en.htm

M. Hafner-Burton and M. A. Pollack, Mainstreaming Gender in the European Union: Getting the
Incentives Right, 2008
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* Does the option affect the principle of non-discrimination, equal treatment and equal
opportunities for all?

* Does the option have a different impact on women and men?
* Does the option promote equality between women and men?

* Does the option entail any different treatment of groups or individuals directly on grounds
of sex, racial or ethnic origin, religion or belief, disability, age, and sexual orientation? Or
could it lead to indirect discrimination?

* Are there specific effects on particular risk groups (determined by age, gender, disability,
social group, mobility, region, etc.)?

Issues relating to gender may also arise under other headings covered in the Guidelines such
as Fundamental Rights, particularly Article 23 on gender equality. Operational guidance on
taking account of fundamental rights in impact assessments and specific guidance on
assessing social impacts is available on the Commission's Impact Assessment website®”.

The Impact Assessment Board (IAB) checks the compliance of Commission impact
assessments with the Guidelines. More than 50% of IAB opinions contain comments on social
impacts. While the general trends in the nature of the IAB's comments are monitored, there is
no specific tracking of the frequency or nature of gender equality issues in impact
assessments.

The Commission intends to review and update its Impact Assessment Guidelines in 2014,
following a public consultation. This will offer the opportunity to adjust the Guidelines with a
view to strengthening the gender equality awareness of impact assessments.

...and in evaluations

As far as evaluation processes in the Commission are concerned, there are two different
approaches to the assessment of actual impacts on gender: (1) by conducting separate
evaluations of the gender dimension of certain policy areas and/or separate policy
instruments, or (2) through an integration of the gender perspective in the regular sector-
specific evaluations. In determining the scope and focus of such evaluations the potential
gender sensitiveness of the selected policy area or instrument is taken into consideration.
Costs and proportionality are also taken into account when deciding about the scope of an
evaluation.

Consequently, the majority of evaluations carried out within the Commission incorporate the
gender perspective. Examples are:

* Evaluation of the European Social Fund (ESF) support to Lifelong Learning (DG
Employment, 2012)

* Mid-term Evaluation of PROGRESS (DG Employment, 2011)
* Interim Evaluation of Erasmus Mundus II (2009-2013) (DG Education and Culture, 2012)

* FP7 Marie Curie Life-long Training and Career Development Evaluation: Individual
Fellowships and Co-funding Mechanism (DG Education and Culture, 2012)

* Ex-post Evaluation of Rural Development Programmes (2000 — 2006) (DG Agriculture
and Rural Development, 2012)

3 http://ec.europa.eu/governance/impact/’key docs/key docs en.htm
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The common denominator among these evaluations is explicit assessment of any impact on
gender equality. However, the depth of the analysis varies depending on the overall scope of
the evaluation, gender sensitiveness of the policy area and budget available.

The Interim Evaluation of the European Social Fund’s support to Gender Equality (2011) can
be mentioned as an example of a comprehensive evaluation of impacts on gender equality. It
provides an overall assessment of the ESF’s (2007-2013) support to gender-equality policy by
illustrating the gender sensitivity of ESF programmes and the added value in terms of gender
equality.

The Commission intends to review the Evaluation Guidelines before the end of 2013. An
assessment of cross-cutting issues, including gender equality, will be one of the topics
addressed in the review.

The Inter-service Group plays a key role in putting the gender mainstreaming principle into
practice

The Inter-service Group on equality between women and men (ISG) was set up in 1995 as a
specific coordination structure devoted to achieving the Commission's gender equality policy
objectives. Today, the ISG is managed by DG Justice and is instrumental in contributing to
the Strategy's priorities and to monitoring implementation of its specific actions. It is
composed of representatives from all services who have, in the majority of cases, a specific
role in relation to gender equality (gender focal point or gender information point) and/or
gender mainstreaming (gender mainstreaming official). The ISG serves as a forum for
exchange of information and best practice in the field of gender equality. It also works towards
more effective gender mainstreaming and provides a platform for its members to deepen their
knowledge about gender mainstreaming and exchange expertise.

The members of the ISG need leverage within their Directorates-General, allowing them to
handle effectively the mainstreaming mandate that should be understood as an integral part of
sound policy-making and an opportunity to further enhance the prospects for success of policy
initiatives. Through the Women's Charter the Commission affirmed its political commitment
to strengthening the gender perspective in all policies and pledged to make the necessary
resources available. Support from the hierarchy for the gender mainstreaming principle is of
utmost importance in order to ensure implementation in practice.

Reinforcing capacity of staff in all DGs and at all levels through gender mainstreaming
training courses and a new gender mainstreaming intranet website

Providing staff at all levels with the required technical capacity to determine gender relevance
and to integrate gender aspects into policies, regulatory measures and spending programmes is
a prerequisite for putting gender mainstreaming into practice. The Commission has over the
last two years offered general gender mainstreaming courses for interested staff and will
continue to do so between 2013 and 2015. In addition, DG Research and Innovation and DG
Development and Cooperation have developed specific training courses for staff dealing with
their policies. Each EU Delegation in third countries has appointed gender and/or human
rights focal points and the EEAS has increased availability and access to gender training for
staff. The development of more policy-specific gender mainstreaming training in other
Directorates-Generals would be useful.

12




In addition, a new gender mainstreaming intranet website will be launched in 2013 and serve
as a pool of information on gender mainstreaming but also as a platform for exchange of
experiences.

5. CONCLUSIONS

The Women's Charter and the Strategy for equality between women and men continue to
provide an ambitious policy framework for promoting gender equality in the EU. This mid-
term review of the Strategy clearly shows that the priorities of the Strategy are being
addressed by the Commission and the European External Action Service and that progress has
been made already with almost all the key actions.

The mid-term review also confirms that all services are firmly committed to continuing to act
between 2013 and 2015. This renewed commitment to gender equality is of particular
importance taken the remaining gender gaps and the constant need to tackle unemployment
and the social consequences of the crisis.

In addition, the impact of EU legal measures, policies and spending programmes on both
women and men needs to be taken into account in all areas. Gender mainstreaming as an
integral part of the Strategy should be implemented, including through impact assessments
and evaluations.
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Annex 1 to the Commission Staff Working Document on the mid-term review of the Strategy for equality between women and men (2010-2015):

Actions implemented between 2010 and 2012 listed by priority area

1. Equal economic independence

DG

Actions

Implementation 2010-2012

Action
was
planned
for*

Action
was
carried
out in

Action

was re-
scheduled
and is now
planned
for

Support the promotion of gender equality in the implementation of all aspects and flagship initiatives of the Europe 2020 strategy, especially as regards definition and
implementation of relevant national measures, technical support as well as through the Structural Funds and other major funding programmes such as the 7"
framework Programme for Research. It will closely monitor the national policies adopted to improve gender equality in the labour market and boost social inclusion of

women.

