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CHAPTER 1 : GENERAL INTRODUCTION AND SOME OVERALL FEATURES

1.1, The Background to the Report

In 1974 the Statistical Office of the European

Communities (SOEC) carried out a survey into the Structure

of . Earnings in Wholesale and Retail Distribution, Banking

and Insurance in the nine member countries of the European

Community. The survey was carried out in a31 countries

on the basis of similar methods and definitions and the

results processed according to a standard plan drawn up

by SOEC. A volume was produced for each country

(Volumes 2-10) together with an introductory volume

(Volume 1) giving the methodological characteristics and

objectives of the survey, together with the plan for

analysing the data.

This report gives a country-by-country synthesis of the

main features of the data collected, together with some

commentary and additional analysis.

Por brevity the details of the conduct of the survey

and methods used, which are given in Volume 1 as indicated

above, will not be repeated in this report. However,

it is worth noting that the scope and objectives of the

survey were defined as follows :-

a, Mthe survey covers all undertakings employing

10 or more employees, in the sectors of wholesale
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and retail distribution, banking and insurance in

the nine countries of the Community: the Federal

Republic of Germany,. France, Italy, the Netherlands,

Belgium, Luxembourg, the United Kingdom, Ireland

and Denmark.

b. it covers the earnings and individual

characteristics of every category of employees in

such undertakings ie manual and non-manual workers,

supervisory and executive staff*. Also:- HThe

returns related, for the most part, to the statistical

survey unit, ie the employee, which means any person

bound to the returning unit by a contract of

employment on 31 October 1974 excluding articled

apprentices, family employees, outworkers and in

general all persons without a contract of employment."

The condition at a. means that the coverage of the

sectors will be different from one country to another

and may have very noticeable effects particularly in

thè wholesale and retail distribution sectors. The

interpretation of the conditions under b. in the

separate countries may have been different. The

effects of these conditions on the results will be

discussed at a later stage.
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1. General Introduction and Some Overall Features

2. Wholesale Distribution

3. Retail Distribution

4 . Banking

5 . ' Insurance

6. Summary and Conclusions

7. Technical Annex

The purpose of the survey was to enable comparisons of the

structure of earnings in Wholesale Distribution, Retail

Distribution, Banking and Insurance to be made throughout

the member states of the Europee" Communities; To

facilitate the interpretation of the earnings data it is

however useful to consider some of the general features

of the labour force and some of these (eg number and

percentage of part-time employees) are given in this

introductory chapter.

It should be emphasised also that the purpose of tha

survey was to compare the structure of earnings, and not

the level of earnings, and that in the subsequent

chapters on the sectors, earnings .figures will always

be given relative to the overall averages of the group

concerned (eg all male employees, all female employees etc)

It is of interest, however, to have for reference

purposes only, some of the absolute figures upon which

these index figures have been based. This general

introductory chapter therefore contains tables oi tne
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mean gross monthly earnings o;d mean annual earnings for

the broadest groupings of employees (full-time male

employees, full-time female employees, - part-time male

employees, etc).

After this introductory chapter, there follow four

chapters, each of which deals with one sector in the

order given above.

Each chapter, in turn, follows a pattern. The first

three sections deal with some of the overall features.

Section 1 gives the numbers of employees (part-time

plus full-time together) and also these categories given

separately; full-time female employees; and part-time

female employees. Next there follows a section

describing the composition of the sector (apart from

the Insurance sector which has no subdivisions) and

section 3 gives the distribution of all employees by

the size of undertaking in which they are employed.

Each section is accompanied by a table of figures with

the reference to the source table in the country volumes

given below it (where appropriate).

Section 4 deals with the graphs of the distribution of

earnings of full-time male and female employees about

the overall mean values,' In the chapter on Wholes?.!»
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Dis+ribution, an indication is given of the methodology

used - and more details are given later in the Technical

Annex - but this is not repeated in subsequent chapters

where only an outline and references are given.

Section 5 in each chapter considers the various

indices of mean gross monthly earnings by the following

factors of classification

5.1 sex

5.2 age

5.3 length of service

5.4 occupational qualification group

5.5 size of undertaking

Tables are given using the conventions regarding scarce

tables, as in previous sections. The notation for

unattributed /alues, ce-lls rendered empty for reasons
«

of confidentiality etc, is that given on page L

at the beginning of this report and follows that used

in the volumes for each country. Where appropriate,

each subsection contains a table of the frequency

distribution of male and female employees separately for

each factor of classification, and tables of indices

are given comparing groups of employees of the same sex

and also male and female employees in the same groups.
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Section 6 considers the indices of mean gross

annual earnings by occupational qualification

group both for employees of the same sex and

between male and female employees in the same

occupational qualification group.

Section 7 gives the frequency distribution of

employees (male and female separately) by length

of scheduled working week and section 8 considers

the distribution of employees by percentage bonus

payment ,

The final section in each chapter (section9) relates

to the characteristics and earnings of part-time

employees. This section is further subdivided into

5 subsections as follows :-

9.2 length of scheduled Working Week

9.2 age

9.3 length of service

9.4 occupational qualification group and

indices of earnings (mean gross monthly and

mean gross annual)

9.5 size of undertaking.

Chapter 6 gives a summary of the main findings in

report, bringing together in particular the main

features of the indices calculated for the various

groupings in the four sectors.
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Cfcap-ltr li the Technical Annex, contains details of

any calculations involved, the methodology of the

constructions of graphs for the distribution of

earnings» and the definitions used in the various
sectors.

1 * 3 -Some Generai Features of the Labour Force

ilQy-Qged, M JÈfLSurve

In Table 1, the estimated population figures fcr

full-time and part-time employees have been

presented and in Table 2, these are expressed as per¬

centages of the corresponding "Whole sector" totals.

TABLE 1 1 HPHBER OF EMFLOjrgES

{000 'ef

FULL-TIME
AND

PART-TIME
GERMANY FRANCE

WHOLESALE
DISTRIBUTION

RETAIL
DI3TRIBUTI0M

700.3 5^8.2

799.1 471.8

BANKING

INSURANCE

^ ! iiiww

ITALY

375-2

2h?.-t

399*9 j 327.9

136.7 82.8

TOTAL 2036.0 1^30.7

353-3

5^.5

1030.7

NETH BELG LUX UK IRELAND DENMARK

225.0 116A 5.6 537.2 'pS 106.5

201,0 124.6 3.1 1466.7 26,1 67.0

88.8 65.3 5A 395.8 /£,3 39-9 «

28.9 22.0 OA 184.1 gt 2 9'8 <

543,7 328.3 14.5 2583.8 77.7 223.2 !

SOURCE TflBL£ fìi CO0HTR1 VBUJHES
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Perhaps the most interesting features arising

from Tables land 2 are the size of the Retail

Distribution sector in the United Kingdom and

the proportionate sizes of the Banking sector in

both Italy and Luxembourg.

The Retail Distribution sector in the United

Kingdom is almost twice as large as that in Germany

which is next largest. It is also interesting

to note that in Germany, Belgium and the United

Kingdom the Retail Distribution sector is larger

than the Wholesale Distribution sector with the

position reversed in other countries.

The Banking sectors in Italy and Luxembourg

account for 34. 3$ and 37 .2$ of the estimated total

labour force covered by the survey in these

countries. The percentages employed in Retail

Distribution in these countries are correspondingly

low (24$ in Italy, 21.4$ in Luxembourg) and these

percentages may possibly reflect an- effect of

restricting from the scope of the survey undertakings

with less than 10 employees. (Some additional

comments are given on this in the Technical Annex).

In all countries the Insurance sector is consistently

the smallest with that in the United Kingdom being

largest both in absolute and proportionate terms.

Perhaps the most interesting features arising

from Tables land 2 are the size of the Retail

Distribution sector in the United Kingdom and

the proportionate sizes of the Banking sector in

both Italy and Luxembourg.

The Retail Distribution sector in the United

Kingdom is almost twice as large as that in Germany

which is next largest. It is also interesting

to note that in Germany, Belgium and the United

Kingdom the Retail Distribution sector is larger

than the Wholesale Distribution sector with the

position reversed in other countries.

The Banking sectors in Italy and Luxembourg

account for 34. 3$ and 37 .2$ of the estimated total

labour force covered by the survey in these

countries. The percentages employed in Retail

Distribution in these countries are correspondingly

low (24$ in Italy, 21.4$ in Luxembourg) and these

percentages may possibly reflect an- effect of

restricting from the scope of the survey undertakings

with less than 10 employees. (Some additional

comments are given on this in the Technical Annex).

In all countries the Insurance sector is consistently

the smallest with that in the United Kingdom being

largest both in absolute and proportionate terms.



TABLE Z

SECTORS AS % OF WHCLE SERVICES SECTOR (FULL-TIME AND PART-TIME)

GERMANY : FRANC P ITALY NETH BEDS LUX UK

WHOLESALE

DISTRIBUTION

RETAIL
DISTRIBUTION

BANKING

INSURANCE

j>4.4

39.2

19.6

.6.7.

.38,3

33-0

22»9

3.8

36.4

24.0

3^.3

5-3

41.4

57.0

16.3

5«3

35. ** 38.6

38.0 21.4

19.9 37.2

6.7 \ 2.8

20*8

56.8

15.3

7.1

IRELAND

31,1

34.4
rt.?
L ?..

DENMARK

47.7

30.0

17.9
4.4

«

SOURCE tflttE (M COUNTRY VOLOHES

1.4 Female Employees - Full-tìiùe plus Part-time
mw ipm BiwuMwM-ijw.. ié*Mj >g Mimili m- mu iwitwiwiBOit wMipH«MMiB*-BaM«Ma*a><«HMi<Mt

Article 119 of the Treaty__of Rome states that

men and women should receive equal pay for equal

work. This type of structure survey makes it

possible - after eliminating the specific influence

of the main structural factors on the overall

averages « to pinpoint the disparities which .

still persist in this respect in the various

countries. This is of particular interest in

Wholesale and Retail Distribution, Banking

and Insurance in which women represent a par¬

ticularly large proportion of the total labour

force. Table 3 gives the figures on this, where

each entry is the percentage of female employees

in each sector and in each country.
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TABLE 3 FEMALE EMPLOYEES AS A % OF ALL EMPLOYEES IN EACH SECTOR

WHOLESALE

RETAIL

BANKING

INSURANCE

TOTALS )

(ALL SECTORS) )

GERMANY

35.5

69.6

54.9

54.6

54.0

FRANCE

30.6

58.1

48.3

59.8

45.3

ITALY

32.5

50.0

15.1

35.1

30.8

NETHS.

20.0

55.6

42.9

33.6

37.6

BELG.

29.6

61.3

32.1

43.2

43.0

LUX.

30.4

71. C

44. £

50. (

44. 1

UK

31.3

62.7

54.5

49.4

54.0

IRELAND

23.0

51.3

50,3

50.0

39,9

DENMARK

26.0

65.4

55.4

65,3

44.8

SouttcE irnstc ft* cqvivt** \totAttm$

In interpreting these figures it is very useful

to remember the background against which they occur.

In the Technical Annex Figure 5 which has been

extracted from the 1975 Labour Force Sample Survey

supplies this information. Each graph shows for

women the percentage of the age group who are in

employment. A variety of patterns is revealed.

These patterns are well known and have been discussed

elsewhere (cf for example Social Trends 10, 1980,

p123) and we shall return to them when we consider

the separate sectors..

Returning to Table 3 we find that, in general, the

level of female participation is highest in the

Retail Distribution sector for all countries and

lowest in Wholesale Distribution with considerable

10
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variations in the percentages observed. Banking

and Insurance occupy, in general, an intermediate

position though ^bere are several noticeable

exceptions. Perhaps the most noticeable is the

very low percentage (15.1) of female employees

in Banking in Italy and to a lesser extent

the percentage (32.1) in Belgium. At the other

extreme is Denmark with a figure of 65.4$ in

Insurance. These figures will be considered

in more detail in subsequent chapters.

1.5 Part-time Employees

Another important characteristic of the labour

force is the percentage of employees who work

part-time. There may have been some slight

difficulties in the application of the definition

(cf. Technical Annex) on a consistent basis over all

countries but the figures are given below,

expressed as a percentage of all employees in

each sector and in. each country.

Table 4 PART_TIME EMPLOYEES AS A % OF ALL EMPLOYEES IN EACH SECTOR

WHOLESALE
DISTRIBUTION

RETAIL
DISTRIBUTION

BANKING '

INSURANCE

ALL SECTORS

GERMANY

15.5

33.3

13.5

11.2

21.8

H-RANCEi

4.4

11.2

2.1

Ì.4

5.9

ITALY

1.9

5.3

0.6

0.4

2.2

NETH

7.7

33.4

11.9

12.1-

18.1

BELG

3,4

16.9

2.6

2.3

8.3

LUX

5.4

12.9

1.8

-

5.5

UK

12.3

27.7

5.7

10.4

19.9

IRELANO

1.3

3.7

-

-

1.8

DENMARK

12.9

47.5

23.1

23.5

.25.5

iDUPCE TRRLF Hi. COHriTRY ynLUMES'
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extreme is Denmark with a figure of 65.4$ in

Insurance. These figures will be considered

in more detail in subsequent chapters.

1.5 Part-time Employees

Another important characteristic of the labour

force is the percentage of employees who work

part-time. There may have been some slight

difficulties in the application of the definition

(cf. Technical Annex) on a consistent basis over all

countries but the figures are given below,

expressed as a percentage of all employees in

each sector and in. each country.

Table 4 PART_TIME EMPLOYEES AS A % OF ALL EMPLOYEES IN EACH SECTOR

WHOLESALE
DISTRIBUTION

RETAIL
DISTRIBUTION

BANKING '

INSURANCE

ALL SECTORS

GERMANY

15.5

33.3

13.5

11.2

21.8

H-RANCEi

4.4

11.2

2.1

Ì.4

5.9

ITALY

1.9

5.3

0.6

0.4

2.2

NETH

7.7

33.4

11.9

12.1-

18.1

BELG

3,4

16.9

2.6

2.3

8.3

LUX

5.4

12.9

1.8

-

5.5

UK

12.3

27.7

5.7

10.4

19.9

IRELANO

1.3

3.7

-

-

1.8

DENMARK

12.9

47.5

23.1

23.5

.25.5

iDUPCE TRRLF Hi. COHriTRY ynLUMES'
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As might be expected there are considerable

variations in the percentages observed from one

sector to another and from one country to another.

Taken over all sectors Ireland and Italy have

the èffi.allest percentages of part-time employees

(1.8$at>d 2.2$ respectively). Denmark and Germany

are at the other end of the scale (25.5$ and

21.8$ respectively) with Denmark particularly

noticeable for its high percentages in Retail

Distribution, Banking and Insurance.

Between sectors, Retail Distribution is

consistently the highest as regards the percent¬

age of part-time employees in the labour force

with Banking and Insurance employing proportion¬

ately very few apart from in the countries

previously mentioned.

Table 5 shows -she figures for part-time female

employees expressed as a percentage of all

employees»
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Table 5

PART-TIME FEMALE EMPLOYEES AS A * OF ALL EMPLOYEES IN EACH SECTOR

WHOLESALE

RETAIL

BANKING

INSURANCE

GERMANY

13.7

31.7

12.9

10.7

FRANCE

2.9

9.0

1.6

1.1

ITALY

1.4

4.7

0.5

0.2.

NETHS

6.2

25.7

10.5

10.4

BELG

2..

16. 0

2,5

1.8

LUX

3.6

9.7

1.9

-

" 	 '' '

UK .

9.3

25.1

4.8

9,2

INLAND

1.0

3.0

-

-

DENMARK

11.5

42.7

20.6

22.4

SDURCF TABLE RI COUNTRY VOLUMES

A comparison of the figures in Tables 4 and 5

illustrates that in all countries and sectors the

majority of part-time employees are female. The

figures also confirm the extent of part-time

working in Denmark.

1 .6 Earnings Data

As has been stated earlier, the purpose of this

report was to enable comparisons of the structure

of earnings in the various sections to be made.

It wa3 not intended that the information collected

should be used to compare levels of earnings. In
**

each of the chapters, therefore, the average

earnings figures have been converted into index

1*
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forra so that the mean gross monthly earnings,

for example, of one sub group is expressed

relative to the mean gross monthly earnings of

the whole group. This facilitates comparison

of the .structure of earnings and avoids the well-

known problem of; which rates of exchange, should

be used, - and in any case these considerations

are outwith the scope of this present survey.

It is, however, useful for workers who may wish

to calculate further index figures to have available

in summary form the values of the various averages

in national currencies upon which these indices

have been based. Tables 6, 7, 8, and 9 therefore

give respectively the following information, -

where the averages are given in the respective

national currencies :-

Table 6: Mean Gross Monthly Earnings ) - Pull-time

Table 7: Mean Gross Monthly Earnings ) - Part-time

Employees

Part-time
Employees

Table 8s Mean Gross Annual Earnings ) - Full-time
I Employees

Table. 9s Mean Gross Annual Earnings ) - Part-time
) Employees

It should always be remembered, however, that these

averages should not be used to comp&re levels of

earnings for it was not for this purpose that they

were originally collected.
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CHAPIER 2: WHOLESALE DISTRIEJUON ITAOE 61

2.1 Some Overall Features

Some important characteristics of the labour force in this
sector are given in 35able 10 below. Blese are the number

of employees, full-time plus part-time and these categories
< given separately, the number of full-time female employees

and the number of part-time female employees. These are also
expressed as percentages of all employees in the sector in eaov
country.
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2.1 Some Overall Features

Some important characteristics of the labour force in this
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Ine role of female employees is of particular interest and

the percentages observed from country to country show

interesting variations. Italy has the highest percentage

of full-time female employees and apart from Ireland the

lowest percentage of female employees who work part-time.

France, Belgium and Luxembourg have of the order of 26-28v<

full-time female employees in the labour force rhereas the

Netherlands and Denmark have only of the order of 14$ in

this category. _ JEhe majority of employees who work part-time

are female and the percentages for this category (part-time

fecal© employees) vary from figures of the order of \i>

(Ireland and Italy) to a figure of the order of 14# for

Germany. The other countries fall into two groups with per¬

centages between these two extremes:- Prance, Belgium,

Luxembourg and the Netherlands with percentages of the order

of 3-6$ and the United Kingdom and Denmark with percentages

of the order 9-1 2#.

2,2 The Composition of the Wholesale Distribution Seotor

Throughout this report, results will be given at the sector

level - ie Wholesale Distribution, Retail Distribution,

Banking and Insurance. It is useful to remember, however,

that results are available from the survey at a greater level

Of disaggregation and where sample size permits, a rirrllar

analysis mayv ;be carried out for the various subsectors.

Also, the composition of the sector varies from one country

to another and these different compositions may have had

some effect on the results which are quoted only at sector

level. Por exainple, some subsectors, by the nature of the
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the work involved may be more likely to have more female

employees or perhaps more part-time employees than others.