Employment/ labour market

EMPL/JUST

Monitor the gender dimension of MS's
employment policies to assess progress in the
employment rate of women and propose, when
necessary, country-specific recommendations to
MS.

Status: on track

In the context of the Employment Guidelines and European Semester, the
Commission monitors closely the national policies adopted to improve
gender equality in the labour market. Specifically, the issue of greater
involvement of women in the labour markets has been prominent during both
the first and the second European semesters.

2010-
2015

2010-
2012

3% See Staff Working Document accompanying the Strategy for equality between women and men, SEC (2010) 1079 final
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EMPL/JUST

Monitor closely, in the context of the Employment
Guidelines and the evaluation of national
employment policies implemented to attain the
Europe 2020 objectives, the national policies
adopted to improve gender equality in the labour
market and boost the social inclusion of women.
(Employment Guideline 7).

Status: on track

The 2011 Annual Growth Survey Package (AGS) pointed to a number of
measures to boost female quality employment. It was stressed that tax and
benefits systems should favour the employment of second-earners (mainly
women). Also, parental leaves, flexible work arrangements and care facilities
should aim at facilitating labour market participation and promote more
hours worked for the female workforce. Based on this, at the end of the first
European Semester, Country Specific Recommendations (CSRs) on this area
were issued for several Member States. The main focus of the
recommendations was on: providing full-time, flexible and affordable child
care services (AT, CZ, DE, HU, IT, PL, UK), change of taxation and fiscal
treatment of second earners so as to enhance participation of second earners
(DE, IT, NL), providing flexible working arrangements (CZ) and combating
the gender pay gap (AT).

These messages remained also valid throughout the second European
Semester. In the framework of the 2012 AGS package, the Commission took
stock of the progress made by Member States on the priorities set out by the
2011 AGS. CSR's were issued to several Member States at the end of the
second Semester. The main focus of these recommendations was again on
enhancing participation of women in the labour markets and promoting full
time care facilities for dependants (AT, CZ, DE, HU, IT, MT, PL, SK, UK),
reducing tax disincentives for second earners (DE, NL), reducing the gender
pay gap (AT) and equalising retirement ages between women and men (SI,
BG, AT). A Thematic Fiche on Female Labour Market Participation was
prepared in May 2012 to accompany the CSR's which was revised in
November 2012 for the AGS.

The Commission has ensured that the CSRs related to female labour market
participation are discussed with the Member States during the bilateral
meetings it organises on a regular basis. Moreover, in summer 2011,
Employment Committee (EMCO) prepared a Thematic Review report, with
one separate chapter on female participation and how financial disincentives
should be removed from tax-and-benefit systems to facilitate participation of
second earners. The report served as input for the December European
Council. In autumn 2012, within the framework of EMCO, a Thematic
Review on 'Female Labour Market Participation and Employment' was
performed.
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Promote gender equality in employment related
initiatives, particularly the initiatives taken to
accompany the transition towards a greener
economy, to ensure new skills for new jobs,
flexicurity, youth employment, and those taken to
respond to the current economic and financial
crisis.

Status: on track

EMPL/JUST

Gender issues feature strongly in all Commission initiatives and gender
equality is integrated in all policy areas and actions. Examples include:

The Employment Package37 which was adopted by the Commission
in April 2012 and defines measures on tackling the aftermath of the
crisis and create quality jobs and growth - in general and including
for women.

The specific staff working paper on Flexicurity™, which
accompanies the Employment Package and highlights the key role
of flexicurity policies in the current economic climate. It sets out
concrete proposals to strengthen the different components of
flexicurity to address the economic challenges that Europe is facing,
with a view to reducing labour market segmentation and supporting
labour market transitions. Many of the measures proposed are
targeted to women.

The Europe 2020 flagship initiative "An Agenda for new skills and
jobs"39 which proposes actions aiming to boost inclusive growth by
raising the employment rate with more and better jobs, helping
people of all ages anticipate and manage change by equipping them
with the right skills and competences, modernising labour markets
and welfare systems, and ensuring the benefits of growth reach all
parts of the EU, while at the same time help shape the transition to a
green economy. Many of the measures proposed are targeted to
women.

The Youth Opportunities Initiative (YOI)*, announced in
September 2011 which aims at speeding up the fight against high
youth unemployment rates by putting in place concrete measures. In
the communication young women are identified as one of the
groups particularly exposed to the risks of unemployment, long-
term unemployment, early school leaving or inactivity.

2010-
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2012

7 COM(2012) 173 final
¥ SWD(2012) 97 final

* COM(2010) 682 final
% COM(2011) 933final
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Status: repealed

Encourage, in the evaluation of national measures | In the country specific recommendations, there are multiple provisions | 2010- 2010-
implemented to attain the Europe 2020 objectives, | addressing these measures. For instance, in 2012, it is recommended to take | 2015 2012
measures which contribute to promoting further | steps to reduce the high rate of early school leaving (predominantly boys)
opportunities for training, skills and professional | and to enhance the provision and affordability of more childcare and out-of-
experience of women, and this also in the | school centres, with the aim of reducing the gender employment gap.
Sé ?Eﬁntffcr}lezaé}ﬁ?;?;:lg) and _technology  fields As regards scientific and technological domains, The Marie Curie Actions
=4 pioy ’ (MCA) put major effort in increasing the participation of female researchers
3 Status: on track at all stages of their career, with a target of 40% women participation in all
E actions by the end of FP7, while seeking the best work/life balance and
&3] encouraging women to claim their place at project management level. All
stakeholders in MCA follow the European Charter for Researchers and the
Code of Conduct for the Recruitment of Researchers (Charter and Code),
which bans gender discrimination and fosters "a representative gender
balance at levels of staff, including at supervisory and managerial level".
Provide gender mainstreaming manuals to promote | Justification: Action was repealed since gender mainstreaming manuals are | 2010- n.a.
& gender equality into the relevant initiatives of | already available in various formats and from various sources. 2015
=) Europe 2020.
o}
Status: repealed
Promote favourable working environment to | Justification: The action was already repealed by MARE in 2011 as no | 2011 n.a
&ﬂ increase work opportunities and recruitment for | specific actions for women in the maritime transport sector were planned at
<2C women in the maritime transport sector. that time.
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Poverty, social exclusion and pension

Promote gender equality in the future Platform
against Poverty and related initiatives, notably on
active inclusion, and follow-up the gender equality
aspects of the Green Paper on pensions, and
exchange good practices with MS.

Status: on track

EMPL/JUST

Gender equality issues have been mainstreamed in key initiatives within in
the Platform. This workshop examined why, overall, women experience a
significantly higher risk of poverty and social exclusion than men. Structural
factors which make women more at risk of poverty at different stages of their
lives were discussed and series of measures was agreed to address this
situation.

The European Commission adopted a Communication in spring 2012
“National Roma Integration Strategies: a first step in the implementation of
the EU Framework™' comprising the main conclusions of the assessment of
national Roma integration strategies. As part of the recommendations made
by the Commission to the Member States as a follow-up of the assessment,
among others the gender dimension was considered as a matter of priority in
the area of access to employment and healthcare (preventive measures).A
workshop on the gender dimension of poverty took place during the Annual
Convention of the European Platform against Poverty and Social Exclusion
in December 2012.

In the area of pensions, the Green Paper consultation (2010) was followed up
by a White Paper (2012)*. The latter puts a strong emphasis on gender
issues, since women are more likely to be poor in retirement than men, that
they live longer on average but typically retire earlier and accrue lower
pension entitlements than men and that they are less likely to be covered by
supplementary pensions. The White Paper promotes equalising pension ages
and an increased labour force participation of women, reducing the gender
pension gap via e.g. promotion of equal pay, minimum pension entitlements,
care credits, pension rights splitting at divorce. It also highlights the
importance of active ageing/more and longer working support for women
(e.g better reconciling work & care), as well as better opportunities for
women to build complementary retirement savings.
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1 COM(2012) 226 final
# COM(2012) 55 final
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addition, the Advisory Committee on Equal Opportunities for Women and
Men adopted in November 2011 an opinion on the gender dimension of
active ageing.

& Develop a methodology for the calculation of the | The network of gender equality experts is finalising its report on "The gender 2011-
g gender pension gap with the support of the | gap in pensions in the EU" to be published in June 2013. 2012
o Commission's network of gender equality experts. (NEW)
E Status: new and on track
Encourage, in the evaluation of national measures | Work under the European semester, underpinned by the of the Social | 2010- 2010-
implemented to attain the Europe 2020 objectives, | Protection Committee's Annual Social Report 2012 and the Joint Assessment | 2015 2012
A measures which contribute to protect women from | Framework, has put an emphasis on monitoring the risk of poverty and social
E the risk of exclusion, ensuring income security for | exclusion faced by women. In particular, the AGS 2013 emphasized the need
m one-parent families, elderly women and men | to address poverty and social exclusion risks among women.
(Employment Guideline 10).
Status: on track
,_1 Examine the feasibility to allocate household | The feasibility was examined and the 2010 SILC ad hoc module showed | 2012 2012
E income by individual, for instance on the basis of | important difficulties in collecting good quality information on intra-
E the 2010 SILC module results, and consider the | households sharing of resources. Due to this, no further action has been
= possibility to compute accordingly income-poverty | developed in order to compute income-poverty indicator on an individual
ﬁ indicator on an individual basis. basis.
N
K Status: completed
Study the gender dimension of active ageing and | Employment was one of key themes highlighted in the framework of the | 2012 2012
- promote it in the European Year 2012 on Active | European Year 2012 for Active Ageing and Solidarity between generations.
E Ageing and Intergenerational Solidarity. The European Year 2012 campaign highlighted that longer labour market
= Status: completed participation for both men and women can help achieve both employment
us- compiete and poverty targets of Europe 2020 Strategy.
Improve knowledge about caring for the elderly | The Commission published® a report on "Active ageing and gender equality | 2011 2011
and the skills needed for workers in this field | policies" which was delivered by the experts' network on gender equality and
— (network of experts report). social inclusion. The Commission also published the report "Long-term care
w2 " '
= Status: completed for the elderly" prepared by the experts' group on employment and gender. In

* http://ec.europa.eu/justice/gender-equality/document/index_en.htm#h2-4
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Increase knowledge about the impact of the
economic crisis on gender equality.

JUST

Status: new and completed

The network of gender equality experts has finalised its report which was
made available on the Commission's website**.

2010-
2012

(NEW)

Youth and education

* http://ec.europa.eu/justice/gender-equality/document/index_en.htm#h2-4
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Promote gender equality in education and training
related initiatives particularly the initiatives taken
to alleviate gender imbalances in literacy, to tackle
early school leaving, to promote women adult
learning and scientific career choices and the
initiatives taken to improve media literacy (cf.
reduce the 'digital gap' as mentioned in the Europe
2020 'Digital Agenda").

Status: on track

Gender equality is being mainstreamed in all policies and programmes on
education and training. The feminization of teaching professions and the
continuing under-representation of women in maths, technology and science
studies and careers and in senior posts at all levels of education, including
higher education, are indicative of deeply-ingrained features in European
societies. The Education and Training Monitor, attached to the Commission
Communication “Rethinking Education : investing in skills for better socio-
economic outcomes”, adopted in 2012*, features cross-country analyses of
the main trends in education and training including gender—related
performance and benefits.

Early School Leavers are predominantly boys throughout the EU, except
amongst Roma communities. The EC/CoE joint ROMED Programme for
mediation in school, culture and health will emphasize the value of education
for young girls and the role of mothers as natural vectors to promote
education to their own children and make them more receptive to its
potential. Participation of adults in formal and non-formal learning is gender-
balanced (2011: 8.2 % for men, 9.6% for women). Since 2010, the Bruges
Communiqué is establishing long-term policy objectives for VET in Europe
stresses the need for improved lifelong guidance and counselling services
that help orient women’s professional pathways beyond 'traditional gender
profiles'. In order to reach the benchmark of 15% of adults participating in
education and training by 2020, VET has to ensure flexible access to training
and qualifications and make them equally accessible to women and men.
Equally, specific measures have to be taken to enhance participation in
CVET of people facing transitions within the labour market and of groups
with low participation in training, such as women.

In the LLP-Grundtvig programme, projects are developing practical toolkits
for dealing with gender issues in children's books and some concern women's
entrepreneurship and tackling educational disadvantage. In the LLP-
Leonardo da Vinci programme, several projects, from 2010 till present, have
been addressing the gender issue and focus on women entrepreneurship,
almost all financed under the action 'Transfer of Innovation' that involves
relevant trans-national partnerships.
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* COM(2012) 699 final
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Promote gender equality in education and training
related initiatives particularly the initiatives taken
to alleviate gender imbalances in literacy, to tackle
early school leaving, to promote women adult
learning and scientific career choices and the
initiatives taken to improve media literacy (cf.
reduce the 'digital gap' as mentioned in the Europe
2020 'Digital Agenda') — continued.