In Table 11, therefore, are given figures which illustrate

the differences in- the overall structure of the sector from

one country to another
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CE CODE GERMANY FRANCE ITALY NETHERLANDS

611
612
613
61'f
615
616
617
617.6
618
618.1
619
619.1)
61 .2

6.8
11.8
11. «f

17.1
1-1.6
5.3

20.0
0.9
6.1
f.1
6.9
3-7

UO
12.7
8.7

19.5
15.6
3.6

27.0
-

5.5
2.7
3.5
1.0

12.8
12.1
9.5

1-UO
8.8
9.2

19.6
-

8.5
5.7
5.5 -
1.0

7.2
8.0

11.3
24.2
13.0
4.8

17.1
-

5-5
-

8.8
-

IELGIUM

2.0
12.8
8.0

23.4
11.4
4.7

18.6
0.3

11.2
6.4
7.7
2.6

LUXEMBOURG

2.0
7.1

12.5
12.5.
28.6
2.0

26.8
-

3.6
3.6
5.4
3.6

UK

6.0
5.0

12.4
7.6

.V.9
5.2

31.5
1.6
3.5
2.6

24.Q
f.1

IRELAND

20. 's

'!.*
|.;..r
h-.v{
\ <l. /.
3.f

2.O.0
O.-J
1. ?
1.0
"3-C

1 ->

3.6

PENllARK

8.2
8.5

18.9
27- '1

7.0
2.1

16.2
oA
4.5
1.7
7.2
2.8 .

SOURCE TABLE fll CDUMTRY VQLUMES

Some comments on the subsectors are as follows :-

Food, Drink and Tobacco (617) is the largest

sector in Germany, Prance, Italy and the United

Kingdom. It is the second largest sector in

Belgium, Ireland, Luxembourg and the Netherlands

and the third largest in Denmark.

Machinery, Equipment and Vehicles (614) is the

largest sector in Belgium, the Netherlands and

Denmark and is the second largest sector in

(Jermany, Prance and Italy.

Furniture, Household Good3 and Hardware (615)

is the largest sector in Luxembourg.
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Agriculture, Primary Products and Textiles (61 1)

is the largest sector in Ireland and third largest

in Italy.

Other sectors which have not previously been

mentioned and which ocour in the top three for

particular countries are»

Timber and Building Materials (6 13) which is the

second largest in Dcnmark; third largest in the

United Kingdom and Ireland, and equal third largest

in Luxembourg.

Other Wholesale Distribution (619) which is the

second largest in the United Kingdom.

Fuels, Ores, Metals and Industrial Chemicals (612)

which is third largest in Belgium.

In all countries apart from Italy the three

largest sectors employ in each case between

51$ and 68$ of all employees in the wholesale

distribution sector.

*3
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2*3 The Sector by size of Undertaking

Another important feature which has an influenoe

on the structure of earnings is the size of the

undertaking in which the employee works. The

percentages of employees (both male and female

and full-time and part-time) by size of undertaking

are given in Table 12.

In each country the smallest size of undertaking

category contains the greatest concentration of

employees, but the concentration varies from 27. 1#

in Ireland to 5k 4$ in Italy. The United Kingdom

has a noticeably higher percentage of employees

in the largest size category of undertaking

(greater than or equal to 1000 employees). In

Ireland, 40. 49^ of employees are in undertakings

with between 100 and 499 employees - the next

largetit percentage in this category is 30.195 and

is for Germany.

Eater in this chapter we shall consider the distribution

of full-time and part-time employees separately

over undertakings of different sizes.
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TABLE 12 SIZE OF U««Q>efcT«KB^FUJ^-xtME AND PART-TIME EMPLOYEES)

SIZE OF

(EMPLOYEES)

10-49 '

50-99

100-199

200-499

500-999
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WEST
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36.7

18.3
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5.*
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. )

. ì

BELG
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2.6

LUX
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Mr j

-J

UK.
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13.1
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22,1

18.3

9.7

4*3'

X
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14.4

13.7

7.9

11.1

TOTAL
--NUMBERS..

(000»o)

100.0 100.0 100.0 Ì00.0 100.0 100,0 100.0
700.3 548.2 375.2. 225.0 116.4 5.6 537.2

JDURCE TABLE BE COUNTRY VOLUMES

100.0
30.5

100.0
106.5

2.4 Distribution of the labour force according to
gross monthly earnings

One of the main aims of the survey was to examine the

structure of earnings in the labour force analysed by

various characteristics. This section considers the

distribution of employees according to gross monthly earnings.
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The analysis is limited to full-time employees and to (gross)

monthly earnings which has been adjusted to take account

of bonuses and premiums not 'paid on a regular monthly

basis but which would be included in annual earnings. This

was done to ensure improved comparability between monthly

and annual figures. It should also be remembered that

certain countries did not record earnings which fell

above certain ceiling values determined in each ease by

the national statistical institute. Some comments are

given on these in the Technical Amex and details are

given in Volume 1, section 8.14 and footnote, and

sections 9.2.5 and 9*2.6.

In each of the volumes for the different countries, a

frequency distribution of full-time employees containing

27 class intervals of gross monthly earnings (adjusted

as mentioned above) has been given by activity, sex and

occupational qualification group . The earnings were

expressed in different national currencies and therefore

presented a problem in comparing the distributions from

one country to another. To convert each distribution into

a common currency would have been of limited usefulness,

in particular since the purpose of the survey was to

w**j.I>le comparisons of the "structure" of earnings to be

made rather than the "level" of earnings from one

country to another. In addition, such a conversion would

have been subject to the well-known problems of deciding

which rares o*" exchange to use.
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This is why, in the present comparison, the distributions

have not been considered as a function of the level of

gross monthly earnings but rather as a function of the

relative deviation of the earnings from the mean gross

monthly earnings. This is a procedure which has been

adopted in the analysis of similar data in previous

structure surveys (cf of the special series 'Structure of

earnings in industry» of 1966 and 1972). To gain a better

appreciation of the. comparison between the gross monthly

earnings of male and female full-time employees the

distributions have been also expressed in terms of

deviations from the overall mean gross monthly earnings

(for male and female full-time employees combined). The

frequency distributions have been adjusted to take account

of the new class interval sizes produced (which varied

from country to country). The frequencies have also

been scaled so that the area between each curve and the

x-axis is proportional to the number of full-time employees,

male or female, as appropriate. £ OUTLINE DF THE FORMULAE

USED IS GIVEN DN PAGE £8 J . /ìfB Por the

purposes of this report the values corresponding to the

open ended first and last intervals have not been plotted/

The resulting graphs are presented in Figure The

graphs illustrate very clearly the differing percentages

o^T full-time female employees in the full-time labour

force, which are given below:
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Table 13

Pull-time female employees as a $ of all full-time

employees:

Germany
France
Italy
Netherlands
Belgium
Luxembourg
United Kingdom
Ireland
Denmark
>e: Table Al

25.8
29.0
31.7
14.9
28.0
28.3
25.1
22c3
16.6

Country Volumes

In particular the figures for the Netherlands and Denmark

are much lower than elsewhere.

It is also noticeable that the earnings of female employees

are in all countries in the lower part of the earnings

distribution with the highest earnings (more than 20#

above the overall mean) being almost the exclusive

preserve of male employees.

In general the graphs are unimodal (male employees in

Luxembourg being the exception) and are postively skewed

with the variation in the earnings of male employees

being greater than that for female employees, as is shown

in Table 14 below which gives the relevant coefficients of

variation.
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Table 14 Coefficients of Variation ($)
K

Gross Monthly Earnings of Full-time' male and female employees

Germany
France
Italy
Netherlands
Belgium
Luxembourg
United Kingdom
Ireland
Denmark

SOURCE TABLE Cl COUNTRY VOLUMES

37.8
0

44.0
54.2
51.0
45.7
66.1
50.8
42.2

36.3
51.4
32.9
41.1
38.5
44.8
30.2
38.3
25.2

2.5 Gross Monthly Earnings aa a function of the structural
ohara'clTeristioa or the labour force - nui-tiise Employees

This section of the report oonsiders the effects which

the various characteristics of the labour force have had

on the distribution of gross monthly earnings around the

mean value in each case. The characteristics to be

considered are as follows j-

a. sex

b. age

c. length of service

d. occupational qualification group

e« size of undertaking
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As has been outlined in Volume 1, the information on earnings

was collected and presented in units of the national

currency of the various member countries. The results

of this survey are intended to be used to facilitate

comparisons of structure* of earnings rather than * levels'

of earnings and to make these comparisons easier thè

absolute values have been converted into indices. These

indices are then directly comparable not only as been

economic activities but also as between countries. Most

of the results for any given group are therefore

presented in the form of indioes derived from the general

mean value calculated "for the group, and it is with

these indices and the frequency distributions of employees

that this section will be primarily concerned.

The analysis has been limited to what may be derived from

the data which has been published in the volumes for

each country and in fact further analysis (eg the

fitting of regression lines) is also possible but has

not been attempted in this report. In addition the raw

data would seem to be amenable to a more sophisticated

analysis using multivariate techniques.
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2.5.1 Employees classified by Sex

The distribution and graphs shown in the

previous section illustrated the position

of the earnings of full-time male and female

employees. Many faotors will have to be

considered to explain the differences eg

age, length of service, occupational qualification

group, size of undertaking, length of scheduled

working week and system of payments - and

this will be done in this section and subsequent

ones. The global picture however is of interest

and is shown below in Table 15.

Table 15

Summary of Female/Male Mean Gross Monthly Earnings.

(Full-time employees, earnings of full-time male employees 100)

Germany 69.8
France 66,6
Italy 79.0
Netherlands 61.1
Belgium 65.0
Luxembourg 58.7 SOURCE TABLE C2 COUNTRY VOLUMES
United Kingdom 52.3
Ireland 56.4
Denmark 71.2

What is very noticeable from these figures is the position

r-r Ttaly where the difference is smallest, and at the

other extreme the position of the United Kingdom, Ireland

and Luxembourg where the differences are much greater.
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Germany
France
Italy
Netherlands
Belgium
Luxembourg
United Kingdom
Ireland
Denmark

Male Employees

36.0
35.5
35.4
34.5
35.2
33.4
36.6
34.7
38.2

2.5.2 Employees classified by age

The average age in years is given below for

full-time male and female employees:-.

Female Employees

30.8
30.8
28.0
23.9
28.7
24.5
32.2
25.6
31.8

SOURCE TfiBLE «6 COUNTRY VOLUMES

It can be seen that whereas the average age for male

employees is very similar in all countries the values for

female employees vary considerably with the averages for

the Netherlands, and to a slightly lessee extent those for

Luxembourg and Ireland noticeably lower than elsewhere.

At the other end of the scale the averages for Denmark and

the United Kingdom for both male and f emaXe employees

are consistently higher than elsewhere. The frequency

distributions which are shown in Table 16 below serve to

confirm these different age patterns and it is useful to

remember that these reflect the underlying activity patterns

which were discussed in Chapter 1.
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, TABLE 16* AGE DISTRIBUTION FULLTIME EMPLOYEES

male .. .-.!_._. {%)

3E (YBS) GEHHAHY FRANCE ITALY NETHEMANDS BELGIUM LUXEMBOURG

^21
21-29
30-44
45-54

>/55-

3.8
23.3
43.8
18.2
10.8

M
27.9
35.3
20,1
10.1

4.4
25.4
41.6
21. «V

7.2

6.5
28.2
38.8
16.7
9.7

6.6
26.8
36.5
20.8
9.-*

13.0
26.0
35.2
16.6
9.3

UK IRELAND DENMARK

10.7
22.6
30.6
20.1
16,0

ft*
33.5

12*0

2.3
23-4
57.4
20.4
16.6

FEMALE

.GE (YBS)

21
21-29
30-H
45-5**
./55

tttJJ»i>*-9>t^

GERMANY

17.4
34.7
24.9
16.0
7.0

FRANCE

15.6
37.0
25.2
1-V.lj
7.0

(*)^

ITALY

17.0
^3.3
26.3
11.3
1.8

NETHERUNDS

36.4
42.6
11.8
6.0
3.2

BELGIUM

18.4
38.9
27.4
12.2
3.2

LUXEMBOURG

40.3
32.7
16.1
8.3
2.7

UK

22.8
25.^
22.6
19.9
9.2

IRELAND

31.4

id
**
0.1.

timmw.

8.6
42.2
25.2
15.6
8.3

SOURCE TABLE A3 COUNTRY VOLUMES

Uh particular the concentration of female employees into the

youngest age group in Netherlands, teembourg and to a lesser

extent in Ireland is most noticeable. Another interesting

feature, again concerned with female employees is the contribution
of women in the older age group to the labour force particular
in the United Kingdom and to a lesser extent in Denmark,

Germany and France. Italy and Belgium hold a middle position in
respect of both younger and older age groups.
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For male employees the differences are less pronounced

apart from the slightly higher percentages of older

employees in the United Kingdom and Denmark.

Indices of Mean Gross Monthly Earnings - Employees
classified by Age and Sex

Two sets of indices are given. Table -f7 gives the "within

sex" comparisons with the figures for male and female

employees combined also given. Table 19 gives the

"between sex" comparison with the mean gross monthly

pay of male employees in the same age group taken equal
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values range from 64.9 for Belgium to 83.3 for Italy.

For the United Kingdom the peak value (107.4) comes

in the 21-29 years group, for Germany and Ireland in

the 30-44 years group, and for Italy, the Netherlands

and Belgium in the 45-54 years group (values 114.5,

138.5 and 121.7 respectively). For France, Luxembourg

and Denmark the peak comes in the 55 years and over

age group with the value for Luxembourg (147.6) noticeably-

higher than elsewhere. The only other country where the

index value is of comparable order is in the Netherlands

(137.2) and both of these countries have a female labour

force concentrated in the younger age groups.

Of particular interest are the indices for the youngest

age-group. To illustrate the change between this group

and the next youngest 21-29 years of age the following

table has been constructed where the mean gross monthly

pay for the 21-29 age group has been taken equal to

100.
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Table 18

Mean gross monthly earnings of full-time employees under

21 years of age (Earnings of full-time employees aged

21-29 » 100, male and female employees considered

separately)

Male Female

65.3
65.1
74.8
59.1
65.4
55.7
64.0
56.8
68,2

70.4
78.6
86.0
65.4
68.0
69.9
77.1
73.5
75.7

Germany
France
Italy
Netherlands*-
Belgium
Luxembourg
United Kingdom
Ireland
Denmark

In all cases the change is greater for male employees than

for females with the difference between the sexes least

in the case of Belgium. Of all countries Italy shows the

least difference between the age groups both for male and

female employees. For male employees Luxembourg, Ireland

and the Netherlands show the greatest differences between

the age groups with a similar feature as regards female

employees (though the order is interrupted by the figure for

Belgium) .

For comparisons between male and female employees when the

effect of age is removed, ( see Table 19 below) the vaiv cf

the index for each of the subgroups observed to be

greater than the ratio of the overall means. This reflects

the different age distribution patterns for male and female

employees as has been mentioned previously.
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Of particular interest >3 the figure for the under 21 years age

group in Italy which exceeds 100 and also the figures for this

age group in Belgium and the united Kingdom, which are

noticeably lower than elsewhere. The figures for Italy are

uniformly high while those for the United Kingdom are uniformly

low (particularly in the 30-44 and 45-54 years age groups).

Hie figure for the 55 years and older category in the United

Kingdom is very noticeably lower than elsewhere and may reflect

a "return to work" effect with older woman in the United

Kingdom returning to work in the lower paid jobs,

2. 5;3 Employees classified by length of service

There will obviously be a relationship between

the length of service distribution and the age

distribution in that younger employees will

necessarily have served a shorter time than their

older colleagues -except, perhaps, in jobs with

high M turn-over*! .rat es .
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The figures are given below in Table 20

TABLE £0
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Between 50 and 60 per oent of full-time male employees have

served less than 5 years and between 25 and 30 per cent have

served 10 years or more in all countries apart from Ireland

and Denmark, In these countries the distribution is more

equally balanced between longer and shorter legnths of

service, particularly in Ireland where 37. 8# have served

less than 5 years and 39. 6# have Berved 10 years or more.

The different position of Ireland is shown even more clearly

if only the longest, and shortest, length of service

categories are considered.

For full-time female employees, there is evidence of a

greater concentration into the shorter length cr service

categories than for male employees with considerable

variations from one country to another, Netherlands and

Luxembourg show the most pronounced concentration into the

shortest length of service categories (a reflection of the

age structure in Table 16) and Ireland the least. As in the

case of male employees in Ireland, it is there that the

percentage of females in the longest length of service

category is highest - though it is less noticeable than in

the case of male employees.
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lo. a more detailed analysis it would obviously be desirable to

analyse the length of service distribution for narrower age

bands as has been done in the 1966 Structure of Earnings

Survey (eg male employees aged 30-44 years). However this

information is not available from the published data and

so we have confined our analysis to the global pictures.

Indices

As in the previous section, two sets of indices are considered -

"within sex" and "between sex", - Tables ?1 and 22 respectively.

For males there is an increase in the index with increasing

length of service for al" countries with the most noticeable

increases for the longest service (20 years and over) for

France (146.8) and Luxembourg (140,6) respectively.

For female employees there is a similar pattern. The entries

in the cells are higher than the corresponding entries for

male employer - a similar (and related) feature to that

observed for the indices for various categories in the age

distribution. The figures for France, Italy and Belgium

are similar-particularly in the 20 years and over category

(145,8, 245,3 and 145.4 respectively). The figures for

Germany and Ireland are similar for this category (140,6

and 139,9) and those for the United Kingdom and Denmark

comparable but much lower (127.5 and 124,5) respectively).
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For males there is an increase in the index with increasing

length of service for al" countries with the most noticeable

increases for the longest service (20 years and over) for

France (146.8) and Luxembourg (140,6) respectively.

For female employees there is a similar pattern. The entries

in the cells are higher than the corresponding entries for

male employer - a similar (and related) feature to that

observed for the indices for various categories in the age

distribution. The figures for France, Italy and Belgium

are similar-particularly in the 20 years and over category

(145,8, 245,3 and 145.4 respectively). The figures for

Germany and Ireland are similar for this category (140,6

and 139,9) and those for the United Kingdom and Denmark

comparable but much lower (127.5 and 124,5) respectively).
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TABLE 1\
MALE

INDEX OF MEAN GROSS MONTHLY EARNINGS - BY LENGTH OF SERVICE

LENGTH OF

SERVICE
(YEARS)

< 2

2 - 4

5 - 9

10 - 19

=>20

, (*)
ALL

GERMANY

88.8

94.9
j 102.6

j 109.4

j 117.3

| 100

FRANCE

78.2

90.6

102.7

119.3

146.8

100.0

ITALY

84.9
94.8

102.4

112.7

130.1

100.0

NETHER-
, LANDS

}' 81.9

| 95.3

! 104.5

115-3

' 126.8

i 126-0*

100.0
t

BELGIUM

79.7

95.8

108.4

116.0 j

121.8 !

100.0

LUXEM¬

BOURG

75.9
94.4

108.6

120.6

i4o«5

100.0

UK
i

83.3
86.8

106.7

119.3

130.9#
*

100.0

IRELAND

77.7

86.3

99.7

112.5

118.4

*
	 1

100.0

DENHARf

82.8

j 90.8

| 101.1

112.5

122.9

mo
.

100.0

FEMALE

LENGTH OF
SERVICE

_XYEARS)

< 2

2-4
5-9

10 - 19

>20

(*)
ALL

GERMANY

90.2

94.1

106.2

118.5

140.6
*

100

FRANCE

84.6

94.2

104.1

121.6

145.8
99.0

100

ITALY

85.7

97.4

106.4

120.8

145-3

100

NETHER¬
LANDS

88.0

99.8

120.5

143.9

171.1

100

BELGIUM

81.7

98.3
108.2

122.2

145.4

100

LUXEM¬
BOURG

79.8

99.7

117.7

144.8

194.6
«*»

100.0

UK

93.0

96.2

105.7

114.4

127.5^

100.0

IRELAND

81.1

93.4

110.8

121.0

139.9

100.0

DENMARK

89-7

98.5

105.4

113.9

124.5

%1
100.0

MALE AND FEMALE

\ LENGTH OF
SERVICE
{YEARS)

< 2

2-4
5 - °

10 - 19

>20

(*)
ALL

GERMANY

.87.5
93.2

103.6

113.8

124.3
*

100

FRANCE

78.7
90.4

103-7

122.2

149.9

101,1

I00.0

ITALY

83.1

95.0

103.8

116.3
136.0

w.