DG EAC

Status: on track

Gender equality in higher education management and leadership positions:

As noted in the EU Agenda for modernising higher education systems,*
tackling stereotyping and dismantling the barriers still faced by women in
reaching the highest levels in post-graduate education and research —
especially in certain disciplines and in leadership positions — can liberate
untapped talent. The FEuropean Commission has launched a new,
multidimensional ranking of higher education institutions, which will
produce first results for 500 institutions in early 2014. One indicator against
which universities' performance will be assessed is on gender balance within
an institution. The Commission will test the feasibility of providing a more
detailed assessment of gender balance at leadership levels in an institution;
and will also examine the feasibility of collecting data on the number of
women being supported to take PhDs as an indicator of an environment that
is conducive to women proceeding to management positions in research.
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Promote gender equality in European funds

4 COM(2011) 567 final
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MPL

ESF - support MS in implementing the operational
programmes containing measures to increase the
participation of women in the labour market,
promote lifelong learning, reducing gender
segregation in career selection and professions.

Status: on track

For the current programming period, the ESF is mobilised by many Member
States to support measures aiming at increasing the participation of women
in the labour market, in particular migrant women, reducing gender
segregation in career selection and professions, promoting women
entrepreneurship and facilitating the reconciliation of professional and
private life. The Commission is actively supporting Member States' effort, in
particular through peer reviews and exchanges of good practices in the
framework of the ESF committee and its technical working group.

The main actions have been conducted through the following:

- a specific session of the ESF Committee held on 10 March 2012devoted to
the gender mainstreaming, in particular to the dissemination of the results of
the evaluation in the use of the ESF by MSs in 2010-2011;

- a joint COCOF (comité de coordination des fonds) — ESF Technical
Working Group with DG REGIO on the 13 and 14 February 2012 on gender
mainstreaming in the structural funds;

- European Community of Practice on Gender Mainstreaming (Gender-CoP).
Commission directly finances through ESF the European Community of
Practice on Gender Mainstreaming (Gender-CoP), dedicated to integrating
the gender dimension into the ESF programmes 2007-2013 and the next
funding period in relation to the EU-2020 targets. The final aim of the
Gender-CoP is to produce a European minimum standard on how to integrate
gender mainstreaming into ESF management. At the end of the network’s
lifespan (2013) the standard will show how to turn Gender Mainstreaming
into an integral part of future ESF management — from planning,
programming, implementing to monitoring and evaluation.
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2015
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EMPL

EGF - Assess for each application to the European
Globalisation Adjustment Fund (EGF) that the
equal participation of women workers is being
ensured, and include the impact of the EGF on
gender equality in its Final/Annual Reports.

Status: on track

The current EGF Regulation in its Article 7 provides that the Commission
and the Member States shall ensure that equality between men and women
and the integration of the gender perspective are promoted during the various
stages of implementation of the EGF. The Commission and the Member
States shall take appropriate steps to prevent any discrimination during the
various stages of the implementation of, and access to, assistance from the
EGF. In their EGF applications, Member States need to confirm that a policy
of equality between women and men as well as non-discrimination has been
applied, and will continue to apply, during the various stages of the
implementation of, and access to, the EGF. After project implementation,
Member States are required to give examples in their final reports of how the
principles of equality of treatment and non-discrimination were respected.

The Commission proposal for a future EGF (2014 — 2020, see COM(2011)
608 final, of 6.10.2011) which is currently negotiated in the Council and in
the European Parliament, includes similar provisions.
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AGRI

EAFRD - Promote equality between women and
men and ensure that any discrimination is
prevented during the various stages of programme
implementation (design, implementation,
monitoring and evaluation).

Status: on track

The principle of non-discrimination and equality are strongly incorporated
into the EU rural development legislation, it addresses them at different
stages of the policy process (EAFRD guidelines for 2007-2013, Council
Regulation 1698/2005, Programming requirements for the Member States,
Targeted measures). Moreover, the Local Action Groups — implementing the
local development tools of LEADER — have to involve the economic and
social partners, as well as other representatives of the civil society, such as
farmers, rural women, young people and their associations in 50% at the
decision-making level.

The impact of the rural development programmes on promotion of equality is
observed by gender specific indicators in the mid-term and ex-post
evaluations in accordance with the Common Monitoring and Evaluation
Framework.

The promotion of the gender issues appeared in studies and publications of
DG AGRI:

e Commission Staff Working Document "A view on employment, growth
and innovation in rural areas", which is analysing partly the situation of
women and youth in rural areas - (SWD(2012)44 final of 7.3.2012).

¢ Study on employment, growth and innovation in rural areas (SEGIRA, 8
December 2010).

*  Women in EU Agriculture and rural areas: hard work, low profile (EU
Agricultural Economic Briefs No 7, June 2012).

The European Network for Rural Development and its constituent national
networks in the EU 27 Member States can be used to identify and exchange
further examples of measures, data, schemes, local strategies or individual
projects promoting gender equality in rural areas. Projects, including women
specific projects are promoted in the EU Rural Review magazine and in the
RDP project database, including projects focusing on women:
http://enrd.ec.europa.eu/policy-in-action/rdp_view/en/view_projects_en.cfim
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MARE

EFF - Support MS in promoting gender equality in
the European Fisheries Fund programmes by
drawing lessons from the mid-term evaluation and
promoting, in particular, the role of women in the
sustainable development of fisheries areas.

Status: on track

A synthesis of the results of the mid-term evaluations of the EFF was
produced. It has shown that EFF programmes have played a limited role in
promoting gender equality. The influence of women in the consultation and
decision-making process related to the programmes in not fully ensured and
most programmes do not directly seek to address gender issues as part of
their core objectives for all axes; only few Member States have defined clear
specific measures in favour of women in the fisheries sector. The gender
dimension seems to have been taken into account most effectively under
Axis 4 of the EFF where women have been involved in the development and
implementation of local development strategies and have benefited from
support for a series of concrete projects.

As a result of this evaluation DG MARE has reinforced the gender
dimension in the proposal for the European Maritime and Fisheries Fund
(EMFF) post 2013. Axis 4 of the EFF will be reinforced and concrete
measures are available in the EMFF which can support women active in the
fisheries sector (e.g. networking between women’s organisations; also,
spouses and partners of fishermen working in the family fishing business are
recognised explicitly as beneficiaries under the EMFF and can benefit from
measures such as training, business set-up etc.) As for other CSF Funds an ex
ante conditionality on gender equality has been introduced in the proposed
Common Provisions Regulation. This ex ante conditionality also applies to
the EMFF and requires at MS level the existence of a strategy for the
promotion of gender equality and a mechanism which ensures its effective
implementation. MS will also be required to describe in their EMFF
operational programme how the programme will contribute to the promotion
of equality between men and women, the arrangements to ensure the
integration of the gender perspective at operational level including any
initiatives aimed at mainstreaming this principle in project selection and
implementation, as well as specific monitoring and evaluation measures
envisaged to ensure the implementation of this principle and how these
results of monitoring and evaluation will be taken into account.