100.0

NETHER¬
LANDS

79.8

94.8

107.7

120.8
133.5

725.9*
100.0

BELGIUM

"

78.6

95.5
108.8

120.0

129-5

LUXEM¬
BOURG

74.1

93.7

111.3

131.1
155.3

100.0 I 100.0

UK

83.O

86.4

106.4

124.8
1«iO,2

s

100.0

IRELAND

72.7

84.5
102.2

118.5
126.9

100.0

DENMARK

82.2

91,0

102.1

114.9
126.2

104-0

100,0

SOURCE TABi.E DIO COUNTRY YCl.UhES
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Perhaps the moat noticeable values are thoee for Betherlande

and luxembourg «bere the values attained in the longest

length of servioe category are considerably higher than

elsewhere (171.1 and 194,6) respectively). A possible

explanation lies in the age and length of servioe

distributions. la these countries, proportionately -more

are younger and have served a shorter length of tiae

than in other oountries. This concentration tends to

depress the overall average earnings and the mean earnings

of these longer serving employees therefore appears

proportionately nuoh greater than those for other oountries*

In the comparison between male and female employees, «hen

the eff eot of length of servioe is removed, see Sable ££

below, the values of the indioes for «est of the subgroups

increase but apart from Netherlands and luxembourg less

notioeably than in the case of the age distribution.

TABLE 21 IUDEX OP WAN GR0S3 MONTHLY EARNnTGS OP FULL-TIKB FEHAI3 EMPLOYEES -
BY LENGTH OP SERVICE

(MEM OROSS MOilTilLY EABN1HQ8 0? FULL-TIME HàLB EwPLOYEBS IN
SAKB CATEGORY - 100)

LbilCTH OF
SERVICE
(YEftTtS)

2-4
5-9

10- 19

>20

(*)

ALL

GERMANY

70.9

69.2

72.3
75.Ó
S3.8

#

69.1

FRANCE

7/<9

69.2

67$

617

66.6

ITALY

7$.%

S7.2

UA
S4S
%%.3

7U

NCT1ISR-
LAUD3

6S.7
64-0
70S
76-3

4MP
ehi

BELGIUM

6U
66-*
64$
6U
77.7

6$.0

LUXEM¬
BOURG

6/7
61*t
(,1.6
70S

f&7

UK

$$4
£2.6
57, #
$oa
Si.0#

0

$2>l

IRELAND

£2,9
6(4
617
60*7
66*7

0

$64

DS8MARK

77,0
772
74>l
72*0
72't
63*5

71*1

SOURCE TABL» D10 COUNTRY V0LUi<J.3
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Dace again the figures for Italy are consistently higher

than elsewhere while those for the United Kingdom

consistently lower. In Germany, Italy, Netherlands,

Belgium and Luxembourg there is «videnoe of an increase

in the value of the ratio with increasing length of servioe.

In Franoe, Denmark and the United Kingdom the reverse

pattern is observed,

2, 5» 4 Employees by Occu ational alification Orou

So far we have discussed the full-time labour

force analysed by sex, age and length of

service. All these factors are inter-related

and also with occupational qualification group .

which is the factor which is discussed in

this section.

Classification of employees according to

qualifications differ considerably between

economic activities and between countries, and

it was therefore left to the national

statistical institutes to classify emplvj-scc

in broad groups on tho basis of qualifications

which were defined by common agreement for the

separate sectors of wholesale and retail

distribution, banking and insurance.

Dace again the figures for Italy are consistently higher

than elsewhere while those for the United Kingdom

consistently lower. In Germany, Italy, Netherlands,

Belgium and Luxembourg there is «videnoe of an increase

in the value of the ratio with increasing length of servioe.

In Franoe, Denmark and the United Kingdom the reverse

pattern is observed,

2, 5» 4 Employees by Occu ational alification Orou

So far we have discussed the full-time labour

force analysed by sex, age and length of

service. All these factors are inter-related

and also with occupational qualification group .

which is the factor which is discussed in

this section.

Classification of employees according to

qualifications differ considerably between

economic activities and between countries, and

it was therefore left to the national

statistical institutes to classify emplvj-scc

in broad groups on tho basis of qualifications

which were defined by common agreement for the

separate sectors of wholesale and retail

distribution, banking and insurance.



For wholesale distribution every employee

was assigned to one of the five

qualification groups given below

depending on the tasks performed, the

degree of difficulty involved, the inherent

responsibilities and tha level of

training or experience required for doing

the job.

Ine groupings are:

1, Management personnel

2, Executives and managerial staff

3, Highly qualified junior personnel

4, Skilled junior personnel

5, Unskilled junior personnel

A fuller description of these categories is given in the

Technical Annex.

Groups 1, 3 and 4 were subdivided into 2 further categories

but in the main tables only the subdivision of category 1

was given (Annex).

With these definitions the figures given in Table 23 were

obtained.
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TAULK £3 GRADE STRUCTURE {% OF FULL-TIMS EMPLOYEES IN EACH CATEGORY)

HALE
Z

3RADE GERMANY FRANCS ITALY NETHERLANDS BELGIUM LUXEMBOURG UK IRELAND DENMABX

1A
1B
2
5
4
5

jMBERS
DOO'e)

0.9
2.5

14.5
44.8
26.7
10.6

439.1:

.5
10,0
17.5
15.9
34.7
17.8

572.0

1.4
2.6
6,7

15.6
58.0
57.6

251.-*

5.7 ,

8.5
17.1
52.9
51.5
6.5

176.7

2.8
6.2

16.5
29.1
27.5
18.0

80.9

3.0
5.9

11.5
29.0
56,1
16.6

5.8

3.1
5.2

15.9
16.8
48.5
12.5

355.1
/

5.6

».3
IX. 6
«f«.(
H.3

23/J

3.1
3.4

11,9
22.4
52.0
27.1

4

77.2
»

FEMALE %

3RADB GERMANY FRANCE ITALY NETHERLANDS BELGIUM LUXEMBOURG UK IRELAND DENMARK

S1A

i«
«2

3
;*
j5

UMBERS

?00'b)

0.5 '
0.5
4.0

35.6
lfO.9
18.7

152.6

0.7
2.8
5.6

16.1
47.5
27.5

151.9

0.1
0.4
2.2
9.8

45.2
42.2

'116.6

0,5
2.9 .

9.7
30.8
51.0
5.0

31.0

0.2
1.2
7.0

34.1
39.2
18,5

31.5

0.8
0.9
8.6

27.5
50,1
12.2

«

ft»

3-4
7.2

71.8
16.9

#

~

l.'i"
t>.l

?4). '.*»

II. 5

«

3-2
15,4
52.3
28.7

1.5 118.2 6.7 15.1l

HALE AND FEMALE

i
I

I3RADE

Ì
, 1A

111

2
3
If
5

"JHBERS

<n«»u}

GERMANY

0.7
2.0

11.8 f

42.4
30.4
12,7

591.7

FRANCE

3.3
7.9

13.9
15.9
38.4
20.5

523.9

ITALY

1,0
1.9
5.3

12.4
40.3
39.1

363.0

NETHERLANDS

3. a
7.'j

16.0
32.6
34.5
6.3

207,7
5h'

BELGIUM

2.0
i.y

13.5
30.4
30.3
19.1

112,4

LUXEMBOURG

2.4
3.0

10.7
28.6
40.0
15.3

5.3

UK

2.5
2.6

12.7
14.4
54.3
13.6

471.3

IRELAND

jf f*

fn < " *
<va fal&.l

£?.?
IV.6

30.1

DENMARK

. ?.«r>

?-0
10.5
21.2
35.4
27.4 4

92.6
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There are considerable variations in the percentages for

all the categories for the different countries. The

figures would seem to indicate very different structures

though perhaps some of the effect might be due to problems

in the interpretation of the definitions,, in particular

those for category 3 (highly qualified junior personnel)

and category 4 (skilled junior personnel).

Some of the main differences may be seen by considering

the percentages for male and female employees combined.

For example, in Italy 79. 4# of full-time employees fall

into either category 4 or category 5, (skilled junior

personnel and unskilled junior personnel respectively).

Por Ireland, the United Kingdom and Denmark the corresponding

percentages are 72,9, 67.9 and 62.8, Germany and Netherlands

present a different picture with 43. 1# and 40, 7# respectively,

Germany has proportionately the largest category 3

(highly qualified junior personnel) with 42, 4# of all

full-time employees in that category. This oontrasts with

the percentages for Ireland, the UK and Italy at 15.9»

14.4 and 12.4 respectively. Management Personnel

(category 1) accounts for 2.7# of full-time employees

in Germany (and 2.9# in Italy) whereas in Pranoe the

wv^respcnding percentage is 11,2 and in the Netherlands,

10.7.
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when the figures for men and women are considered separately

these differences in structure are oonfirmed. Female

employees tend to be more concentrated into categories 4

and 5 than do male employees with very few female employees

in the top two categories, particularly in the United

Kingdom, Ireland and Denmark,

Indices

There are two main considerations to be noted when

interpreting these particular indices and ere as follows j-

1, Several of the entries in the tables, particularly

for female employees in category 1A have

restrictions put on them and are marked

either *data for which the standard error of

the estimate of the mean lies between % and

10#» or «data is non-existent or not collected»

or 'data not published, or confidential, or

relating to an undersize sample (less than

10 employees), or for which the standard error

of the estimate of the mean equals or exceeds

10g«.

2, Most member countries did not record the

exact remuneration of employees whose earnings

exceeded a certain ceiling (cf footnote

to seotion 8.14 of Volume 1 of the survey and

als'^ the Technical Annex), These ceilings

varied from country to country and
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and in the volume for each country there is a

preliminary table which gives the percentages

in each occupational group exceeding the ceiling,

As a percentage of all full-time employees in

wholesale Distribution the numbers exceeding

the ceiling in each country are very small, and

in every case is less than 1 per oent. However,

most of these 'high earners' tend to be concentrated

in either category 1A or 1B and when taken as a

percentage of all employees in these categories the

percentages are somewhat larger. Volume 1 indicates

that these earn, rs were excluded from the

calculation of the mean. The effect of this on

the overall mean might be expected to be small but

on the means of these particular categories

much greater. This would have the effect of

depressing some of the indices obtained for these

topmost categories, A fuller discussion, with

examples is given in the Technical Annex,

The figures which have been obtained are given in

Table 24. With the above comments in mind it is

interesting to note that for males the most variation

by occupational qualification appears in Prance

with employees in categories 2, 3» 4 and 5 faring

proportionately worse than their counterparts in
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other countries. On the other hand males in these

categories in Italy fare proportionately better than

elsewhere.

For female employees, the percentages tend to be higher

than in the corresponding categories for men. This may

be traced to the different distribution of employees over

the occupational qualifications with the concentration

towards the lower categories - a feature seen earlier

with similar indices for age and length of service.

Proportionately fewer reach the higher categories - in

particular 1A and IB, but relative to all full-time female

employees, those who do, fare better. Of particular

interest in this connection are the figures for categories

2 and 3 for Italy and Ireland which are noticeably higher

than for the same categories in other countries.

When the effect of the occupational qualification structure

is removed (from the comparisons between male and female

employees (see Table es below) the values taken by the

indices in each of the individual categories are higher

than the overall index figure in each case.
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-TABLE 25

INDEX OF MF.AN GROSS KONTilLY EARNINGS OF FULL^IMig FEMALE EMPLOYEES - BY OCCUPATIONAL
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SOURCE TABLE C2 COUNTRY VOLUMES

fhis is an effect which has been noted for the other

indices and may be traced to the properties oi the

occupational qualificati©» distributions for male and

female employees.

744
78<6
92/2
TW

7(.l

It is interesting to note that the figures for Italy for

each catecory are consistently higher than elsewhere

(apart from category 3 in Franca) and that the figures

for Luxembourg, the United Kingdom ana Ireland (apart

from category 2 - where th© reliability is suspect in

any case) ere low. In Herman? «nd Luxembourg (and to
a mach lesser extent in Italy) the ratios for the higher

grades (1A, 1B and 2) are ^^iceaoXy higher than those for
the lower (4 and 5). Shia pattern ie reversed in Prance,

with the United Kingdom, Peumark and Belgium showing

similar if lesa pronounced features, and with Belgium

showing the least variation across accusational qualifications.
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2» 5.5 Employees classified by size of undertaking

The final set of indices which we shall

consider in this section is that where the

factor of classification is the sire of the

undertaking to which the employee belongs.

Da an earlier section (section. £.3} we

considered the distribution of all employees

over the different sizes of undertakings.

In Table 26 the figures are shown for full-

time employees cnly together with the distributions

for male and female employees separately

are also given.

As full-time employees predominate in the

labour force the features mentioned earlier

are observed for these figures (eg the

concentration in all countries into the

smaller sizes of undertakings with the United

Kingdom the main exception in the case of the

largest size category of undertaking). The

figures for male and female employees are also

very similar with some evidence of a greater

concentration of male employees (than female

employees) in the smallest size of undertaking

category in Germany, Prance, the Netherlands,

Luxembourg and the United Kingdom with the

opposite effect observed in Belgium, Ireland

and Denmark.
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Indices

The values obtained are given in Table 87 and

aa , Table 27 gives the comparisons between

employees of the same sex. Table £S compares

male and female employees in the same size of

undertaking category.

Of particular interest in Table 2? are the

differing patterns which are in evidence for

male employees. Apart from Iiuxerobourg and

the United Kingdom, there is evidence of an

increase in the index with increasing size

of undertaking. This feature is most

noticeable for Italy and to a slightly lesser

extent for Ireland, Cn the contrary the United

Kingdom exhibits the reverse pattern with a

decrease in index as the size of undertaking

inoreases,

For female employees there are several patterns.

There is a noticeable increase in the index

with increasing size of undertaking in Italy

and Ireland. Prance and Germany show inoreases

in the index between the smallest size category

and the largest but pass through lower values

in between. The Netherlands and Denmark show

increases with size, though the increase is not

a smooth and progressive one, Belgium
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also shows increases with size with the peak in

the 500-999 size category. Por the United

Kingdom the index decreases uniformly to its
lowest value corresponding to the 100-199

size category, from which it increases uniformly

to a value, for the greater than or equal to

1000 employee category, which is less than that

for the 10-49 employee category. luxembourg

shows a similar pattern with a high (105.8)

in the smallest size category, a low in the

50-99 size category and rising to 97.3 in the

200-499 size category. A more detailed analysis

of the undertaking sizes in the subsectors

would probably throw more light on these

variations in pattern.

When the effect of size of undertaking is

taken out of the comparison between male and

female employees as is shown below in Table 23

it is seen that the indices for the individual

categories vary less in general from the overall

ratios than was the case when a similar

procedure was adopted for age, length of

service and occupational qualification 6TCup.
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twfz .op i>i?:.\ir gross monthly earnings op full-timc female ©ploysss - by siaa o? umdkìi-
ffi*K£KQ

(MEAN GROSS H03THLY EAR1H1TG3 OF FULL-TIME MALE EMPLOYEES IH SAMS CATSGOUY^lOO)

Table 2©

HO

OF
EKPS

a;>mr«dNUi

10 - 49

50 - 99

109 - 199

?.oo ~ 499

300 » 999
> 1000

ALL

sousca

GERMAHY

13.4
61-0
61.5
6$-0
65. fe

! 64-1

FHAFCS

61 .S

66,1

62.7
62.5

65.1

ITALY NBTHE&-
LA1ID3

«2.1

76«7

74.?
72.S

40.^
6(.<i

6Ui
60.5

72. j ;

BELGIUM
LUXEM¬
BOURG

6M
56,0
«55.6

51.0

UK

50.0 fsIT
5f.9

6*4''
55-4
57*3

IRELAIQ

51.7
72*4
7«.3

S5,g 70.7
51-4
57»4
52,5

It* I

61#

64.5
65,<
6é<(?

643
67,?

J - i *. I.

TABLE »6 COU'TTRY V0LUIS3

This ie due in part to the fact that the distributions

for male and female employees by size of undertaking

are similar (which was not the case in the other

distributions) .

DSHKAHK

As in the case of the other indices the figures for Italy

are higher than elsewhere and those for the United Kingdom,

luxembourg and the United Kingdom low. There is some

slight csvidence cf a decline in the index with increasing

size in Germany (said Prance) and of the reverse effect

in Belgium and the United Kingdom. la the Netherlands

the ratio remains fairly constant (but no figures are

disclosed for the categories with undertakings of sizes

above 499 employees). In Ireland there is an overall

decline in the index frc.^ iiuallost to largest size category

but higher values are reached in between. In the

remaining countriec a "U" shaped pattern is exhibited with

the ratio fo3.' the largest size category loss than that for

the smallest.
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2,,6 Gross Annual Earnings

The analysis so far has looked at gross monthly earnings

for full-time employees, classified by various factors.

A similar analysis is possible for gro*s annual earnings

for which a frequency distribution containing 27 class

intervals was drawn up or each country.

Indices were calculated for mean gross annual earnings in

a manner similar to that for mean gross monthly earnings

and are available for all full-time Jiale employees, all

full-time female employees and for these groups classified

by occupational qualification group. Indxcea aro also

available to compare male and female earning*» for each

of these categories and the global fig-re a are given in the

summary table below.

OJable 29

Summary of Female/Male Mean Gross Annual iSarainga

(Earnings of full-tinu* male employees ..- 1«>0>

Germany 70. 0
Prance 64.2
Italy 75.7
Netherlands 61.6
Belgium 64.7
luxembourg 58.9
United Kingdom 51.3
Ireland jó.d
Denmark 69.2

[69.8)
66.6L
79.0
61.1
65.0
58.7
52.3
56.4
71.2]

Figures in
brackets are
the monthly ratios

SDURCE TABLE C4 CDUHTRY VDlUMES
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INDEX OP KBAM GROSS ANNUAL EARNINGS - BY OCCUPATIONAL QUALIFICATION GROUP

TABLE 3»?
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Por most countries as might be expected, the agreement

between the values for annual ratios and monthly ratios

is good, with the annual ratios tending to be lower in

most cases than the monthly ones. The most noticeable

difference between annual and monthly ratios is for

Italy (and may possibly be related to the different struoture

of bonus payments, see section 2.9)

Table 30. gives the various indices of mean gross annual

earnings by occupational qualification group. The comments

made earlier regarding gross monthly earnings apply to the

annual figures (cf section2.5.4). The figures are generally

in good agreement with the monthly ones in Table £4 The

differentials between the mean earnings of the higher as

opposed to the lower occupational qualification groups appear

to be slightly narrower in the case of the annual figures

than was observed for the monthly ones, in Germany,

Belgium, the Netherlands and Denmark with a widening in

the remaining countries with the effect most pronounced

in Italy and Prance.
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The figures giving the comparisons between female and

male mean gross annual earnings are given below in

Table 31

TABLE 31 INDEK DF MEAN GROSS ANNUAL EARNINGS DF FULL-TIME FEMALE EMPLOYEES

BY OCCUPATIONAL QUALIFICATION GROUP

<MEAN GROSS ANNUAL EARNINGS OF FULL-TIME MALE EMPLOYEES IN SAME CATEGORY-» 00>
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monthly ones given in Table 25. Perhaps the moat
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entries for the monthly figures (87.7 and 91.6- respectively).

Similarly figures noticeably lower than the monthly ones

are found in category 5 in the Netherlands and the

United Kingdom.