A workshop on women in fishing communities was organised in the context
of a major conference on the sustainable development of fisheries areas
organised by DG MARE on 3-4 November 2011 in Brussels.
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DG MARE has encouraged MS to set up national networks for women in

Create a pan-European network of women active in | g 0o (ES has set up such a network with technical assistance funds of the 2010-— 2010-
the fisheries sector and in coastal regions to . : . . 2015 2012
. S . . EFF). Also, a discussion forum on the topic of women and the sustainable
improve the visibility of women in this sector and d . .
. evelopment of fisheries areas has been launched on the FARNET website.

E establish a platform for the exchange of best o . .

< Factices The possibility to launch a pan-European network of women in fisheries and

p= p ’ coastal areas is still being examined in DG MARE (budgetary, human
Status: on track resource and contractual issues still remain to be resolved).

Promote female entrepreneurship and self-employment

Continue the support to the promotion and | The conference on "Female Entrepreneurship in Europe: the European | 2010- 2010-
encouragement of female entrepreneurship under | Network of Mentors for Women Entrepreneurs" was held on 15 November | 2013 2012

ENTR

the Competitiveness and Innovation Framework
Programme (CIP) and within the framework of the
Small Business Act for Europe (SBA).

Hold conference on female entrepreneurship;

create the European network of Female
Entrepreneurship Ambassadors; set up mentoring
schemes for women entrepreneurs; support
entrepreneurship skills for women graduates;
facilitate access to finance for women
entrepreneurs.

WES network for policy level exchange of good
practices.

Status: on track

2011 in Warsaw (Polish Presidency/Commission event).

The European SME Week Summit 2012 on "Women's Entreprencurship
Makes Business Sense" was held in Brussels on 17 October 2012 (Cypriot
Presidency/Commission Event) The areas of focus of the Summit were:

- Entrepreneurship Education for Women Entrepreneurs;
- Women Entrepreneurs with a Migrant Background;

- Access to Finance for Women Entrepreneurs;

- Women in Technology-Based Business.

The Ambassadors' Network runs between 2009-2013. (22 CIP countries take
part). There are more than 320 ambassadors in 22 European countries.

Creation of the European Network of Mentors for Women Entrepreneurs in
17 CIP countries in 2011. There are currently around 200 mentors in 17
European countries. The Mentors' Network runs between 2011- 2013. Within
the framework of WES two meetings were organised on 22 March /2011 and
on 24 February 2012 in order to exchange good practices on women
entrepreneurship and proposed future policy priorities at EU level in this
area. WES Members also took part at the EU Polish Presidency event on
Women Entrepreneurs on 15 November 2011 in Warsaw and the EU Cypriot
Presidency event on Women Entrepreneurs (SME Week Summit) on 17
October 2012 in Brussels.
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of the Funds) for ESF and ERDF.

Status: on track

Monitor the implementation of State Aid | Justification: Action was repealed as there is no obligation for the Member | 2010- n.a.
E exemptions by Member States for enterprises | States to report on this, which makes monitoring impossible. 2015
8 created by women.

Status: repealed

ESF: support Member States in implementing the | For the current programming period, the ESF is mobilised by many Member | 2010- 2010-

operational programmes containing measures for | States to support measures aiming at promoting women entrepreneurship. | 2015 2012
= women entrepreneurship. The Commission is actively supporting Member States' effort, in particular
= Status: on track through peer reviews and exchanges of good practices in the framework of
= ' the ESF committee (see specific session of the ESF Committee on

10.03.2012) and ESF technical working group (joint meeting COCOF — ESF
Technical Working Group on 14.02.2012).

EPMF — Assess the delivery of the European | The annual report 2011 on the implementation of the European Progress | 2010- 2010-

Progress Microfinance Facility in view to promote, | Microfinance Facility was published in June 2012*. In terms of women as a | 2015 2012
e in the form of micro-credit, access to finance for | target group, the picture was mixed, as the percentage of female borrowers
= "vulnerable" persons (including women) and report | ranged from 28% to 54%, depending on the microfinance provider.
= on it in the Annual report. However, the 2011 was still based on a very small sample size, which is due

Status: on track to the early stage of implementation and problems related to data collection.

ERDF: support MS in implementing the | For each Operational Programme a representative of the Commission | 2011- 2011-
S operational programmes containing measures for | participates in the work of the monitoring committee in an advisory capacity. | 2015 2012
é women entrepreneurship and gender equality.

Status: on track

Continue to gather and exchange good practice on | It was decided to integrate gender mainstreaming in the context of COCOF | 2010- 2010-

female entreprencurship in the framework of the | (Coordination Committee of the Funds) where Managing Authorities both | 2015 2012
Q HLG on gender mainstreaming in the structural | from ERDF and ESF are invited.
é funds and in the COCOF (Coordination Committee

*7 http://ec.europa.eu/social/main.jsp?langld=en&catId=836
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JUST

Monitor the transposition of the Directive on self-
employed women and assisting spouses.

Status: on track

Transposition deadline was 5/8/2012. The Commission organised a
transposition workshop in March 2012. Five MS requested an extension,
until 5/8/2014. For the other Member States, the Commission has been
checking whether the Member States have correctly notified their national
transposition measures and whether those notifications are complete. The
Commission is taking action against those Member States who have not
correctly notified their national transposition measures. A compliance check
of the national transposition laws will be carried out in 2014.

2010-
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2010-
2012

Assess

remaining gaps in entitlement to family-related leave, notably paternity leave and carers' leave, and the options for addressing them. Social partners will be
consulted on further measures, under Article 154 TFEU. Report on the Member States' performance with regard to childcare facilities.

Assess remaining gaps in the entitlement to family- | The Commission has launched a study on carer’s leave and paternity leave to | 2013 2013
related leave, notably paternity leave and carers' | assess the remaining gaps and options for addressing them.
= leave, and the options for addressing them. The
0 . .
2 social partners will be consulted on further
measures under Article 154 TFEU.
Status: on track
Monitor the transposition of the Directive after the | Justification: The Commission is awaiting the outcome of the inter- | 2010- 2013-
adoption of the legislative proposal on maternity | institutional negotiations. 2015 2015
& protection and leave currently under negotiations
2 in the EP and in Council.
Status: rescheduled since the co-decision procedure
continues
Monitor the transposition of Directive 2010/18/EU | Transposition deadline was 8/3/2012. Six Member States have requested an | 2012- 2012
implementing the revised European social partner | extension, until 8/3/2013. For the other Member States, the Commission has | 2015
— agreement on parental leave. checked whether all Member States had correctly notified national
% Status: on track transposition measures for this Directive and has taken action against those
= :

Member States who did not fully transpose the provisions of this Directive
into national law. A compliance check of the national transposition laws will
be carried out in 2013.
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In the period 2010-2012, information on news, studies and events in the area