2,7. Length of Scheduled Working Week

An important factor which has a bearing on all the

earnings data and indices considered so far is the length

of scheduled working week. As is set out in section 8.11

of Volume 1, the figure entered was the number of hours

which the employee was required to work each week under

the relevant contract, regulations or system operated

in ths undertaking, regardless of the rate of payment

for these hours.

If, in the undertaking, the duration of work varied from

week to week, the figure entered was the average weekly

duration in the referenoe period.

The results obtained are shown in Table 32 below.

It is interesting to note the variations which the

figures reveal. It is noticeable that for both men and

women the United Kingdom J Moo much higher percentages

working shorter hours (38 hours or less) than in other

countries. For Germany and Italy the concentration of

employees, both male and female, having a scheduled

working week of more than 38 hours but less than or
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but for males two categories, greater than 38 hours

lees than or equal to 40 hours, and greater than 42

but less than or equal to 44 hours together aooount

88.8JÉ of employees. It is also interesting to note

France has the highest percentages both for men and

working a scheduled week of more than 42 hours.

and

hours

for

that

women

i;i --::="
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2.8 BONUS PAYMENTS

The sections in Volume 1 which relate to bonus payments

are 8.17 and 9.2.5. (p85 in English translation) and the

interpretation of the definition of "bonuses and premiums

not paid on a monthly basis in 1974" may have created some

problems and have tended to accentuate differences in

the structure of bonus payments across the countries.

The figures are given in Table 33 and perhaps the most

striking feature is the position of the United Kingdom

Prance and Denmark on the one hand with high percentages

in the H0 percent" bonus category and the position of

Italy on the other hand with the 15 to 20 per cent

bonus category being the largest. Similar patterns

hold for both male and female employees with the pattern

for female employees, if anything, slightly more concen¬

trated. The other countries fall between these two

extremes, Germany, Prance and Luxembourg are towards

the lower end (over 75 per cent of male employees in

these countries have "bonuses of less than 10 per cent).

In Netherlands over 75 per cent of the male employees

have bonuses in the range 5-20 per cent. In Belguim

the main concentration covers the 5-15 per cent bonus

range. It is interesting to note that the UK has a

relatively much higher percentage figure (3.2) for males

in the 50 per cent or more bonus category.
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TABLE 33

BOOTS PAYMENTS - WHOLESALE DISTRIBUTION

HALE

0

>5-*io

7/tOil5
,1 5-120

/20-30

^30-50

> 50

(HJLL-TIHB EMPLOYEES)

$ BOHUS GERMANY ' FRANCE ITALY NETHS. BELG. LUX. UK IRELAJTO JHKSttmr

4.5

39.3

34.6

13.8

3.6

2.5

1.1

0.6

30.0

20,1

31.3

9.6

3.6

2.2

1.2

0.8

3.8

9.8

19.5

49.1

13.6

3.7

0.5

5.3

5.1'
39.3

22.6

14*8

7.4
3.3

1.1.9

16.5

24.9

27.7

8.3
8,0

2.0

0.7

25.5

25.4
32.1

8.2

5.3

2.1

0.9
0.6

65,5

16.9

6.4
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2.3

1.9
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i *.3
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1.0
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GERMANY
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4.4
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16.4
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ITALY

V

2.9
10.0
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52.8*.
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5.3

2.3

. *

.
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6.5
2.3

.

«
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\4$
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»

*

.

«

*
DT.WAIK

87.5

«.7
1.7

. *
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The final section of this chapter is concerned with part-

time employees. Prom section 8,10 of Volume 1 of the

series we have the note that »the term » part-time» was

taken to denote a weekly duration of work that was

systematically shorter than the normal working week».

Some summary statistica were given about part-time employees

in Table 10, These are given again in a elightly rearranged

form in Table 34 below.

Tabi* 34 Part-time Employee»

UUMBER3

(O00»s)
AS A PERCENTAGE 0?
ALL EMPLOYEES

All part-time Part-tine Pemale All part-time Part-time female

Germany
Pranoe
Italy
Netherlands
Belgium
Luxembourg
United Kingdom
Ireland
Denmark

108.5
24.0
7.1

17.3
4,0
0,3

65.9
0.4

13.7

95.9
14.7
5.4

14.0
2.9
0.2

50.1
0.3

12.3

15.5
4.4
1.9
7.7
3.4
5.4

12.3
1.3

12.9

13.7
2.9
1.4
6.2
2.5
3.6
9.3
1.0

11.5

As can be seen from these figures, and as was mentioned

earlier part-time employees play ?. role of varying importance

from country to country within all cases, the majority of

part-time employees being female»

These results are based on samples and in many cases the

cell sizes became very small and the resulting percentages,

averages etc subject to large standard errors. There are

therefore many occasions oh which the results were

considered to be too unreliable for publication. In particular

no values" of the index for mean gross monthly earnings or

mean gross annual earnings have been quoted for Ireland or

the Netherlands. However it is useful to consider the results

which are available.
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2«^«1 Length of Scheduled Working Week

It is perhaps of interest to see how this

varies from country to country. Table 32 gave

the figures for full-time employees. Table 35

now gives the figures for part-time employees.

In all coimtriea, the concentration for both

male and female employees is in the less than

or equal to 24 hours category with the degree

of concentration varying from one country

to another. For male employees it is

interesting to note that the only figures

quoted for Belgium, Luxembourg, the United

Kingdom and Ireland (for reasons of small

sample size) are in th.e shortest time categories

(v?ith 26 «3 of employees not disclosing figures

at all in the United Kingdom). Other countries

show sizeable percentages working more than

30 hours in particular the Netherlands (36.7)

and Italy (25.9).

Por female employees the concentration into

the shortest time categos-y is more extreme than

for male employees in Prance, Netherlands (very

slightly) and Denmark, wi-fch the reverse pattern

observed in the other countries, the most

extreme difference being observed in Belgium.
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TABLE 35 LENGTH DF SCHEDULED WORKING WEEK
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The Netherlands, as in the case of male employees,

has proportionately more serving more than

30 hours than elsewhere.

2M Age

... The average ages are given below:

Male Female

Germany
Prance
Italy
Netherlands
Belgium
Luxembourg
United Kingdom
Ireland
Denmark

52.4
43.9
39.3
37.5
45.1
43.2
59.1

42.9

37.9
41.6
35.3
34.0
37.4
35.7
42.1

36.9
Not quoted

As might have been expected, the average age

for part-time employees, both male and

female, is higher in all cases quoted than it

was for full-time employees. However, whereas

in the case of full-time male employees, the

average ages were ver^ much of the same .order,

those for part-time employees are not with

over twenty years difference between that for

the Netherlands (37.5 years) and the United

Kingdom (59.1 years). Part-time female employees

are younger on average than their male counterparts

and show variations from country to country but

less marked than for male part-time employees.
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As waa the case for full-time female

employees, part-time employees in the

Netherlands tend to be younger than elsewhere.

The f requenoy distributions given in Table 36

oonfirm these differences.
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^43 Length of Service

The percentages obtained are shown in Table 37

and a comparison between these and those for

full-time employees (Table soj reveals some

interesting features.

Por male employees, the concentration into the

shortest length of service category for part-time

employees is more pronounced in all countries

apart from the United Kingdom than for full-time

male employees. In the United Kingdom, over

the two longest length of service categories the

percentages are higher than elsewhere. Germany

has a similar if less pronounced characteristic,

with Denmark most noticeably higher for the

20 years or more category.

Por female employees, there are both some

noticeable differences and agreements between

the percentages for full-time and part-time

employees. Por Germany, the Netherlands, the

United Kingdom, Luxembourg and to a lesser

extent in Belgium the patterns are similar.

3h Italy and Ireland the concentration into

the shortest length of service category is much

more pronounced than for full-time employees

with a similar, if less pronounced effect

in Prance. Denmark exhibits a different
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pattern with a shift towards the longer length

of service categories,

2,^,4 Occupational Qualification Group

The distribution of part-time employees over

the occupational groups is given in Table 33,

In all countries the concentration of part-time

employees is into the lower occupational

qualification groups with the concentration

greater than in the case of full-time employees.

One feature which is particularly noticeable

for the United Kingdom (and to a less extent

in Prance) is the percentage falling into

category 1A. <£5h overall feature of this

table is the number of ceJLls which have no

entries - because of problems with small

sample size/.

Indices

Because of the problems of smali sample size

the main interest lies in the indices for

female employees in categories 3» 4 and 5 since

for most of the other categories, data has

either not been collected or is subject to

large standard errors, ©lis applies both to

the figures for mean gross monthly earnings

and. mean gross annual earnings (cf Tables ?f

and 40).
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©ie most variation over categories 3» 4 and 5

is shown in Luxembourg and Prance, the least

in Belgium, with Germany, Italy and Denmark

having similar patterns,

2,°W5 Size of Undertaking

The distribution of employees over differently

sized undertakings shown in Table In

general part-time employees are concentrated

into the smallest size of undertaking category

with the degree of concentration varying

from one country to country. However for

female employees in Ireland there is a much

more even distribution (where figures have been

disclosed) over the different sizes of undertaking.

In the United Kingdom tne percentages in the

largest size of undertaking category for both

male and female employees is noticeably higher

than elsewhere (as was noted for full-time

employees).
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Chapter 3; Retail Distribution NACE 64/653-656

This chapter covers the structure of earnings 1n the Retail Distribution

sector and follows the same pattern as that for the Wholesale Distribution

sector which was discussed in the previous chapter. The terms and

definitions used are those which are to be found 1n Chapter 1.

3.1 Some Overall Features

Some Important characteristics of the labour force

are given in Table 42 - number of employees, .(also full-time
and part-time separately) number of part-time employees

number of full-time employees and number of part-time female

employees. These are also given as percentages of 'all
	 . employees.
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FULL-TIME AND PART-TIHS - 100

	

i~JLL-TIK3
AND

PART-TIKS

HJLL-TIKB

PART-TIME

FULL-THIE
PEMALE

PART-TTÌI3
FEMALE

GERMANY

100

66.7

33.3

37.9

31.7

«

PRANCE

100

88.8

11.2

49.1

9.0

".' ' '.. 	

ITALY

100

94.7

5.3

45.3

4.7

i
WWHInn <

LANDS

100

66.6

33.4

29.9

25.7

BELGIUM

100

83.1

16.9

45.3

16.0

B00KG

100

87.1

12.9

61.3

9.7

UK

100

72.3

27.7

37.6

25.1

IRELAND

100

96.3

3.7

48.3

3.0

B3JJKAKK .

100

52.5

47.5

22.7

42.7

:;ciracs TABLE. A1 COUNTRY VOLUMES

Perhaps the most interesting feature 1n the number of

employees is the size of retail distribution in the

United Kingdom which is almost double the next largest

which arises in Germany.

There are also noticeable variations in the percentages

of part-time employees. At one extreme are Ireland and

Italy with percentages of 3.7 and 5,3 respectively 1n

this category and at the other extreme is Denmark with

a percentage of 47.5. The other countries fall into two

groups - Germany, Netherlands and the United Kingdom

with percentages in the range 27-34 and France, Belgium

and Luxembourg with percentages in the range 11-17.

The percentages for full-time female employees also show

considerable variations from 22.7 for Denmark to 61.3

for Luxembourg (though this latter percentage 1s based

on very small numbers). The figure for Denmark is of

particular interest indicating that the size of the

full-time female workforce is just over half that of

the part time female womorce. In all countries apart

from Netherlands with a percentage of 29. S, the percentages

full-time female employees fall in the range 37-50%.
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When full-time and part-time employees are considered

together the female workforce constitutes between 5031

(Italy) and 72% (Luxembourg) of the total workforce in

each country.

3.2 Composition of the Retail Distribution Sector

As was the case in the Wholesale Distribution sector

part of the variation in the number of female employees

and part-time employees in the labour force from one

country to another may be related to variations 1n the

composition of the sector.

The figures are given in Table 43 (a) and (b). In all

countries apart from Luxembourg, the largest subsector

is either Food, Drink and Tobacco (641/642) or Retail

Distribution of a wide range of goods with non-food

goods predominating (656). Food, Drinks and Tobacco

(641/642) is the largest subsector in Germany, France,

Netherlands, Belgium and Denmark, In France, Netherlands

and Belgium It is considerably larger than the next

largest subsector which is 656, mentioned above. In

Italy, sector 641/642 is the third largest and 1s

proportionately much smaller than elsewhere.
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Retail Distribution of a wide range of goods with non-food

goods predominating (656) is the largest subsector

in Italy and Ireland and in the United Kingdom (though there

1s very little difference between the size and the next

largest (641/642) in this case).

Clothing (645) is the largest subsector 1n Luxembourg.

The only other subsectors not previously mentioned which

appear In the top three are:-

Household equipment, fittings and appliances,
hardware ana ironmongery (648/64g.)

which is second largest in Italy and third largest

In France, Belgium, Luxembourg and the United

Kingdom.

Dispensing Chemists (643) which 1s third largest 1n

Denmark. In all cases the three largest subsectors

In each country employ at least 70X of all persons

in the retail distribution sector.

*85<
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TABLE 43: COMPOSITION OF RETAIL DISTRIBUTION SECTOR

NUMBERS OOP's (FULL TIME & FAPT TIME)

NACE CODE GERMANY FRANCE ITALY NETHS BELGIUM LUX DK IRELAND DENMARK

641/642
643
644
645
646
647

648/649
653

65V655
656

6V653-656

228.2
1'1.9
10,9

136.6
36.4
12.0
84.7
29.1
27. 4

222.0

799.2

220.1
4.3
1*1

43.1
10.7
3.8

61.5
16.7
16.9
87.0

471.8

44.0
2.8
3.7

29.9
5.9
0.8

54.5
6.6

13.9
85.2

247.2

74.4
6.6
2.1

33.7
: 6.9
* 3.0

24.6
*.l
6.9

38.5

201.0

71.5
2.6
1.1

10.2
2.0
0.4

10.5
4.8
2.3

19.1

124.6

0.9
0.0
0.1
1.3
0.1
0.0
0.5
0.1
0.1
"

3.1

463.8
-

89.0
122.2
44.0
8.0

149.9
59.2
64.8

465.8

1466.7

«J
0*1
in
0.7
0,6

0,5
l.Z

10,1

16]

19.8
8.8
0.5
7.5
1.2
1,1
6.5
1.6
1.9

18.1

67.O

ct->
SUB-SECTORS AS % OF WHOLE SECTOR

NACE CODE GERMANY. FRANCE ITALY NETHS BELGIUM LUX UK IRELAND DES-SARK

641/642
643
644
645
646
647

648/649
653

654/655
656

28.6
1.5
1.4

17.1
4.6
1.5

10.6
3-6
3.4

27.8

46.7
0.9
1.6
9.1
2.3
0.8

13.0
3.5
3.6

18.4

17.8
1.1
1.5

12.1
2.4
0.3

22.0
2.7
5.6

3^.5

37.0
3.3
1.0

16.8
3A
1.5

12.2
2.0
3.4

AS.2

57.^
2.1
0.9
0.2
1.6
0.3
8.4
3.8.
1.8

15.3

29.0
0.0
3.2

41.9
3.2
0.0

16.1
3.2

1 3.2
"

31.6 32,6

6.1
8.3
3.0
0.5

10.2
4.0
4.4

31.8

0.7
io.)
li*.
1*1
M
hi
4.5
n»$

29.6
13.1
0.7

11.2
1.8
1.6
9.7
2.4
2.8

27.0

64/653-656 100 100 100 100 100 100 100 IOÓ 100

SOURCE TABLE M COUNTRY VOLUMES'
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3.3 Size of Undertaking

Another Important point to be considered is the size

of undertaking in which the employee is employed.

The distribution of employees by size of undertaking

is given belm* in Table 44

TABLE 4jf | EMPLOYEES BY SIZE OF UiHpeCTAtQtìb (FULL-TIME AND PART-TIME EMPLOYEES)
%

SIZE OF

IF.KPLOYEES)

10-49

50-99

100-199

200-499

500-999

>1000

V GERMANY

31.8

7.-+
i

7.8

8.4

6.5

38.1

FRANCE

28.1

9.5

6.9

10.2

6.6

38.7

ITALY

46.5

7.1

6.3

5-5

1.9

32.8

NETHS

33.^

8.9

6.3

6.8

4.1

40.4

BELGIUM

22.8

6.8

3.5

7.1

5.7

56.2

LUX

57.3

14.5

17-3

11.0

*m

-

UK

13.8

W

4.1

7.9

7.0

62.9

IRELAND

25.2

(0.4

U4

I3.S

12*6.

n.o

DENMARK

40.3

9.6

5.6

3.2

6.4

3M

JWKBERS

(000* is)

100.0 100.0 100.0 100,0 100.0 100.0 100.0 ( 00.0 100.0

799.2 471.8 247.2 201,0 124.6 3.1 1^66.7 7/,, 7 6?'°

SOURCE TABLE fl£ COUNTRY VOLUMES
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Apart from Ireland and Luxembourg, all other countries

show patterns where between 65 and 80 per cent of employees

are distributed between the two size categories» 10-49

employees and 1,000 employees or more. The distribution of

employees between these two categories varies from one

country to another but the United Kingdom exhibits the

pattern with the greatest concentration In the largest

undertakings, and the least concentration 1n the smallest.

In Luxembourg, where the sector 1s numerically small and has

different characteristics in its composition, the concentration

of employees 1s in the smallest size category. In Ireland,

just over a quarter of employees are in the smallest size

of undertaking category and just under 40 per cent are

distributed between the two largest size categories, somewhat

as in wholesale distribution. However, the very large

undertaking is everywhere much more common In retail

distribution: 33-63% of employees across all countries

(apart from Ireland and Luxembourg), compared with 25&-20*

in wholesale distribution.

9*
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3.4 Distribution of the labour for.a according to gross

monthly pay

As has been mentioned 1n the previous chapter, one of

the main aims of the survey was to examine the structure

of earnings in .the labour force analysed by various

characteristics. This section considers the

distribution of employees in the Retail Distribution

sector according to gross monthly pay and uses the

same notation and methodology as was outlined in the

previous chapter.

The graphs which have been constructed from the data

are given in Figure £ The tabie below gives the

percentages of full-time female employees in

the full-time labour force and the graphs reflect

these percentages, which are higher than the

corresponding entries for the Wholesale Distribution sector.

Full-time female employees as a % of all full-time employees;

Germany
France
Italy
Netherlands
Belgium
Luxembourg
United Kingdom
Ireland
Denmark

56.8
55.4
47.9
44.9
54.5
73.1*
52.1
50.4
43.3

SOURCE TABLE fll COUNTRY VOLUMES

93

3.4 Distribution of the labour for.a according to gross

monthly pay

As has been mentioned 1n the previous chapter, one of

the main aims of the survey was to examine the structure

of earnings in .the labour force analysed by various

characteristics. This section considers the

distribution of employees in the Retail Distribution

sector according to gross monthly pay and uses the

same notation and methodology as was outlined in the

previous chapter.

The graphs which have been constructed from the data

are given in Figure £ The tabie below gives the

percentages of full-time female employees in

the full-time labour force and the graphs reflect

these percentages, which are higher than the

corresponding entries for the Wholesale Distribution sector.

Full-time female employees as a % of all full-time employees;

Germany
France
Italy
Netherlands
Belgium
Luxembourg
United Kingdom
Ireland
Denmark

56.8
55.4
47.9
44.9
54.5
73.1*
52.1
50.4
43.3

SOURCE TABLE fll COUNTRY VOLUMES

93



*[based on a figure of 700 male employees, 1900 female employees,

and a total of 2600 employees (Vol 2 gives a rounded figure of

2700)]. As an aside, perhaps one of the interesting features

which this table reveals is how similar the percentages are 1n

five of the countries - Germany, France, Belgium, the United

Kingdom and Ireland. Luxembourg 1s noticeably high (and Is based

on small numbers) and Df nmark, the Netherlands and Italy noticeably

lower than elsewhere. !n Denmark, however, 1t should be remembered

that the percentage of part-time female employees is particularly

high and that in the Netherlands and in Italy the underlying

activity patterns (- and possibly in Italy, the coverage of the

survey) are different.

When we return to the graphs, we notice that in general the

graphs are unimodal (female employees 1n the Netherlands being

an exception) and that they tend to be positively skewed. The

variation in earnings which is shown in the graphs and (perhaps

more clearly) in the table of coefficients of variation given

below is in all cases apart from Belgium greater for male

employees than for female employees.

Table 46 Coefficients of Variation (%)

Gross Monthly Earnings of Full -time male and female employees

Male Employees

Germany 37.3
France 64.8
Italy 42.7
Netherlands 93.5
Belgium 45. G

Luxembourg 49.4
United Kingdom 73.5
Ireland 49.7
Denmark 41.5

3¥

Female Employees

35.0
45.5
30.2
42.3
50.3
38.5
35.2
42.9
27.7
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[For male employees the figures for the Netherlands and the

United Kingdom are noticeably higher than elsewhere- and a

closer examination of Table Cl 1n the volumes for each country

reveals extremely high coefficients of variation In subsector 653

In the Netherlands, and subsector 654/655 In the United Kingdom],

In general the coefficients of variation are very similar to those

in the Wholesale Distribution sector with the most noticeable

difference (apart from those mentioned above) occi/rrlng for

female employees in Belgium (coefficient of variation in Wholesale

Distribution = 38.555)

As was also noted in the Wholesale Distribution sector, 1t

is noticeable that the earnings of female employees are in all

countries in the lower part of the earnings distribution.

95

[For male employees the figures for the Netherlands and the

United Kingdom are noticeably higher than elsewhere- and a

closer examination of Table Cl 1n the volumes for each country

reveals extremely high coefficients of variation In subsector 653

In the Netherlands, and subsector 654/655 In the United Kingdom],

In general the coefficients of variation are very similar to those

in the Wholesale Distribution sector with the most noticeable

difference (apart from those mentioned above) occi/rrlng for

female employees in Belgium (coefficient of variation in Wholesale

Distribution = 38.555)

As was also noted in the Wholesale Distribution sector, 1t

is noticeable that the earnings of female employees are in all

countries in the lower part of the earnings distribution.

95



Graphs These have been constructed from the frequency distributions
of gross monthly earnings for full -time male and female

employees in each country.

Relative Deviation, u = (x-*)/X

where x denotes earnings in the national currency

x-s._mean gross monthly earnings (male and female
employees combined)

Ax= class interval in x

au= AX/

Scaled Frequency, Y = t/A|| whepe f 1$ the percentage

frequency. The values of Y have been scaled such that
the area between the graph and the horizontal axis

In each case is proportional to the number of full-time
male/female employees.

FEMALE

MALE

H
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MB

3«5 Grose Monthly Earnings aa a -funo^-i op of "the
structural characteristics of the labour foro e «

Tull-time employees

This section of the report considers the

effects which the various characteristics of

the labour force have had on the distribution

of gross monthly earnings around the mean value

in each case. The characteristics to be

considered are as follows j-

a. sex

b. age

o. length of service
d. occupational qualification group
e. size of undertaking

The notation, and definitions of the various

indices to be considered are the same as for

Wholesale Distribution.

3.5.1 Employees classified by sex

The graphs and tables of the previous section

illustrated the position of the earnings of

full-time male and female employees. Table 47

below gives a summary of these characteristics.
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Table 4&

Summary of Female/Male Mean Gross Monthly Earnings,
(Pull-time, employees, earnings of full-time male
employees 100)

Germany 66.4
France 66.1
Italy 85.8
Netherlands 61.2
Belgium 71.1
Luxembourg 56.3
United Kingdom 55.2
Ireland 58.5
Denmark 72.6

As was the case in Wholesale Distribution, it is in Italy that

the difference is smallest and in Ireland, Luxembourg .and the

United Kingdom is largest. Also, in general, the figures for

both the Wholesale and Retail sectors are very similar with

the more noticeable differences occurring in Italy and Belgium.

These are global figures, however, and we shall in the following

sections consider the effects which the various characteristics

of the labour force have upon them.

3.5.2 Employees classified by age

The average age in years is given below for full-time

male and female employees i-

Germany
France
Italy
Netherlands
Belgium
Luxembourg
United Kingdom
Ireland
Denmark

Male Employees

34.7
34.2
33.9
31.3
36.0
32.2
35.6
33.8
35.2

Female Enroloees

31.8
32.2
26.7
23.5
31.2
26.1
32.5
27.5
31.0

SOURCE TABLE A6 COUNTRY VOLUMES
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The figures reveal an effect similar to that

observed in the Wholesale Distribution sector.

The averages for male employees are very much

bf the same order (when rounded - all apart

from luxembourg and the Netherlands falling

in the range 34-36 years) whereas the averages

for female employees show greater variation,

with that for the Netherlands lower than

elsewhere. luxembourg, Italy and Ireland aleo

form à group of "younger" averages. The

frequenoy distributions which are shown below

in Table 43 serve to oonfirm these different

age patterns.

HALE

AGE (YRS)

< 21
21-29
30-44
45-54

>/55

TABLE <ff 1

GERMANY

7.0
26.8
38.8
15.9
11.3

(100)

FRANCE

8.7
30.8
31.6
18.3
9.8

(100)

AGE DISTRIBUTION - FUIiL-TIME EMPLOYEES

ITALY

5.k
28.8
41.6
18.5
5.8

(100)

NETHS

15.8
33.2
30.1
12.0
8.7

(100)

BELGIUM

8.2
25.2
32.3
22.2'
12.0

(100)

LUX

19.0
25.7
30.3
15.1
9.9

(100)

UK

14.3
24.4
26.1
17.6
17-6

(100)

IRELAND

1*5.2
25,7

l(**4
U,6

C\oo)

(3

tf

DENMARK

5.6
32.3
32-3
15.3
14.6

(100)

Undisclosed (0.3)

FEMALE

AGE (IBS) GERMANY FRANCE ITALY NETHS BELGIUM LUX UK IRELAND DENMARK

<21
21-29
30-44
45-54
>/55

21.6
27.8
23.1
17.4
10. 1

16.0
31.2
26.7
17-5
7.9

13.6
51-7
27.2
6.9
0.9

47.0
31.0
11.1
7.2
3.<r

17.7
28.6
31.0
18.9

* 3.8

38.Ì-
29.2
19.1
8.6
4.9

26.8
20.3
21.2
21.3
10.5

"53,(
33.3
«4.2

13.8
42.6
19.3
12.6
11.?

(100.) (100.0) (100.0) (100.0) (100.0) (100.0) (100.0) Ù0Q.Ó) (i°o«-0>

Undisclosed (0*3)
SOURCE TflELE fi3 CDUNTRY VDLUfCS «-^tMWw

u- * 1 -
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For full-time male employees, there are various

patterns. Ih Italy the youngest and oldest

age oategories are proportionately smaller

than in other countries with a concentration in

the 30-44 years of age category, Denmark

also has a proportionately small under 21

years of age category but a proportionately

large (14.6$) oldest age category. In

Luxembourg and the Netherlands the youngest

age category is proportionately larger than

elsewhere and in the United Kingdom the

oldest age category oocupies the same position.

Perhaps the most interesting features occur

in the age distributions for female employees*

In Luxembourg and the Netherlands there is

a pronounced concentration in the under 21

years of age category (particularly in the

Netherlands) and correspondingly few in the

older age groups. Ireland has a similar if

slightly less extreme distribution. In Italy

the concentration is in the 21-29 years

category with correspondingly low percentages

in the youngest and oldest (in particular)

age groups. The United Kingdom is interesting

in the fact that over IQff of female employees

are aged over 45 with the position in Germany

somewhat similar.
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These patterns refleot the underlying activity

patterns for male and female employees as was

discussed in the two previous chapters.

Indices of Mean Gross Monthly Earnings -
Employees classified by Age and Sex

Three sets of indices are considered. Table 49

considers comparisons between groups of the same

sex; Table 50 considers the position of employees

under 21 relative to those aged between 21 and 30

years; and Table 51 considers the position

between female and male employees.

For male employees the index figures rise from

values in the range 45 to 69 (Luxembourg 45.3,

Italy 68.1) for the under 21 age group to peak

values in the range 111-130. For Germany, Franoe,

Luxembourg, Ireland and Denmark the peak values

occur in the 30-44 years age group, whereas for

Italy, Netherlands, Belgium and the United Kingdom

the Peak comes in the 45-54 years age group.
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For women the index figures take values in

the range 61 to 84 (Belgium 61.1, UK 83.3)

for the under 21 years age group. The peak

values for Germany and the United Kingdom

oomes in the 30-44 years age group (115.8

and 107.5 respectively). Those for Italy,
Luxembourg, Ireland and Denmark come in the

45-54 years age group and those for France,

Netherlands and Belgium in the 55 years

and older group, with the figures for
Netherlands noticeably higher than elsewhere.

In general, the values taken by the indices

are very similar to those for the same groups

in the Wholesale sector though there are

noticeable difference- for the oldest age

groups for female employees in Luxembourg

and Ireland (where the corresponding entries

are 147.6 and 125.0 respectively).

40$
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Table 50

Mean gross monthly earnings of full-time employees aged

under 21 years (Earnings of full-time employees aged

21-29 « 100, male and female employees considered separately.

Male Female

Germany
France
Italy
Netherlands
Belgium
Luxembourg
United Kingdom
Ireland
Denmark

The figures reveal a pattern similar to that observed in the

Wholesale sector. In all cases apart from Belgium (where

there is very little difference at all between the figures

quoted for male, and female employees) the change is greater

for male employees than for female employees. Once again,

Italy shows the least change both for male and female

employees and Luxembourg most noticeably the greatest change

for male employees. In general (apart from male employees

in Luxembourg) the figures are of a very similar order
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When the effect of age is removed (see Table "<i. below)

the values of the indices for each of the subgroups

are observed to be greater than the ratio of the

overall means. This effect, also observed in

Wholesale Distribution, reflects the different age

distribution patterns for male and female employees.

TABLE 5 I

INDEX 0? KEAN GROSS MONTHLY EARNINGS OF FULL-TIK3 FEMALE EMPLOYEES

[mEAiÌ°GSOSS MONTHLY EARNINGS OF FULL-TIME KALE EMPLOYEES. IN SAME CATEGORY - 100)

AGE IN
YEARS

<21

21 - 29

30-44
45 -54

>55
(*)
ALL

SOURCE

GERMANY FRANCE

233
Ih I

6U
6%$
IS* 2

0*3,7*1

ITALY

1Q&

124
63*3
63.2
10.Z

10.0

HETIIER-
LAIIBS

HL2
?7.8

BELGIUM

6é4 iù.i 1S3

<to«0 13,6
1%S 74.^
70S 133
65.2 76*6

lU V5.6

6SW\ ~
mm.wi a**-***.* ««ne «ii «ns

6(3 j IN

****»Vm9{*V9**mJ***m

5H UK
LUXE
BCURG {

92.2 $14
60$
55*1
62*0

6*4

563

6(3
5(4
49*2
SZ*2

S5.2 SS.S

TABLE D9 COUNTRY VOLUMES

The figure for Italy in the under 21 years of age group is

noticeable in that it exceeds 100. By comparison the figure

for Belgium for the same age group ie low. Italy is

consistently high for groups while the United Kingdom is

correspondingly low in particular for the 45-54 years of

age group. Oiis figui'e and thai for the 55 years and over

age group may relfect a "return to work effect in the

Waited .Kingdom, as was mentioned in the previous chapter.
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3.53 Employees classified by length of service

It is to be expected that there will be a

relationship between the length of servioe

distribution and the age distribution as

has been discussed earlier.

The figures are given below in Table 52

TABLE 51»: LENGTH OF SERVICE DISTRIBUTION - FULL-TIME EMPLOYEES

MALE

YEARS GERMANY FRANCE ITALY NETHS BELGIUM LUX UK IRELAND DENMARK

<2 YRS
2- 4
5-9

10-19
^20

29.5
26.9
19.9
16.4
7.3

31.8
2T.8
17.9
16.5
7.9

Undisclosed

(100) (100)

(3.1)

24.8
27.8
20.9
20.2
6.3

34.1
24.6
17.9
14.0
8.4

26.9
21.5
18.9
20.0
12.6

40.8
27.7
15.4
10.7
5.*

31.2
22.7
16.6
14.8
13.9

/6.0

1\A
2.0.1*

(10.9) (10.9) IA

28.7
26.3
17.7
16.3
8.9

(100) (100) (100) (100) (100) ClOO) (100)

(2.0)

FEMALE

YEARS GERMANY FRANCE ITALY NETHS BELGIUM LUX

<2 YRS
2- 4
5- 9

10-19
*20

31.2
30.4
20.7
13.0
4.8

(100)

32.0
26.1
18.4
14.8
5.9

26.3
29.0
25.2
17.0
2.5

48.0
30.2
13-3
5.5
2.3

26.3
25.1
19.4
18.8
10.4

40.6
32.6
15.1
8.9
2.8

UK

37.6
27.7
18.2
10.5
4.7

Undisclosed 2.8 0.7

SOURCE TABLE R4 COUNTRY VOLUMES . 4f|

1.1

IRELAND

113

4

%

DENMARK

35.2
33.1
18.4
8.2
3.9

(100) (100) (100) (100) (100) (100) (lOó) Ci»»)
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For male employees, perhaps the most interesting -feature

is the differing pattern which occurs for Ireland where

It is very noticeable that the percentage in the longest

length of service category is much higher than elsewhere.

In other countries the weight of the distribution is

towards the shorter length of service categories the most

extreme case occurring in Luxembourg.

For female employees, the high percentages occurring in

the shortest length of service categories in Netherlands

and Luxembourg are most noticeable and are consistent with

the patterns for age distribution observed in the previous

section. At the other end of the scale the figure for

Belgium in the 20 years or longer length of service category

is noticeably higher than elsewhere and in fact' 29. 2# of

female employees have served 10 years or longer there

(which is more than 8# higher than the next highest figure

recorded for this category (France: 20.7$))

Indices

Two sets of indices are considered - Table 53 gives comparisons

of mean gross monthly earnings of employees of the same

sex; Table 54 gives comparisons between male and female

employees.

For male employees alone there is a smooth increase in

the values taken by the index with increasing length of

service in all countries .apart from the United Kingdom,

44Z V
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where the vnlues for the two "longest serving" oountries

are of very similar order. The value for Luxembourg

in the longest length of service category is noticeably

higher than elsewhere.

The values for the indices for female employees alone

show some interesting variations. Perhaps the most

noticeable features are the values which correspond to

the longest length of service category in Netherlands

and Luxembourg. They are markedly higher than elsewhere

and reflect the different underlying age, length of

service and activity patterns in these countries. For

this category in France and the United Kingdom the

figures recorded are lower than elsewhere.

As was noted in the Wholesale Distribution sector, the

values taken by the indices for female employees tend to be

higher than the corresponding entries for male employees -

a reflection of the different distributions of length of

service between male and female employees.

Apart from the exceptions mentioned above (and a low

figure for Belgium corresponding to the shortest length of
are,

service category) the entriesfof similar order of

magnitude.
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TABLE 5J

KALE

INDEX DK MEAN GROSS MONTHLY EARNINGS - BY LENGTH OF SERVICE

LENGTH OF

SERVICE
, (YEARS)

<?.

2-4
5-9

10 - 19

5,20

(*)
ALL

GERMANY

87.0

95.9

104.7

114.2

118.9
-

100

FRANCE

78.7

93.0

105.4

119.9
134.0

112.6

100

i

ITALY

83.8

92.2

IO6.3

115.2

124.0

100

NETHER¬
LANDS

77.4

93-9

108.3

124.0

134.9

100

i 	 	 1

BELGIUM

78.7

93.4

104.5

111.5

123.0

""

100

LUXEM¬
BOURG

75.6

97.1

123.6

131.3

150.4
_

100

1

UK

8O.3

90.7
107.2

124.4

123.3

100

IRELAND

71.4

85.9

101.9

114.2

116.5

111*3$

100.0

DENMARK

83.6

92.4

106.2

121.4

130.2
92.$

100

FEMALE

LENGTH OF

SERVICE

< 2

2-4
5-9

10 - 19

Ì-20

(*)
ALL

GERMANY

88.0

93.2

104.9

120.5

138.2

100

FRAfjCE

87.O

95.0

102.8

116.0

129.8

103. S

100

ITALY

87.1

95.2

104.6

116.8

138.9

100

NETHER¬

LANDS

84.2

98.1

124.4

14?.1

169.8
116 0

100

BELGIUM

70.5
90.4

106.2

118.0

140.0

100

LUXEM¬
BOURG

81.0

97.3
117.0

137.2

177.5

100

UK

88.8

99.0

107.8

114.1

130.6
90,5

100

IRELAND

81.9

92.3
108.8

117.4

135.3,

100

DENMARK

91.7

97.9
104.4

114.3

143.7
ÌO.Ì

100

MALE AND FEMALE

LENGTH OF
SERVICE
(YEARS)

FRANCE ITALY
NETHER¬

LANDS

76.9

93.1
116.4

139.7

155.9
1

100

BELGIUM

75.1

90.7

105.3

114.9

132.1

100

LUXEM¬

BOURG

78.7

95.6

120,0

137.8

178.2

100
	

UK

81.7

-.vSf152 '

105.8

127.3

142.5
87.5*

100

IRELAND

71.4

83.6

103.9

123.8

135.0

U44?
100

DENMARK

85.8

93.0

105.1

125.5

139.7
n.%

100

SOURCE TABLE DIO
m

COUNTRY VOLUMES
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In the comparison between male and female employees, when

the effect of length of service is removed, see Table *'4

below, the values of the indices for most of the subgroups

are greater than the value given for the ratio of overall

means in each country. Where there is a rise above the

overall ratio it tends to correspond to the longer length

of service categories. In particular, the effect is to be

observed for the longest length of service category in all

countries apart from France, though the amount of the

increase shows considerable variations - with Netherlands

the greatest .and the United Kingdom the least.

There is an increase in the ratio for the longest length

of service category over the shortest in all countries

apart from France and the United Kingdom though only in

Belgium is the increase a smooth one. As was observed in

the case of Wholesale Distribution the figures for Italy

are higher than for elsewhere (particularly in the longest

length of service category) whereas those for Luxembourg

and ths United Kingdom lower than elsewhere.