Status: on track

Support the European Alliance for Families to . .. . . . e 2010- 2010-
. . S, s of family policies, therefore including gender equality and reconciliation,
improving the possibilities of reconciliation of . . o 2013 2012
L were presented on the website of the European Alliance for Families. In
work and family life for both women and men . . . . .
= . , particular, 38 practices on Fostering Family-Friendly Workplaces are
[ through best practice workshops and 'good . .
S ractice' section of the Alliance's web portal showcased on the website. In 2012, a new evaluation framework was
= p webp ’ developed in order to rank all practices according to the evidence of
Status: on track effectiveness they could provide.
Report on the Member States' performance with | Within the context of the EU2020 Strategy, the Commission analyses the | 2010- 2010-
regard to childcare facilities. contribution that reconciliation policies can make to reach the 75% | 2015 2012
5 employment rate target. A specific focus is put on the Member States'
) Status: on track f hild facilities in L
= performance on childcare facilities in light of the Barcelona targets. The
required data for the drafting of a dedicated report became available in
autumn 2012.
Encourage co-responsibility in family and | In 2010, the Commission commissioned a study on the role of men in gender | 2011- 2010-
— domestic tasks between women and men through | equality in which one of the issues analysed is the involvement of | 2014 2012
% EU awareness-raising on the role of men regarding | men/fathers in domestic and family responsibilities. This study is being
= gender equality. finalised and will be published in the Commission's gender equality website
Status: on track in 2013.
ESF: support MS in implementing the operational | For the current programming period, the ESF is mobilised by many Member | 2010- 2010-
programmes containing measures for childcare | States to support measures aiming at facilitating the reconciliation of | 2013 2012
policy. professional and private life, in particular through measures for childcare
._1 . LT . . . .
2y policy. The Commission is actively supporting Member States' effort, in
S Status: on track . . . .
= particular through peer reviews and exchanges of good practices in the
framework of the ESF committee (see specific session of the ESF Committee
on 10.03.2012) and ESF technical working group (joint meeting COCOF —
ESF Technical Working Group on 14.02.2012).
ERDF: support MS in implementing the | For each Operational Programme a representative of the Commission | 2010- 2010-
= operational programmes containing measures for | participates in the work of the monitoring committee in an advisory capacity. | 2013 2012
é childcare infrastructures.
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Continue to gather and exchange good practice on | The last meeting of High Level Group on Gender Mainstreaming in | 2010- 2010-
o childcare and care for other dependants (e.g. | Structural Funds took place on 18 March 2011. 2013 2012
) clderly and/or disabled persons.) n the.fram'ework It was decided to transform the High Level Group into a special meeting on
of the HLG on gender mainstreaming in the . R . .
E structural funds. gender mainstreaming in the cqntgxt of COCOF wher.e Managing Authorities
both from ERDF and ESF are invited. The first meeting took place on 13-14
Status: on track February 2012. A next meeting is foreseen for December 2013.
Adopt a Communication on early childhood | This Communication has been adopted on 17.2.2011 with the title "Early | 2011 2011
Sé education and care. Childhood Education and Care: Providing all our children with the best start
m for the world of tomorrow"*®.
Status: completed
Organise a workshop with EESC on how to engage | Justification: Following exchanges between the Commission and the EESC, | 2010- n.a.
social partners in the modernisation and | it was agreed that no prior consultation of the EESC would be needed. 2011
modification of working culture and working
o) conditions in research institutions, to encourage
E women to choose and remain in scientific careers,
whilst making it possible for them to reach the top
of the scientific career ladder.
Status: repealed
Launch a call for proposals aiming at identifying | Not carried out as such. Instead calls for proposals were launched within the | 2011 2011-
and comparing collective labour agreements that | Science in Society programme of 7" Framework Programme for Research. 2012
cover research career paths, and could improve the | They aim to support the setting up and implementation of gender equality
working environment in research institutions. plans in research institutions. Projects selected in 2011 and 2012: FESTA,
A ) STAGES, Genovate and GenderTime. The listed projects aim at
Status: amended and completed . . o o . .\
E 1mplemeqt1ng 1pst1tut10nal and cultural change§ .w1th1n unlver51tle§ and
research institutions as to promote a greater participation of women in the
scientific workforce. The objective is to create a sound management
approach providing effective and transparent mechanisms in order to
overcome gender imbalances and to improve the working conditions of
women and men.
* (COM(2011) 66 final




Promote gender equality in all initiatives on immigration and integration of migrants

children.

Enhancing information and prevention of
discrimination against immigrant women and
promote their autonomy in society.

Supporting  their training on employment
opportunities and language knowledge, as well
as knowledge of their rights and their
participation in public life.

Status: on track

presentation letter interviews, help in administrative requests etc).

Promote gender equality in all initiatives on | The European Agenda for Integration of Third Country Nationals |2010-
- immigration and integration of migrants. [COM(2011) 455 final] underlined the need that introductory programmes |2012
b= Status: on track for newly arrived migrants should address the specific needs of migrant
% ' women in order to promote their participation in the labour market and
strengthen their economic independence.
Promote integration strategies and measures | Two examples from the European Integration Fund: 2010- 2010-
targeted and actively involving immigrant women, IMPACIM project: A review of the EU policy framework and European 2015 2012
notably through the European Fund for the . . . o .
Integration of third-country nationals by: human rights law relatmg sp601ﬁgally to condlthns of s.tay and to equality of
treatment and opportunity for third country nationals in labour market and
Promoting the improvement of the quality of | social welfare systems in DE,NL,ES,UK and the context in which migrants
services and structures in order to recognize | are granted or denied access. This project addresses specific needs of young
and respond to the different needs of | migrants and women.
immigrants' groups, finding the right balance
between targeted and general measures at | (1) REALISE project: it targeted qualified third-country nationals who,
different levels of government. as a group, are disproportionately overqualified for their jobs. In particular,
E Promoting the role of women in the process of the project looked at migrant women in the initial stages of job integration
5 integration, as well as that of their families and anfi developed long term s.trgtegles .fo.r eqyal opportunities in the access to
T skilled employment by guiding their job integration process (drafting CV,
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Create a new section on the integration of migrant | 2143 practices have been uploaded in the section on Antidiscrimination and | 2011 2011
UZJ women within the European Web Site on | Equality of the EWSI website:
% Integration (www.integration.cu). http://ec.europa.eu/ewsi/en/resources/index.cfm?ID_TX FOLDER=5
Status: completed
Provide funding to projects aimed at the integration | For the current programming period, the ESF is mobilised by many Member | 2010- 2010-
of migrant women via the ESF. States to support measures aiming at increasing the participation of women | 2013 2012
., Status: on track in the labour market, in particular migrant women, The Commission is
o ' actively supporting Member States' effort, in particular through peer reviews
E and exchanges of good practices in the framework of the ESF committee (see
specific session of the ESF Committee on 10.03.2012) and ESF technical
working group (joint meeting COCOF — ESF Technical Working Group on
14.02.2012).
2. Equal pay for equal work and work of equal value
DG Actions Imp]ementation 2010-2012 Action Action was | Action was
was carried out | rescheduled
planned in and is now
for* planned for

With the European social partners, and respecting the autonomy of the social dialogue, explore possible ways to improve the transparency of pay
ay of atypical arrangements such as part-time work and fixed- term contracts.

equal p

as well as th

e impact on

Status: on track

guidance document on job classification systems.

Study the social and economic impacts of different policy | The Commission launched a study on this in 2011, which will | 2010- 2011-
& measures to tackle the gender pay gap. feed into the implementation report of the Recast Directive | 2011 2012
D . .
= Status: on track scheduled for adoption in 2013.

Explore, in close cooperation with the European Social | In the framework of the implementation report on the Recast | 2011 2012-
& Partners, possible options to improve the transparency of | Directive 2006/54/EC, the Commission is working, in 2013
=) pay. cooperation with social partners and other stakeholders, on a

* See Staff Working Document from September 2010
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http://www.integration.eu/
http://ec.europa.eu/ewsi/en/resources/index.cfm?ID_TX_FOLDER=5

EMPL /JUST

Review, in close cooperation with the European Social
Partners, the impact of arrangements such as part-time
work and fixed term contracts on equal pay, and the
effectiveness of directives 97/81/EEC and 99/70/EC,
implementing respectively the European social partner
agreements on part-time work and on fixed-term contracts.

Status: rescheduled

Justification: An external expert study was launched in
December 2011 to evaluate various aspects of the impact of part-
time work and fixed-term contracts, and to assess the
effectiveness of Directives 97/81/EEC and 99/70/EC. The
preliminary results were reviewed during the third quarter of
2012, in close consultation with the European social partners,
whose comments were fully taken into account in finalising the
study, expected in 2013.

2011

2011-
2012

2013

Support equal pay initiatives at the workplace such as equality labels, 'charters’ and awards, as well as the development of tools for employers to analyse the reasons for
unjustified gender pay gaps. Institute a European Equal Pay Day to be held each year to increase awareness on how much longer women need to work than men to earn

the same.
Institute a "European Equal Pay Day", to be held each year | In 2011, the Commission established a European Equal Pay Day | 2011- 2011-
to increase awareness on how much longer women need to | (EEPD) to be held each year to increase awareness of the fact | 2015 2012
= work than men to earn the same. that a wage gap between women and men still exists and of how
% Status: on track much longer women need to work than men to earn the same.
- ) This day is set according to the latest gender pay gap figures.
The first EEPD was on 5 March 2011 and the second EEPD was
held on 2 March 2012.
Build on the 2010 study on initiatives to promote equality | In 2012, the Commission started a project which helps to raise | 2012- 2012
between women and men at the workplace, explore further | awareness in companies about the gender pay gap, its causes and | 2015
support for equal pay initiatives by companies such as | consequences and support them in their efforts to tackle it. The
equality labels, "charters", and awards; support MS in the | name of the project is "Equality Pays Off" and it provides training
development of tools to analyse the reasons for unjustified | activities and tools for companies. The aim is to raise awareness on
& gender pay gaps within companies. the "business case" for gender equality and equal pay. Within the
o) framework of this project, a Business Forum will be organised
= Status: on track

annually. The Business Forum will be a platform of knowledge
exchange for companies from all over Europe about actions to
foster gender equality, with a particular focus on actions that aim
at tackling the causes of the gender pay gap.
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A Thematic Review on Female Labour Market Participation was

and countries.

Encourage, in the evaluation of national measures . o . 2010- 2011-
. . . carried out within the framework of the Employment Committee.
implemented to attain the FEurope 2020 objectives, . . : . 2015 2012
H . . . The aim of the review was to evaluate the implementation of
) measures which promote equal pay and improved work-life . . .
= balance (Employment Guideline 7) reforms to address the country-specific recommendations in the
3 ’ field of gender equality and female labour market participation
% Status: on track and to provide policy advice to Member States in implementing
23 the country-specific recommendations.
Support MS' activities on the development of tools to | The Commission's gender pay gap website® includes a section | 2010- 2010-
analyse the reasons for the existence of unjustified gender | showing good practices from the Member States, including the | 2015 2012
pay gaps within companies. existing tools put at the companies' disposal to analyse the
H . _ .
% Status: on track gender pay £ap, such as the Logib-D. . Moreover, in the
= framework of its exchange of good practices programme on
gender equality, DG JUST organised in December 2011 in
Germany an exchange on instruments to tackle the gender pay
gap.
Improve the supply and quality of statistics on the | Data on median gross hourly earnings for men and women have | 2010- 2012
z structural indicators of the pay gap. been made available. The gender pay gap is benchmarked on the | 2015
= Status: leted 4-yearly Structural Earnings Survey (SES) for most countries.
5a) atus: compiete This has improved data quality and comparability across time

Seek to encourage women to enter non-traditional professions, for example in ""green'’ and innovative sectors.

% http://ec.europa.eu/justice/gender-equality/gender-pay-gap/index_en.htm
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EAC

Promote gender equality in the definition of the EU
instruments for "Education and Training strategy for 2020"
with the objective to ensure full participation in the
knowledge-based economy including literacy aspects,
monitor the representation of women in scientific and
technological careers, support awareness raising on
professional choices of young women and men to reduce
vertical labour market segregation (more women in
scientific and technical professions, more men in the
classrooms).

Status: on track

November 2012's "Rethinking Education" Communication®' and
the accompanying Staff Working Papers underline the need for
basic skills to be achieved by all and provide policy guidance to
Member States to this end. The Communication also underlines
that greater efforts must now be made to prioritise science,
technology, engineering and mathematics (STEM) related skills,
to make this field more attractive to females and to better
understand the career pathways followed by STEM graduates.
The Communication highlights that there is a significant gender
imbalance, with a general shortage of male staff in early
childhood education, primary and lower secondary education and
insufficient female staff in higher secondary education and in
school-leaders positions, and urges Member States to take action
to achieve a better balance.

2010-
2020

2010-
2012

EAC

Elaborate a 2010 Joint progress report on the Education
and Training, including on the presence of men in initial
teaching and on attracting highly skilled women in
scientific and technical fields.

Status: completed

The Staff Working Documents attached to the 2012 Joint
Council-Commission Report on the implementation of ET2020,
include cross-country and country-specific references to the
situation of women in education and training (performance,
access, etc.).