44S
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TABU. 5 1 GRADE STRUCTURE (OCCUPATIONAL UALIFICATIOIl) » FULL-TIME EMPLOYEES

HALE

GRADE GERMANY FRANCE ITALY NETHS BELGIUM LUX UK IRELAND DENMARK

1A
1B
2

3
4
5

0.5
1.9

14.3
47.?
26.8
8.8

3.6
?.8

18.9
14.4
36.3
19.0

1.1
2.6
5-8

10.9
47.0
3H.7

3.5
' 5.9

12.7
34.6
43.3

-

2.4
4.2

10.4
27.9
40.2
14.9

4.8
9.6

13.1
24.4
30.8
17.3

2.0
3.7

19.9
18.3
47.1
8.9

10.1

14.1

NUMBERS 230.4 186.9 122.0
OOO'e

3.5
6.1

14.0
26.0
3^.5
15.9

(100.0) C100.0) (100.0) (100.0) (100.0) (ioo.o) (100.0) (100.0) dco.o)

73.8 47.0 0.7 507.8 il'l 19.8

FEMALE

GRADE GERMANY FRANCE ITALY NETHS BELGIUM LUX UK

%

IRELAND D2NHARK

1A
1B
2
3
4
5

0.1
0.2
3.5

23.8
60.3
12.2

0.5
2.3
8.2

13.5
42.1
33. **

NUMBERS

OOO's

(100)

302.8

0.1
0.3
1.2
6.6

67.8
24.1

(100) (100)

231.7 112.0

0.4
1.3
4.5

22.5
71.3

(100)

60.1

0.1
1.1
3.8

32.4
49.6
12.9

(10u)

56.4

0.9
4.6

2Ó.2
52.9
15.1

5.1
9.2

74.7
10.6

(100) (100)

1.9 551.8

H9,1
SO. 2
(Oié

(coo\

2.3
2.4

21.8
58.1
15.2

(100)

15.2

MALE & FEMALE #

GRADE GERMANY FRANCE ITALY NETHS . BELGIUM LUX UK IRELAND DENMARK

1A
1B
2
3
4
5

0.2
1.0
8.2

34.1
t.r O

10.7

1.9
4.8

13.0
13-9
-»/% «r
JZ>*J
27.0

(100) (100)

0.6
1.5
3.6
8.8

V *s
jsj.z*

28.6

(100)

MJHBKHS 533.2 4l8.6
OOO's

SOURCE TABLE Rl COUNTRY VOLUME:

2.1
3.8
9.0

29.2
ft- ri
J J* J

(TV O
ÌJJ.SJ

1.1
2.5
6.8

30.4
IS* J

13.8

1.6
-3.3
7.0

25.7

15.7

isjy 1
C" 1

44t-

1.1
1.9

12.2
13.6
£<«

9.8

(ico) (100) (100) (100)

2.4
63
640
I2<4

2.1

8.9
2''u2
i'.h.b
Vj3

i 10Ù) (100)

{l$.6 »-i
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When the figures for male and female employees are

considered separately the concentration of female

employees into category 4 is most noticeable with

proportionately very few reaching the higher job categories.

A similar, though less extreme effect, is observed for

male employees, with category 4 once again the largest j

one in all countries apart from Germany where category 3

is in this position.

Indices

The considerations to be noted when interpreting the

corresponding set of indices for Wholesale Distribution

(cf page 28) apply to these indices also.
Table 56 gives comparisons between groups of employees

of the same sex - Table 57 the comparisons between male

and female employees.
Some of considerations mentioned on page 28 may help to

explain the situations in Germany and Denmark for males

where the index figure for category 1A is lower than that

for IB. A similar situation occurs for females in these

categories in Germany and Belgium.

For the remaining categories (2-5) the valuee of the

indices for women tend to be higher than those for their

male counterparts. As was discussed in the case of

Wholesale Distribution this may probably be traced to

the different distribution of women over the categoriee

with proportionately more in the lower ones and

proportionately fewer in the higher ones. For males-,

the figures for Italy are consistently higher (categories 2-5)

than in the corresponding categories for any other country

and in France (apart from category 2) consistently lower.

The occupational qualification structure (cf Table 55 )

exhibits different patterns for these countries with
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large proportional differences in the highest and lowest

categories which may help explain theee differences.

When the effect of the occupational qualification structure

is removed see Table 57' below, the values taken by the

index for each of the individual categories is higher in

all cases (apart from category 1A in Belgium, where the

figure quoted is of limited reliability) than the value

for the ratio of overall means.

Thie is an effect which has been noted in most cases for

other indices and also in the Wholesale Distribution

sector and may be traced to the different distributions

of male and female employees over the occupational

qualification groups.
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Once again the values for Italy are higher

(apart from category 1B) than elsewhere for

all categories. In Germany, luxembourg and

Denmark there is a decrease in the ratio over

groups 1 to 4 with an upturn in 5. For

Ireland, for groups 2-5 there is a decrease

and for France, the Netherlands and Italy

(to a lesser extent) there is an increase

but the increase is not a smooth one. Belgium

and the United Kingdom exhibit irregular

patterns.

3,5.5 Employees classifica hy «i«e of undertaking

The final set of indices which we shall

consider in this section is that where the

factor of classification is the size of

undertaking. We have already considered the

distribution of all employees over different

sizes of undertakings (cf Section 33).
Table5ft , gives the figures for full-time

employees alone.

These patterns follow those given in Table 44 ,

The most noticeable difference occurs in the

case of Italy with the concentration of male

employees into the smallest size of undertaking

category accentuated and that for female

employees split almost equally between the

largest and smallest size categories.
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Indices

Two sets of indices are considered:- Table 59

gives comparisons between groups of employees

of the same sexj Table 60 gives the comparison»

between male and female employees.

For males, perhaps the most noticeable features

are the figures for Italy which show a marked

rise in the index for the largest size categories.

Some- explanation of this may be found by

considering within which subsectors these

largest undertakings may be found and in Italy

these are restricted to 641/642- Food, Drink

and Tobacco, and 656 (wide range of goods, with

non food goods predominating). The variation

by size of undertaking in other countries

is less noticeable with no one pattern applying

uniformly across all countries - though Ireland

has a pattern similar to that for Italy but

less pronounced.

For women, with the exception of Denmark where

the index is highest for the smallest size category,

there is some slight evidence of an increase in

index with increasing size - though the rise is

not smooth. Italy, Belgium and Ireland show the

greatest values of the index in the case of the

largest size of Undertaking,
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not smooth. Italy, Belgium and Ireland show the

greatest values of the index in the case of the

largest size of Undertaking,
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TABLE

MALE

$1 INDEX OF MEAN OF MEAN GROSS MONTHLY EARNINGS BY SIZE OF UNDERTAKING

NO. OF

EMPS

10-49

50-99

100-199

200-499

500-999

5.1000

(*)

GERMANY FRANCE

ALL 100

101.6

100.6

97.5
96.«+

103.^

99.2

100

ITALY

87.<+

109.1

102.8

112.7

123.6

131*2

.100

NETHER¬

LANDS

100.1

103.1

101.1

97.1

103.7

99.1

100

BELGIUM

89.5

99.8

102,6

97.5
102.8

10U.8

LUXEM¬

BOURG

103.1

87.2

98.3
98.1

UK IRELAND

100 100

101.2

95.0

9M
103.6

98.5
100.2

100

89.9

97.5
9^.8

99.5
111.7

111.0

100

DENMARK

98.3

106.0

105.8

101.5

102.1

98.O

100

FEMALE

10-49

50-99

100-199

200-499

500-999

xlOOO

MALE AND FEMALE

NO. OF
EMPS

10-49

50-99

100-199

200-499

500-993

>1000

(*}

GERMANY

98.6

102.6

98.6

101.8

102.3

100.2

FRANCE ITALY

102.1

100.5

95.1

93-2

102.1

100.8

88.3
103,6

99-B

110.8

112.8

123.6

N- BELGIUM
LANDS

LUXEM¬

BOURG

98.3
101.2

99.0

100.7

97-6

101.8

UK

83.7

99.1

io«uo

9^2

10?. 5

107*9

103.2

92.*+

96.^
100.6

-

-

105«3

96.5

96.3
101*2-

99.5

99.2

IRELAND

92.0

100.9

96.2

98.6

103.1*

110.9

DENMARK

10Q.3

102.2

10*f.8

106.2

97.7

97.3

SOURCE TABLE D5
COUNTRY VOLUMES

4*g
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When the effect of size of undertaking is

removed as is shown below in Table *0_, there is

some variation from the values for the ratio of

overall means but the variation is less noticeable

than for any of the other cases (as was also noted

for Wholesale Distributi 013).

In Germany and France there is little variation

with size with a slight increase in the ratio for

the largest size category over the smallest. A

similar pattern is observed for Netherlands,

Belgium, Luxembourg, Ireland and the United

Kingdom. Por Italy and Denmark there ie a decrease

in tha ratio with increasing size though the decrease

is not a smooth one.

TABLS 60
IHDBX 0? LEAN GR033 MONTHLY 3A1HHSC3 OP FULL-TB3 FEMALE EMP10EP33 - BY SIZE OF UNDER-

TÀKIEU ._-

(KSAir GROSS HOIiTHLY EAHHIJiCS OF FULL-TEE EALE EMPWYISS IN SAKE CATEGORY *i00)

KO
OP

EKPS

10 - 49

50- 99

100 - 199

200 - 499

5C0- 999
> 1000

ALL

GERI1A1CT FKMCE

653
633
623
633
63.0
6°hS

641
6S4
663
6$3
65A
61&

LUXEM¬
BOURG

I
UK

SIA \4t-3
G3S 543
S13
654

,543
*S2*i
Sf.3
S63

SOURCE

j 66*4 j 66A I ^53 1^643J
TABLK BS ' OOUOTHy VOIBKBS

_ *~~r~j, 1 .1. ,. ***" *m.*.r*« « - 	 ,|t'I»'»'.. Ii.»»

1U \ S63 ì SS33 58.5 j 12.6
«wiwmiw«i« ttm.mm mm i-li-n-i-rinivij-,*"-»-1 " ' ""f'T" *»**« ******'
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3.6 Gross Annual Earnings

The analysis so far has considered gross monthly

earnings for full-time employees, classified by

various factors. As in the case of Wholesale

Distribution, a similar analysis is possible for

gross annual earnings for which a frequency

distribution containing 27 class intervals has

been drawn up for each country.

Indices have been calculated for mean gross annual

earnings in a manner similar to that for mean

gross monthly earnings and are available for all

full-time male employees, all full-time female

employees and for these groups classified by

occupational qualification group. Indices are

also available to compare male and female

earnings for each of these categories, de

global figures are given in the summary table below

«able t.l

Summary of Female/Male Mean Gross Annual Earnings
(Earnings of full-time male employees » 100)

Germany 65.5 (66, A]
Prance 62.0 (66.1,
Italy 80.2 (85.8,
Netherlands 60.8 (61.2*
Belgium 68.0 (71.1
luxembourg 56.0 (56.3
United Kingdom 54.5 (55.2
Ireland 58.6 . (58.5
Denmark 70.8 (72.6

SOURCE TABLE C4 COUNTRY VOLUMES

m

Figures in brackets
are the .ratios for
mean gross monthly
earnings
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The stane features as were noted for wholesale

Distribution apply in general to these figures.

The annual ratios are in good agreement with the

monthly ratios and are in all oases (lower than in the

monthly case) - apart from in Ireland where the difference
is very slight. Also the greatest difference between

annual and monthly ratios occurs in Italy - as was
*

the case in Wholesale Distribution.

Table *£ gives the various indices of mean gross annual

earnings 'by occupational qualification group and these

in general in good agreement with the corresponding

monthly figures (cf Table 56-). France, Italy, Denmark,

Ireland and to a lesser extent Luxembourg show some

evidence of a widening of differentials of the higher

qualification groups over the lower qualification groups

as compared with the monthly figures. The remaining

oountries show a narrowing with the effect most

pronounced in Netherlands.

The figures giving the comparisons between female and

male mean gross annual earnings are given below in

Table 63

4*#
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TABLE fo/.

KALE

(*)

GERMAÌ FRA1IGE . ITALY

1A

IB

2

3

4

5

[21*3
W(.«

|33.f
m
1%3
6U

ALL 1004

zion

MSA

12,6
SI3

I4i&
.230*8
(6%4
UOVr

12.2

NETHER-
LAUDS

1044
(646
1303
<*3A
13*4

BELGIUM j

242/?
116*6
M*\
ISA
11,1
64*4

LUXEH-
BOURO

UK IRELAND DENMARK

m3 23ó,éF (723 ni*i
140A 208/5* \60*4
ma H3.6 132.6 124.Z
H13 %4 IM4 116
92$ MS *44 <&&
SIR 143 163 123

(0Ù4 1004 (004 (00,0 (004 lOCO (00.0

FEMALE

1A

IB

2

3

4

c5.)

ALL

OEEIttffli

21°uO

24&I
(14*5

MA

W3

(00.0

FRANCE ITALY
!

HHfflSR-
LhIujo

3Z7.1\2\34&
13,1 j 2(06
144*6 m.6
MA
W3
1U

(ISA

l
BELGIUM

230,i£
m4
(52.2
(il4
$sn

«1,4- -

2+W
(4%>6

W4
ISA
16.1

(004 lòbiò /OO.O 1004 (004

TÌENWARK

2(43
1443
(103
<HA
m

mo\ (004 !
1 1, *i ir- - -*-

MALE AND FEMALE

1A

IB

2

3

4

GERMANY I FRANCS

V&4 I 3273
133*6
(603
[[23
7$4
72/1

1 45*5.
133,+

7*7
641

;..

ITALY

2£7<2
2-15*7
ms

1 (26.£
IM
75*

HETHER-
IJUIB3

235,+
i%l4
1464
(034
133

i A ~. A

BELGIUM

1W3
liO.O
1453
45,0

10,1

LUXEM¬
BOURG

UK IRELAND DENMARK

26U 2%6MV6.S,
2J04\ 160*p.. ""
1573 \3S4 IM*
tOlA lil*b 127*?
g|3 ZOA ^3,5
5U 74/3 #2,0

(033
%24
75*6

,.. « Ss,* r <-* «

«tó.0 i /<M.<3 I fòfl.fl , «30.0
\***JL*~

Ì0O.O (004 W04T 1004 \j(0OO_

	 	 - ;. t

TABLE fo/.

KALE

(*)

GERMAÌ FRA1IGE . ITALY

1A

IB

2

3

4

5

[21*3
W(.«

|33.f
m
1%3
6U

ALL 1004

zion

MSA

12,6
SI3

I4i&
.230*8
(6%4
UOVr

12.2

NETHER-
LAUDS

1044
(646
1303
<*3A
13*4

BELGIUM j

242/?
116*6
M*\
ISA
11,1
64*4

LUXEH-
BOURO

UK IRELAND DENMARK

m3 23ó,éF (723 ni*i
140A 208/5* \60*4
ma H3.6 132.6 124.Z
H13 %4 IM4 116
92$ MS *44 <&&
SIR 143 163 123

(0Ù4 1004 (004 (00,0 (004 lOCO (00.0

FEMALE

1A

IB

2

3

4

c5.)

ALL

OEEIttffli

21°uO

24&I
(14*5

MA

W3

(00.0

FRANCE ITALY
!

HHfflSR-
LhIujo

3Z7.1\2\34&
13,1 j 2(06
144*6 m.6
MA
W3
1U

(ISA

l
BELGIUM

230,i£
m4
(52.2
(il4
$sn

«1,4- -

2+W
(4%>6

W4
ISA
16.1

(004 lòbiò /OO.O 1004 (004

TÌENWARK

2(43
1443
(103
<HA
m

mo\ (004 !
1 1, *i ir- - -*-

MALE AND FEMALE

1A

IB

2

3

4

GERMANY I FRANCS

V&4 I 3273
133*6
(603
[[23
7$4
72/1

1 45*5.
133,+

7*7
641

;..

ITALY

2£7<2
2-15*7
ms

1 (26.£
IM
75*

HETHER-
IJUIB3

235,+
i%l4
1464
(034
133

i A ~. A

BELGIUM

1W3
liO.O
1453
45,0

10,1

LUXEM¬
BOURG

UK IRELAND DENMARK

26U 2%6MV6.S,
2J04\ 160*p.. ""
1573 \3S4 IM*
tOlA lil*b 127*?
g|3 ZOA ^3,5
5U 74/3 #2,0

(033
%24
75*6

,.. « Ss,* r <-* «

«tó.0 i /<M.<3 I fòfl.fl , «30.0
\***JL*~

Ì0O.O (004 W04T 1004 \j(0OO_

	 	 - ;. t



Table 63 '- MEAN GROSS ANNUAL EARNINGS - POTL-TIMB

FEMALE EMPLOYEES (EARNINGS OF FULI-TIMB
MALE EMPLOYEES IN EACH GROUP m 100)

In i mm- i . IS ] ... . I - J nu ii ' i ' iw.irwl itim C 	 ^t^r^t^,>.Jn>,fci,.^fc>w,w,1LW,M>,J,^W|IIWn<^»l,^.rt»*- <m9mt***mm, im|w,».Wh.«».jiiw *i;y

~"*H ! 653 I «2,0 | SD.2. j 60,2 I é&u [ 56.0 \ S43 \ $$*£ \ 103

As with the figures in the previous table, these are

also, in general, in good agreement with the

corresponding monthly ones given in Table 53. The

annual ratios tend to be lower than the corresponding

monthly ones - though this is not uniform across all

countries - with the difference most noticeable in

categories 1A and IB in Italy.

430
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3.7

64

Length of Scheduled Working Week

The figures which have been obtained for

the length of scheduled working week for

full-time male and female employees are

shown below in Table 64 .

FULL-TIME EMPLOYEESTABLE gt l LENGTH OF SCHEDULED WORKING WEEK

MALE

HOURS

06
> 36-38
>38-to
>hoAa
?kzAk
>H-«V6
>h&A8

>W

GERMANY

0.0
8«r.6
6.1
3.1
3.6
1.5

100

FRANCE

. 0.2
0.1

37.7
12.«+
11. if
13-5
12.7
11.7

100

ITALY

0.9
0.2

89.1
1.3
5.8
0.5
1.3
0.1

100

NETHS

1.8
28.0
65.9
1.9
2.2
0.1
0.1

100

BELGIUM

0.1
0.9

63.9
3^3
0.2
0.3
0.3
0.1

100

LUX

.

-

60.<t
2.9

28.5
e

1.6
5.2

100

UK

7.7
13.5
62.9
3.*
3.0
1.5
0.8
0.5

100

IRELAND

7.<*
12.0
£Q.f6

B* 5
7.3
1.7
1.6
i.3

(lOO)

DENMARK

*

3.0
28.1
63.7
0.6
1.9

1.6

100

Undisclosed (0.9) (0.<0 (1.0)

FEMALE

HOURS GERMANY FRANCE ITALY NETHS BELGIUM LUX UK IRELAND DENMARK

C>36
> 36-38
>38-'»0
>>iO-hZ
H2-W
>hhA6
H6-«t8

M8

Undisclosed

0.2
0.3

92.0
«+3
1A
1.3
0.«+

-

100

(0.1)

0.3
0.3

6«r.2
13.0
9A
7.5
3.0
2.2

100

(0.2)

0.5

93.2
0.6
«f.1
0.1
0.5

100

(0.9)

0.5
2.1

30A
63.5
1.5
1.9

.

-

100

0.2
1.0

69.0
27.1
0.5
0.2
2.0

100

-

-

8<f.2
0.5

1-+.5
-

0.8
"

100

20.8
2**.1
5^A
1.7
O.J..:

.-,«_

f

"

100

(1.7)

I3.I
MA
3<>4

3.5
8.0
0.6

*

»

Uoo)

1.6
6.2

38.2
52.*+

100

SOURCE TABLE: fl% COUKTRy
vrouttHÈS 4*n

3.7

64

Length of Scheduled Working Week

The figures which have been obtained for

the length of scheduled working week for

full-time male and female employees are

shown below in Table 64 .

FULL-TIME EMPLOYEESTABLE gt l LENGTH OF SCHEDULED WORKING WEEK

MALE

HOURS

06
> 36-38
>38-to
>hoAa
?kzAk
>H-«V6
>h&A8

>W

GERMANY

0.0
8«r.6
6.1
3.1
3.6
1.5

100

FRANCE

. 0.2
0.1

37.7
12.«+
11. if
13-5
12.7
11.7

100

ITALY

0.9
0.2

89.1
1.3
5.8
0.5
1.3
0.1

100

NETHS

1.8
28.0
65.9
1.9
2.2
0.1
0.1

100

BELGIUM

0.1
0.9

63.9
3^3
0.2
0.3
0.3
0.1

100

LUX

.