2011

2012

1 COM(2012) 699 final
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Participation of women in ICT

CNECT

Conduct an awareness-raising campaign on
shadowing days in companies across
Europe and monitor the progress and
identify best practices through the
existing group of stakeholders;

Set up platforms to encourage networking
such as the FEuropean Directory for
Women in ICT;

Promote digital literacy and eSkills
specifically for women through the
Digital Agenda;

Promote the Code of Best Practices for
Women in ICT in as many as possible
stakeholders as well as update and refine
it.

Status: on track

The priority of encouraging young women to take up an ICT-related career is
reflected in the Digital Agenda's Action 60 'Increase participation of women in the
ICT workforce'.

An ICT and Women lunch took place on 4 October 2011 hosted by Neelie Kroes
and attended by ca. 25 MEPs. The main outcome of the lunch was to develop the
idea of promoting national Digital Champions as inspired by Martha Lane Fox, the
UK's Digital Champion. By the end of 2012, 22 Digital Champions were appointed
by the Member States. They work with citizens, communities, businesses and public
institutions, to exploit the growth potential of the digital economy.

DG CNECT also encourages Member States to promote International "Girls in ICT
day" that took place on 26 April 2012. The Day celebrates girls’ interests and
strengths, and encourages them to choose a carcer in information and
communication technologies and was established by the ITU.

In the run-up to the 25 April 2013 conference "Girls in ICT Day" (including a
hearing in the European Parliament), a social media campaign has been launched to
gather innovative initiatives and engage in discussion with stakeholders around
Europe.

A study has been launched to devise a policy toolkit. It will be based on the analysis
of existing data, replicable best practices including the use of social media for
advancing the field. One of the specific aims of the study is to revisit and refine the
Code of Best Practices for Women in ICT.

In terms of other (DAE Pillar 6) initiatives that are worth mentioning in this context
is that following the Employment Package of April 2012b VP Kroes called for the
formation of a multi-stakeholder partnership, the Grand Coalition for Digital Jobs,
to tackle the twin issues of a projected shortfall of up to 900,000 ICT professionals
in Europe by 2015, exacerbated by a decline in computing science graduates.

2010-
2015

2010-
2012
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https://ec.europa.eu/digital-agenda/en/digital-champions
http://ec.europa.eu/commission_2010-2014/andor/headlines/news/2012/04/20120418_en.htm
http://europa.eu/rapid/press-release_SPEECH-12-282_en.htm
http://ec.europa.eu/information_society/newsroom/cf/document.cfm?doc_id=1575

Gender equality and Research

The campaign "Science it's a girl thing" aims to encourage girls aged 13-18 to study

Increase awareness on stereotypes and science. The campaien is built on 3 pillars: 2011- | 2012
obstacles to the choices and careers of ’ paien P ' 2012
women in science an<;l tef:hnology t.h rough | _ A website available in all EU languages containing videos of women scientists,
an EU wide communication campaign. . . . " .
information on careers in research and a photo contest "What does science means to
A Status: on track you".
E - A Facebook page (nearly 40 000 likes) with daily post on science, chats with
women scientists.
- National events. One day national events have taken place in Amsterdam, Munich,
Vienna, Milan and Warsaw which reached more than 1000 pupils, and 72 teachers.
The events were organised in collaboration with science centres and museums.
Working group on the "Structural change | Report published in 2012: http://ec.europa.eu/research/science- | 2011- | 2012
in research institutions: Enhancing | society/document library/pdf 06/structural-changes-final-report_en.pdf 2012
E excellence, gender equality and efficiency
~ in research and innovation".
Status: completed
Major conference on the presentation of | For more details, see link: 2010 | 2010
the results of the study "Meta-analysis of ) . .
A gender and science rescarch". 19-20 http://www.genderandscience.org/web/index.php
E October 2010 with the support of the | Reports available at:
Belgian Presid TBC). .
elgian Presidency ( ) http://www.genderandscience.org/web/reports.php
Status: completed
Integration of the gender dimension in | Gender Toolkit and Training: 61 sessions were held in 15 MS and 1 AC including | 2010- | 2010-
o) EU-funded research via training offered | 1025 participants. See link for more details: | 2013 | 2012
E to scientific community and EC staff. http://www.yellowwindow.be/genderinresearch/

Status: on track
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http://ec.europa.eu/research/science-society/document_library/pdf_06/structural-changes-final-report_en.pdf
http://ec.europa.eu/research/science-society/document_library/pdf_06/structural-changes-final-report_en.pdf
http://www.genderandscience.org/web/index.php
http://www.yellowwindow.be/genderinresearch/

The Gendered Innovations expert group has developed methods, terminology and

Expert's.worklng group to identify spemﬁc case studies. The case studies document specific gendered innovations and 2011- 1 2011-
) modalities to better integrate gender in demonstrate how methods of sex and gender analysis are applied in specific 20121 2012
= future European research. s . & y pp p
~ examples. Publication is planned in 2013.
Status: on track
Modernize working culture and working | Projects funded by WP 2011 and 2012: FESTA, STAGES, Genovate and | 2011- | 2011-
conditions in research institutions: more | GenderTime. The listed projects aim at implementing institutional and cultural | 2013 | 2012
funding will be allocated to research | changes within universities and research institutions as to promote a greater
E institutions which implement gender | participation of women in the scientific workforce. The objective is to create a sound
~ equality plans to promote gender equality | management approach providing effective and transparent mechanisms in order to
in their HR management. abolish gender imbalances and to contribute to the improvement of the working
conditions of women and men.
Status: on track
Reports on research projects on gender | The GENDERACE project lasted from 2008 to 2010 with the aim to evaluate the | 2010- | 2010-
issues: GENDERACE (gender equality | effectiveness of Racial Discrimination Laws from the point of view of the target | 2013 | 2011
and women rights- in relation to | group and with a gender perspective. The main hypothesis is that differences exist
combating  discrimination), FEMCIT | between the uses made of the law by men and women. This is because they develop
(notions and practices of gendered | different representations of the legal system and experience different forms of
citizenship), FEMAGE (needs of female | discrimination. See http://cordis.europa.eu/projects/rcn/88566 en.html for more
immigrants and their integration in ageing | details.
@ societies). The FEMCIT project was launched under FP6 and it lasted between 2007 and 2011.

Status: completed

FEMCIT explores the relationship between the changing forms and practices of
gendered citizenship in a multicultural Europe and the demands and practices of
contemporary women’s movements. See http://www.femcit.org/ for more details.

The FEMAGE project was also launched under FP6 and it lasted from 2006 to 2008.
This study aimed at generating knowledge about obstacles and needs for opportunity
enhancement for economic and social integration of women immigrants. See
http://www.gemmaproject.eu/femage.aspx for more details.
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