-

60.<t
2.9

28.5
e

1.6
5.2

100

UK

7.7
13.5
62.9
3.*
3.0
1.5
0.8
0.5

100

IRELAND

7.<*
12.0
£Q.f6

B* 5
7.3
1.7
1.6
i.3

(lOO)

DENMARK

*

3.0
28.1
63.7
0.6
1.9

1.6

100

Undisclosed (0.9) (0.<0 (1.0)

FEMALE

HOURS GERMANY FRANCE ITALY NETHS BELGIUM LUX UK IRELAND DENMARK

C>36
> 36-38
>38-'»0
>>iO-hZ
H2-W
>hhA6
H6-«t8

M8

Undisclosed

0.2
0.3

92.0
«+3
1A
1.3
0.«+

-

100

(0.1)

0.3
0.3

6«r.2
13.0
9A
7.5
3.0
2.2

100

(0.2)

0.5

93.2
0.6
«f.1
0.1
0.5

100

(0.9)

0.5
2.1

30A
63.5
1.5
1.9

.

-

100

0.2
1.0

69.0
27.1
0.5
0.2
2.0

100

-

-

8<f.2
0.5

1-+.5
-

0.8
"

100

20.8
2**.1
5^A
1.7
O.J..:

.-,«_

f

"

100

(1.7)

I3.I
MA
3<>4

3.5
8.0
0.6

*

»

Uoo)

1.6
6.2

38.2
52.*+

100

SOURCE TABLE: fl% COUKTRy
vrouttHÈS 4*n



Perhaps the most interesting features are the figures

for the United Kingdom and Ireland for both male and

female employees ?/hich indicate that proportionately

more employees work a shorter scheduled working week

than in other countries - an effect also noted in

Wholesale Distribution. In Germany and Italy there ia

a great concentration in the 38 to 40 hour band both

for men and women. There is a similar, if less

pronounced, effect for this grouping in Belgium and

Luxembourg. In the Netherlands and Denmark the model

grouping shifts upwards to the 40 to 42 hour band

both for men and women. The figures for France indicate

that both for men and for women proportionately more

work a longer scheduled (working) week (particularly

- longer than 44 hours in the case of male employees)

than in other countries.

The patterns observed above are similar, in general,

to those in Wholesale Distribution, due no doubt to

national agreements and legislation, with some interesting

variations such as the Netherlands where in Wholesale

Distribution the model value is lower for females and

less marked for males. In the United Kingdom also,

the scheduled hours for female employees tend to be

shorter in Wholesale Distribution.
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3.8 Bonus Payments

She figures are given in Table &5 and for

both male and female employees exhibit a

pattern similar to that for Wholesale

Distribution with, if anything, slightly

greater concentration in the "most popular"

percentage bonus categories. The United

Kingdom, Ireland and Denmark are once again

noticeable for the (high) figures in the "0

per cent" bonus category (the UK also for the

'figure of 2.1 per cent in the 50 per cent

and over category). Italy has a noticeable

concentration in the 15 to less than 20 per

cent bonus category and Netherlands in the 5 to

less than 10 per cent category* The figures

for Belgium are interesting for the percentages

in the 20 to less than 30 per cent range and

particularly the value of 27.4 in this category

for female employees.
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3.9 Part-time Employees

The final section of this chapter is conoerned

with the characteristics and earnings of part-

time employees. The comments applied to the

definition of part-time employees discussed in

the previous chapter (and in the Technical

Appendix) apply also to these figures.
* 9

It is useful to consider separately the figures for

part-time employees and those given below in Table 66

have also been given earlier in Table 42

fable WW Part-time Employees

Germany
Pranoe
Italy
Netherlands
Belgium
Luxembourg
United Kingdoa
Ireland
Denmark

NUMBERS

All part-time

265.8
52.9
13.2
67.2
21.1
0.4

407.0
1.0

31.8

(000

Part.

s)

-time Female

253.6
42.6
11.6
51.7
20.0
0.3

368.3
0.8

28.6

AS A PERCENTAGE
OP ALL EMPLOYEES

All part-time

33.3
11.2
5.3

33.4
16.9
1?.9
27.7
3.7

47.5

Part-time female

31.7
9.0
4.7

25.7
16.0
9.7

25.1
3.0

42.7

The above table draws attention to the interesting

features which have already received some comment in

Chapter 1 of this report. The contrihution of part-

time employees - particularly part-time female

employees - to the labour force varies considerably
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from one country to another. Denmark is

noticeably higher than elsewhere, Germany

and the Netherlands next in order with very

similar percentages and then comes the

United Kingdom with a percentage figure of

similar order. At the other end of the

scale Ireland and Italy are noticeably

lower than elsewhere. Tn all oases part-

time employees form a greater proportion of

the labour force than they did in Wholesale

Distribution with the contribution being

anything from the order of just over twice

as great (Germany, Luxembourg) over to four

times as great (Netherlands and Belgium).

3,9.1 Length of Scheduled Working Week

It is of interest to see how this varies fro»

oountry to country for it constitutes the

main factor of classification of part-time

employees. The patterns observed are

similar to those for Wholesale Distribution,

In all countries the greatest concentration

of employees (for both men and women) fall
into the shortest time category but the

degree of concentration varies considerably

both from one country to country and between

male and female employees.
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For male employees, because of the small

numbers involved in some oountries eg Italy

and Ireland, the distribution is not

completely specified for reasons of

confidentiality and small sample size,

(and also in Italy 33»5# of this small

number disclosed no information on scheduled

length of working week). Where it is

(almost) completely specified eg in Germany,

Prance and the Netherlands it is interesting

to note the variation in the percentages

working 30 hours or more (eg 22.9 in Germany

as compared with 10.8 in the Netherlands).

Por female employees, more information is

available. No doubt the effect of

legislation concerning part-time working

in the various countries is being reflected

in these figures. Por example in the United

Kingdom 4.7# of part-time female employees

are quoted as working 30 hours or more and in

Italy the figure is 3.7$. On the other hand

the corresponding percentages for Germany and

Prance are 27.3 and 27.5 respectively..,- The

pattern for Belgium is worth a separate comment

with its low percentage in the 24 hours or

less category and its noticeably high percentage

(25.9) in the 26-28 hours category.
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3.9.2 Age

The average agee in years of male and female

part-time employees are given below t

Male Penale

Germany
Prance
Italy
Netherlands
Belgium
Luxembourg
United "Kingdom
Ireland
Denmark

51.4
36.3
32.3
19.3
45.1
41.2
54.7

NOT QUOTED
27.7

39.4
35.3
28.5
30.5
34.8
36.1
42.4

38.0

These averages show considerable variations both

as between employees of the same sex and between

male and female employees in the same country.

Por female employees the averages are consistently

higrsr than for full-time female employees though

there are variations. In particular the figure for

the United Kingdom is noticeably higher than elsewhere,

whereas that for Italy is low. The frequency

distributions given in Table 68 illustrate these

different characteristics.
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The averages given for part-time male employees

show much greater variation and an unexpectedly

low value appears for the Netherlands (and is

confirmed by the frequency distribution). As in

the case of wholesale Distribution, the average for

the United Kingdom ie higher than elsewhere.

TABLE 6%: AGE DISTRIBUTION - PART-TIME EMPLOYEES
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3.9.3 Length of Service

The percentages obtained are shown in

Table 69 and as with the case of Wholesale

Distribution, a comparison b«tween these

figures and those for full-time employees

(Table 52) reveals some interesting

features.

Por male employees the concentration io in

the shortest length of service oaiegu.y

in all countries and the concentration is

noticeably greater than" in the 'ases of

" full-time employees - markedly so in
the case of the Netherlands (cf age distribution)

and Ireland.

Por female employees there are both some

interesting similarities and differences

between tha figures for part-time and full-time

employees, m both cases the concentration

in all countries (apart from Belgium) lies
in the shortest length of service category.

Belgium i« different in that the concentration

oomes in the 2-4 years grouping and in fact

26, 5# have lengths of service of 10 years

or more, considerably than in any other

country apart from Italy where the

w

3.9.3 Length of Service

The percentages obtained are shown in

Table 69 and as with the case of Wholesale

Distribution, a comparison b«tween these

figures and those for full-time employees

(Table 52) reveals some interesting

features.

Por male employees the concentration io in

the shortest length of service oaiegu.y

in all countries and the concentration is

noticeably greater than" in the 'ases of

" full-time employees - markedly so in
the case of the Netherlands (cf age distribution)

and Ireland.

Por female employees there are both some

interesting similarities and differences

between tha figures for part-time and full-time

employees, m both cases the concentration

in all countries (apart from Belgium) lies
in the shortest length of service category.

Belgium i« different in that the concentration

oomes in the 2-4 years grouping and in fact

26, 5# have lengths of service of 10 years

or more, considerably than in any other

country apart from Italy where the

w



TABLE 69 LENGTH DF SERVICE

MALE

LENGTH OF

SERVICE

< 2

2 - 4

5 - 9

10 - 19

>20

ALL

40.6
i%4
11*6

S3

(004

S43
(U
(03
63
\34
s.s

(OÙ4

GERMANY FRANCZ ITALY

4(6
2(*S
2(4

2id

NETHER¬
LANDS

153
203
2.0
0*6
on

1004 1004

BELGIUM

37.7
34. (

14,4
6,S
2*2
s,(

(00 4

	

LUXEM¬
BOURG

$54
2S4

m

$

0

(00.0

UK

éis
26A
(44
1,0
(0,1

(00*0

IREI AND

S(,3
#

0

*

Wo

DuMRK

674
ie*2
6,6

0

3,S

(00.0

FEMALE

LENGTH OF

SERVICE GERMANY FRANCE ITALY
NETHER¬

LANDS
BELGIUM

	 UL^j j

< 2

2 - 4

5-9

10 - 19

^.20

(*)
ALL

31,0
333
1\3
!((
in

IOO.0

5(3
22,£
(1.1
6,1
(3
4*2
(oao

i , . .

27,2 £7.3
16A
16.2
11*6
OA

26A
((,6

J«i3
3 6.1

(HA
33 20.0
0,6 6.5
Ore

(004 (006 (004

LUXEM¬
BOURG

453
75*4
[S3
(03
24

(00.0

UK

4K
2$it
(2,3
%4
23
h\

1000

IRELAND

473
3S.1
74
7*S

0

(OOrO

DENMARK

31A
32.2

%*4r
2*2

	 hi
100,0

MALE AND FEMALE

LENGTH OF
SERVICE
(YEARS

< 2

2 - 4

5 - 9

10 - 19

»20

<*)

SOURCE

GERMANY FRANCE ITALY

31. 4
33*1
li. 6
U-0
23

£23 IVA
22,6 25.6
II A
6*1
2A

2S*6
i*3
hi

TABLE Af

NETHER¬
LANDS

6(3 .

14A
14
3J
o.é
03

ALL (00 (00 COO (00

BELGIUM

US
364
ISA
33
6 «3

ù,3
100

LUXEM¬
BOURG

46.1
15*4
ISA
ió*(
23

(06

COUNTRY VOLUMh!

(42.

UK

41<4
21A
114
S3
33
hO

IRELAND

ssA
21a

6>3
6*(
' m

DENMARK

*40,l
303
17.7
73
23
hi

(00 (00 (06

TABLE 69 LENGTH DF SERVICE

MALE

LENGTH OF

SERVICE

< 2

2 - 4

5 - 9

10 - 19

>20

ALL

40.6
i%4
11*6

S3

(004

S43
(U
(03
63
\34
s.s

(OÙ4

GERMANY FRANCZ ITALY

4(6
2(*S
2(4

2id

NETHER¬
LANDS

153
203
2.0
0*6
on

1004 1004

BELGIUM

37.7
34. (

14,4
6,S
2*2
s,(

(00 4

	

LUXEM¬
BOURG

$54
2S4

m

$

0

(00.0

UK

éis
26A
(44
1,0
(0,1

(00*0

IREI AND

S(,3
#

0

*

Wo

DuMRK

674
ie*2
6,6

0

3,S

(00.0

FEMALE

LENGTH OF

SERVICE GERMANY FRANCE ITALY
NETHER¬

LANDS
BELGIUM

	 UL^j j

< 2

2 - 4

5-9

10 - 19

^.20

(*)
ALL

31,0
333
1\3
!((
in

IOO.0

5(3
22,£
(1.1
6,1
(3
4*2
(oao

i , . .

27,2 £7.3
16A
16.2
11*6
OA

26A
((,6

J«i3
3 6.1

(HA
33 20.0
0,6 6.5
Ore

(004 (006 (004

LUXEM¬
BOURG

453
75*4
[S3
(03
24

(00.0

UK

4K
2$it
(2,3
%4
23
h\

1000

IRELAND

473
3S.1
74
7*S

0

(OOrO

DENMARK

31A
32.2

%*4r
2*2

	 hi
100,0

MALE AND FEMALE

LENGTH OF
SERVICE
(YEARS

< 2

2 - 4

5 - 9

10 - 19

»20

<*)

SOURCE

GERMANY FRANCE ITALY

31. 4
33*1
li. 6
U-0
23

£23 IVA
22,6 25.6
II A
6*1
2A

2S*6
i*3
hi

TABLE Af

NETHER¬
LANDS

6(3 .

14A
14
3J
o.é
03

ALL (00 (00 COO (00

BELGIUM

US
364
ISA
33
6 «3

ù,3
100

LUXEM¬
BOURG

46.1
15*4
ISA
ió*(
23

(06

COUNTRY VOLUMh!

(42.

UK

41<4
21A
114
S3
33
hO

IRELAND

ssA
21a

6>3
6*(
' m

DENMARK

*40,l
303
17.7
73
23
hi

(00 (00 (06



corresponding figure is 20. 5#. In Denmark

and in Germany where there are high percentages

of part-time working the length of service

patterns are very similar for both full-time

and part-time female employees. In the

remaining countries the concentration is more

towards the shortest length of service category

than in the case of full-time employees.

3,9.4 Occupational Qualification Group

The distribution of part-time employees over

occupational qualification groups is givsn in

Table 70. In all countries* the concentration

of part-time employees is into the lower

occupational qualification groups with the

concentration greater than in the case of full-
time employees. This feature is similar to that

observed for Wholesale Distribution. Another

feature which was also noted for Wholesale

Distribution is the percentage of part-time

male employees falling in category 1A in the

United Kingdom and Prance.

Indices

Two sets of indices are given. Table 7f gives

the figures relating to mean gross monthly

earnings by occupational qualification group.

Table 7Z gives the figures for. mean gross annual

earnings.
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Host of the comments made about the

corresponding figures for Wholesale

Distribution apply to those for Retail

Distribution. The main interest lies in the

figures for part time female employees who

form the major part of the part time workforce

and tend to be concentrated in job categories

3, 4 and 5. There are however entries for

female employees in category 1 for Prance,

Belgium and Denmark, (the French and Belgian

figures being subject to large standard

"errors) and for category 2 in Gsrmany, France

and Belgium. Both in France and Belgium

there is not a smooth decrease in index as

job category ranges from 1 to 5# The effeot

disappears in France when the figures for

male and female employees ars considered

together (but appears for the Luxembourg

figures). Over the job categories 3» 4 and 5

the least variation is observed in the United

Kingdom, the most in Denmark with a variety

of patterns being observed for the other

countries.
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No figures are available for Ireland and the

Netherlands. The annual figui^es reveal patterns

very similar to those for the monthly figures

(with slightly more entires available)

3,9.5 Size of Undertaking

The distribution of part-tims employees over

different sizes of undertakings is shown in

!Eable and i-t is interesting to note the

different patterns observed both as between

male and female employees and as between

countries.

Por male employees, part-timers in the

majority of countries are split between the

smallest size of undertaking and the largest

size. In Italy, where there are few male

part-time workers, the concentration is very

mcuh into the smallest size of undertaking.

In the Netherlands, and to a slightly lesser

extent in the United Kingdom, the concentration

comes in the largest size of undertaking.

For female employees, there are two main

patterns in evidence (three if we count that
*

for luxembourg where the concentration in1|0

the smallest size of undertaking is most

pronounced). Germany, Denmark and to a

I48
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slightly lesser extent Pr«ance each has a

pattern where the majority of part-time

female employees are almost equally split
between the largest and the smallest size of

undertaking. On the other hand in Belgium,

Italy and the United Kingdom (and to a lesser

extent the Netherlands, and perhaps even

Ireland over a restricted range) the

concentration comes in the largest size of

undertaking category. No doubt these figures

'reflect the policy of various sizes of retail
distribution undertakings towards the

employment of part-time employees - and also

the capacity to do so.

m-
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TABLE 73
MALE

NO, OF

EMPS

10-49

50-99

100-199

200-499

500-999 '

>A000

GERMANY

3-5.1

1,6
63
13
64

37.1

SIZE DF

FRA.*!?:

40.Ì
14
13
7,0
5.7
3(3

UMDERTFrt

ITALY

563
(03
1*5
23
he

25,6

'.ING

NKÌHER-
LANDS

11.6
S3
33
3A
3A

H.2

-

...

BELGIUM

30. C

12.1
1.0

iiA

434

-

^LUXEM¬
BOURG

SBA
0

IU
0

<****>

-

UK

2(A
6*6

9

4*1
ia
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(*)
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1(3
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l%4
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3.0
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72.2

NETHER
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1<(
4»7
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4i(

SO3

BELGIUM

13
23
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(43
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3 3
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SOURCE TABLE A2 COUNTRY VOLUMES
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Chapter 4: Banking NACE 812/813

This chapter considers the structure of earnings and the

characteristics of the labour force in the Banking sector

as defined under the NACE headings 812 and 813. It is

useful to remember that central banking authorities are

excluded and that, o.i the other hand, some other financial

institutions (for example the Building Societies in the

United Kingdom) have been included. The terms are

definitions to be used are similar to those of the first

throe chanters and a separate list of occupational

qualification groups is given at the end of this rejmrt'

4.1 Some Overall Features

Some important characteristics of the. labour

force are given in Table 7*f below - the number

of employees, the number of part-time employees,

the number of full-time female employees and the

number of part-time female employees. These

are also given as percentages of all employees.

Of particular interest are the percentages

quoted for full-time female employees. The

countries may put into three broad grcvpii»**

according to the values which these percentages

take. Germany, Prance, Luxembourg, Ireland

and the United Kingdom all have percentages

which fall in the range 42 to 50 (approx).
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Belgium, the Netherlands and Denmark have

values in the range 30-35# (approx) end

Italy is noticeably lower with a value of

14.6$. This low percentage is a feature

to which we shall return in eubsequent

sections.

TABLE 74 EMPLOYEES OOO's

CERMAiTf
J

W»i«lT>LWiaill

FJLWHKE j
and | 393.9 {327.9

prai/oe Ii^lyI1^- \manm. B0UUG
». j LUXEIS-

UK IRELAND

PART-TIMfc,
-Q »jn»nii !« ^i* i>nfc«

I
5.4 395.8 15.3 39.9353.81 88.8

"" "" F 	 * 	 ' - * ' .,.. w ,

mwBCKB ]il!^à!£:L_li!ll!ÌJ^	 I 63'6 ( 5'3 373.5? 15.3 | 30.7
PART-TIKE 54.1

Hfzm*.**L*i:#zvj-\.-. t
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7.0 2.2J 10.6
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pesale 1168.1 153.0 j 51 5 1 28.8

PART-TIME
PESALE ' 51.6 j 5.4

*- * 	 i
1-71 9.3

FULL-TIME AKD PART-TIME = 100

'

FJLL-TIME
AW

PART-TIKE

PULL-TIMS

PART-TIME {13.5

OERMAWT

100

86.5

FRANCE J ITALY

100

97.7

100

TrnwrnTTTir» J ! TT

LAUDS iBHLQIUM | BOLTOO
UK j IRELAND j IkNMAR£

PULL-TIKE
\v Szu^iAutU

99.4 | 88.1 j 37.4 | 98.1

2.3 j 0.6 i 11.9 | 2.6 1.9

42.0

PART-TIME
FEMALE |,*«»

SOURCE

46.7

94.3 I 100
^fit-m-nmif*^--

5. r I

1.6

14.6 j 32.4
** <MFMhM*M

10.5

3.C
<«nnMiv*«MP>«r«

76.9
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29.6 42.6

0.5
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2.5 1.9 4.8

34.8
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There are also considerable variations in the

percentages of part-time employees in the

labour force. In Ireland, the numbers observed

are too small to be quoted and in Italy the

percentage is extremely small. On the other

hand in Denmark the figure is considerably

higher than elsewhere with just under a

quarter of the labour force falling into the

, part-tin?* category. This high figure for

part-timà », or king i» consistent with the

similar high figures noted in earlier

chapters. As has also happened in previous

sectors, the majority of part-time employees

arc female.

An interesting point to remember as background

to these figures is that both in Italy and

Luxembourg the Banking sector, as defined and

presented by the figures collected in this

survey, is proportionately much larger than

in any of the other EEC countries.
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4«2 Composition of the Banking Sector
^««««««'«««««

The figures are given in Table 75 and the

following notation has been used:

I Credit Institutions with staff of
Civil Service status

II Credit Institutions with staff of
collective agreement status

III~~ Credit Institutions with staff of
other status

The figures reveal the varying ways in which

the Banking industry is organised in different

countries. In Germany, employees are split

almost evenly between categories I and II.

In the UK the main split is between categories

II and III, with category III proportionately

larger than elsewhere. In Denmark, employees

are concentrated in category II (with the

^ position for Ireland somswhat similar). The

remaining countries follow patterns between

these with category II uniformly the largest,

and, apart from Luxembourg, category I the

smallest.

M*\
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TABLE 75 .COMPOSITION OF SECTOR (PART TIME + FULL TIME EMPLOYEES)
»'

NUMBERS OOO's

ERMANY FRANCE ITALY NETHS BELGIUM LUX UK IRELAND DENMARK

I

II

III

TOTAL

195.5

204.5

p.

399.9

7.5

284.1

36.3

327.9

18.9

296.9

37.9

353.8

9.1

53.9

25.8

88.8

7.5

46.7

11.1

65.3

0.9

4.4

0.1

5.4

32.4

203.3

160.2

395.8

mm

14.0

1.2

(5,3

39.9

39.9

\J

I

II

III

GERMANY

48.8

51.1

«

100

FRANCE

2.3

86.6

11.1

100

ITALY

5.3

83.9

10.7

100

FULL TIME + PART TIME «

NETHS

10.2

60.7

29.1

100

BELGIUM

11.5

71.5

17.0

100

LUX

16.7

81.5

1.8

100

100

UK

8.2

51.4

40.5

100

IRELAND

-

9(3

7.?

100

DENMARK

-

100.0

-

100,0

SOURCE TABLE fll CDUHTPY VDLUMES

C)
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4.3 The Sector by size of Undertaking

The figures relating to this aspect of the

sector are given below in Table 16 and

illustrate the concentration of employees

into the largest size of undertaking,

particularly in the United Kingdom.

QlZE OP

TABLE ?$ EMPLOYEES BY SIZE DF UNDERTAKING

(EMPLOYEES)

10- 49

53- 99

100-199

200-499

500-999

>1000

TOTAL

o
NUMBERS

OOO's

\ w

GERMANY

9.9

8.3

10.1

16.6

9.8

45.2

(100)

399.9

FRANCE

2.7

2.7

3.3

10.9

17.6

62.8

(100)

327.9

ITALY

9.8

4.8

5.3

12.2

6.8

61.0

(100)

353.8

NETHS .

14.1

5.1

2.6

6.1

3.0

69.1

(100)

88.8

BELGIUM

3.4

3.8

5.4

7.9

10.0

69.5

(100)

65.3

LUX

11.6

8.0

12.9

4.1

63.4

99

(100)

5.4

UK

2.6

2.1

4.2

5.8

6.2

79.2

(100)

395.8

IRELAND

*3
4*1

7.6

$,0

43

71.2

(100)

IS.3

DENMARK

5.2

4.5

5.3

9.8

14.4

60.8

(100)

39.9

SOURCE TABLE A£ COUNTRY VOLUMES
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QlZE OP

TABLE ?$ EMPLOYEES BY SIZE DF UNDERTAKING

(EMPLOYEES)

10- 49

53- 99

100-199

200-499

500-999

>1000

TOTAL

o
NUMBERS

OOO's

\ w

GERMANY

9.9

8.3

10.1

16.6

9.8

45.2

(100)

399.9

FRANCE

2.7

2.7

3.3

10.9

17.6

62.8

(100)

327.9

ITALY

9.8

4.8

5.3

12.2

6.8

61.0

(100)

353.8

NETHS .

14.1

5.1

2.6

6.1

3.0

69.1

(100)

88.8

BELGIUM

3.4

3.8

5.4

7.9

10.0

69.5

(100)

65.3

LUX

11.6

8.0

12.9

4.1

63.4

99

(100)

5.4

UK

2.6

2.1

4.2

5.8

6.2

79.2

(100)

395.8

IRELAND

*3
4*1

7.6

$,0

43

71.2

(100)

IS.3

DENMARK

5.2

4.5

5.3

9.8

14.4

60.8

(100)

39.9

SOURCE TABLE A£ COUNTRY VOLUMES

(56
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Apart from Luxembourg, Germany has proportionately

the least in the largest size oategory. In

Germany it is also noticeable that a large»

proportion than elsewhere are in enterprises

with between 200 and 499 employees (the

disaggregated figures show that these smaller

enterprises tend to come in "credit

institutions with staff of Civil Service

status")* ^he proportion in the smallest

size enterprises in the Netherlands is also

of interest.

4.4 The Diatri but ion of the labour force
according to gross monthly earnings -
full-time employees

The methodology of this section is the same

as has been used in the corresponding

section in earlier chapters, (cf pp25, 26 and 27

in the chapter in Wholesale Distribution).

The graphs which have been produced are given

in Figure 3.
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Graphs These have been constructed from the frequency distributions
of gross monthly earnings for full-time male.and. femaJ e

employees in each country.

Relative Deviation, u = (x-x)/X

where x denotes earnings in the national currency

x-^mean gross monthly earnings (male and female
employees combined)

ax= class interval in x

^AU= AX/
'x

Scaled Frequency, Y = f/&u y/here f is ^ pc;,centage

frequency. The values of Y have been scaled such that
the area between the graph and .the horizontal axis
in each case is proportional to the number of full-time
male/female employees.

-#-. ...

FEMALE
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As has happened in the two previous sectors, the

graphs illustrate the differing percentages of

full time female employees in the full-time labour

force* These percentages are given below»
TABLE 77

gull-time female employees as a i* of all full-time employees»-

Germany
France
Italy
Netherlands
Belgium
Ijuxembourg
United Kingdom
Ireland
Denmark

48.6
47.7
14.6
36.8
30,3
43.4
52.7
50.7
45.3

SDURCE TABLE fll CCWKrfty VlOUWES

Several features are very noticeable - for example

the low percentage of full-time female employees

in Italy, the very sharply peaked earnings

distribution for female employees in Denmark, the

separation of the distributions in the Netherlands

and the very flat distribution for male employees

O in the United Kingdom. As has been observed in
other sectors the graphs are in general unimodal

(male employees in Denmark, almost an exception),

positively skewed and with the earnings of female

employees towards the lower end of the distribution.

^The pattern for female employeas in Italy does

seem to be different from elsewhere, in that it

follows the distribution for male employees more

4$4
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closely than elsewhere - though it has to be

remembered that in these graphs as they stand

16.196 of male employees have been exoluded as

they fall in the open-ended interval at the top

end of the earnings distribution/.

The variation in the distributions is summarised

in Table 1$ below which gives the relevant {£)

coefficients of variation for gross monthly

earnings ,

Table 78s Coefficients of Variation (#)

gross Monthly Earnings of full-time male and female employees

Germany
France
Italy
Netherlands
Belgium
luxembourg
United Kingdom
Ireland
Denmark

Male

33.5
61.3
48.1
56.1
40.4
45*5
61.3
51.9
38.4

Female

24.4
34.7
30,3
40.8
29.7
35.8
37.6
35.3
23.3

This table serves to confirm the features displayed in

the graphs (eg the small variation in earnings about the

the mean of earnings for ibmale OT-loyees in Demark and

the more extended distributions for male employees in

the United Kingdom (and France)).

\65

closely than elsewhere - though it has to be

remembered that in these graphs as they stand

16.196 of male employees have been exoluded as

they fall in the open-ended interval at the top

end of the earnings distribution/.

The variation in the distributions is summarised

in Table 1$ below which gives the relevant {£)

coefficients of variation for gross monthly

earnings ,

Table 78s Coefficients of Variation (#)

gross Monthly Earnings of full-time male and female employees

Germany
France
Italy
Netherlands
Belgium
luxembourg
United Kingdom
Ireland
Denmark

Male

33.5
61.3
48.1
56.1
40.4
45*5
61.3
51.9
38.4

Female

24.4
34.7
30,3
40.8
29.7
35.8
37.6
35.3
23.3

This table serves to confirm the features displayed in

the graphs (eg the small variation in earnings about the

the mean of earnings for ibmale OT-loyees in Demark and

the more extended distributions for male employees in

the United Kingdom (and France)).

\65



u

4.5 Gross Monthly Earnings as a funot ion of
bhe structural characteristics of the labour
Torce - full time employees

This section of the report oonsiders the effeots

which the various characteristics of the

labour force have had on the distribution of

gross monthly earnings around the mean value

in each case. The characteristics to be

considered are as follows :-

^a. sex
b. age
c. length of service
d. occupational qualification group

e. siae of undertaking

The definitions of the various indices are the

same as for those used in the chapters on

Wholesale and Retail Distribution.

4.5.1 Employees classified by Sex

The graphs and tables of the previous section

O illustrated the position of the earnings of

full-time male and female employees.

Table 79 bolow gives a summary of these

characteristics.
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Table 79:

Summary of Female/Male Mean Gross Monthly Earnings

(Full-time employees, earnings of full-time male

employees « 100)

Germany 70.9
France 71.8
Italy 79.5
Netherlands 56 . 6
Belgium 71.2
Luxembourg , 62.4
United Kingdom 53.8
Ireland 61.7
Denmark 70.0

SOURCE TABLE CX COUNTRY VOLUMES

These figures follow a pattern similar to those observed

in the Wholesale and Retail Distributions sec-ors. In

Italy the difference is least whereas in Netherlands

and the United Kingdom the difference is largest. The

following sections consider the effects of various

structural characteristics on these overall figures.

4.5.2 Employees classified bv age

The average ages in years are given below

for full-time male and female employees $-

Germany
France
Italy
Netherlands
Belgium
Luxembourg
United Kingdom
Ireland
Denmark

SOURCE TABLE fl6 COUNTRY VOLUMES

161

Male Employees

35.5
32.4
34,4
33.3
33.6
30.1
33.2
31.7
33.2

Female Employees

28.0
29.3
29.5
22.0
26.9
21.7
24.2
23.O
28.2
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These averages are of eimilar order to those in the

previous sectore with the variation in the averages

for male employees less than that for female

employees. The female averages might almost be

put into two groups, the Netherlands, Luxembourg,

the United Kingdom and Ireland with average

roughly in the range 22-24 years and Germany,

France, Italy, Belgium and Denmark with averages

roughly izTthe range 27-30 years. A comparison

(J with the average ages for female employees

observed in the previous sectors reveals that for

all countries apart from Italy the average age

in Banking is lower than in the other two sectors.

(The figures for age in Italy in Banking also have

the lowest coefficient of variation (33%)).

The age distributions are given in Table SO below.

For men there are interesting variations in the

proportions in the youngest age group (under 21

years of age) from 1.1% in Italy to 13.9% in the

United Kingdom. There are also interesting variations

in the percentages of males in the 55 years and

older age group from Italy and Luxembourg with

4.7% to Denmark with 11.5% possibly reflecting

different retirement ages.

m
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For women the most noticeable variations come in the

youngest age group (under 21 years of age) where

Netherlands, Luxembourg and the United Kingdom

are noticeably high and Italy and Denmark noticeably

low.

*- « i > -n

TABLE 80 AGE DISTRIBUTION FULL-TIME EMPLOYEES ,

MALE

Gears

. < 21

21-29

30-44

" 45-54

5.55

GERMANY !

3.3

27.0

39.9

19.5

10.2

1(100) I

UNDISCLOSED

FEMALE

YEARS GERMANY

tal 21 19.3

21-29 42.3

30-44 :23.1

45-54 12.0

>, 55 3.3

(100)
UNDISCLOSED

50UR.Ce TABU

FRANCE

4.6

43.1

. 29.2

14.4

8.0

(100)
0.6

FRANCE

11.2

47.4

23.9

13.5

3.6

(102},0.4

£ A3 CO

-

ITALY

1.1

29.9

45.9

18.5

4.7

(100)

NETHS 1

9.8

33.6

29.4

16.4

10.8

(100)

, ITALY j NETHS

6.9 ! 44.7

46,7

32.5

12.8

1.2

(100.0)

41.8

7.3

4.3

1.9

(100.0)

«tfTRy \joLmes
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1

BELGIUM

2.9

36.9

36.6

16.8

6.8

(100)

BELGIUM

11.0

56.2

24.2

6.8

1.9

(100)

LUX ! UK |

10.7

41.0

32.2

11.4

4.7

(100)

.13.9

28.9

30.5

16.6

10.1

(100)

; LUX , UK

37.9

49.4

9.3

2.5

0.8

| (100)

38.4

38.1

12.7

8.7

2.1

(100)

-

IRELAND

as \
i

34*1 ''

1>(*5 :

u.o
10.0

([OO) :

IRELAND

31*4

Shi

: L7
j

4-2.
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(too)

%

DENMARK

. .2.6

43.5

29.9

12.4

11.5

(100)

DENMARK

4,1

59.1

25.2

7.8

3.8

(ioo;o)

For women the most noticeable variations come in the

youngest age group (under 21 years of age) where

Netherlands, Luxembourg and the United Kingdom
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4.7

(100)

.13.9

28.9

30.5

16.6

10.1

(100)

; LUX , UK

37.9

49.4

9.3

2.5

0.8

| (100)

38.4

38.1

12.7

8.7

2.1

(100)

-

IRELAND

as \
i

34*1 ''

1>(*5 :

u.o
10.0

([OO) :

IRELAND

31*4

Shi

: L7
j

4-2.

2..0
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Indices of Mean Gross Monthly Earnings - Employees classified
by Age and Sex

Two main sets of indices are considered one giving

comparisons between groups of employees of the same

sex and the other giving comparisons between male and

female employees of the same age. A further table

considers the particular case of the earnings of

those aged under 21 with those aged 21-29 years.

Table S( gives the comparisons between employees of the

same sex. For men, the indices rise from values in

the range 42-61 (Netherlands 42.1, Italy 60.1) for the

under 21 years of age category to pea*, values in the

range 111-147. (Germany 111.5, Italy 146.3). Por all
countries apart from Germany and Italy the peak comes

in the 45-54 years age group. In Germany the peak is

in the 30-44 years age group and in Italy in the 55

years and over age group.

For women the indices rise from values in the range

69-86 for the under 21 years ags group (Belgium 69.9,

Denmark 85.1) to peak values in the range 113-170. These

peak values come in the 45-54 years age group for all

countries apart from Denmark and Italy where the peak

values come in the 55 years and older age group.

Of particular interest are the indices for the youngest

age group. To illustrate the change in earnings bexwàeù

this group and the next youngest group Table ?2 has been

constructed which gives the mean gross monthly earnings

of the under 21 years of age group as a percentage of

the corresponding mean for the 21-29 years of age group.
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80.4
79.4
85.1
67.5
76.1
61.*
68.4
82.6
91.1

TABLE $1

Mean Gross Monthly earnings of full-time employees under

21 years of age. (Earnings of full-time employees aged

21-29*100, male and female employees considered separately)

Male Female

Germany 74.2
France 68.5
Italy -- 86.2
Netherlands 56.0
Belgium 66.4
Luxembourg 59.5
United Kingdom 54.4
Ireland 73.8
Denmark 76 . 3

Hie patterns revealed in this table are similar to

the ones seen in the corresponding tables in the previous

chapters. The change with age is greater for male employees

than for female employees in all countries with once

again the ratios high for Italy (though not the highest

for female employees in this case) and low for the United

Kingdom, the Netherlands and luxembourg. The change is

smaller both for male and female employees in Banking in
Germany, Italy and Denmark and greater for both sexes in
the United Kingdom than it was in the previously considered

sectors. The remaining countries fall into the two

groupings (a) Franoe, Luxembourg and Italy where the

change for males is smaller, and that for females greater

and (b) the reverse position in Netherlands and Belgium.
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Table $3 gives comparisons between male and female

employees when the effect of age is removed*

TABLS $3
IHDEX OP !<93AN GROSS MOIFMLY EARUINGS OP FULL-TB53 FEtfAIJB EKPIiGYEBS

(BY AGS) . .
(MEAIf GROSS MOTOILY EARIiinaS OP FULL-TIME MLS E1.2PL0YESS.I» SAME CATEGORY - 100J

AGS IÌ7
TSARS

< 21

21 - 29

30-44
45 - 34

>55
(»)

ALL

SOURCE

GERMANY FRA1KJS

<?3,0

%sn
13,%

16.6
ìl A

103

'*** iSSulBBUOT

101.6

«7.7
6U
63.2
113
113$

113

113 TW
36.6
111

H..3

111
113

1HS | SM
	 in ii i in i -ni i rn '

I0Ó4
ns.
i$A
1d>6

ft4

luxem-
BOURO

132
n.i
1(3
ISA
114

UK IRELAND B3KNAKK

W4
Ihl
S%3
S23
S56#

103
1(3
73.2
74*6*

TABUS D8 COUNTRY Y0UJÌÌS5

The figures for France, Belgium and Denmark for the under

21 age group are interesting in that they exceed 100.

The figures for all countries in this age group are high

though those for the United Kingdom slightly lower by

comparison. The figures for the United Kingdom show a

marked fall-off with increasing age. Similar, if lees

pronuun?ed. patterns are observed up to the age

range 30 - 44 years in Germany and Luxembourg and up

to the age range 45 - 54 years in the remaining countries.
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4.5.3 Employees classified by i«nfìth of service

As in the previous ' chapters it is to be

expected that there will be a relationship

between the length of service distribution

and the age distribution.

o TABLE §*%

The percentages which have been obtained

are" shown in Table %4 below'

LENGTH OF SERVICE - FULL TIME EMPLOYEES

MALE

YEARS

> 2

2-4

5-S

10rl9

5,20

UNDISCL

v &MALE

YEARS

< 2

2-4
i

!:- 5-9

10-19

>20

UNDISC

GERMANY !

1_

10.5

22.4

27.7

24.0

15.4
.... j

(100) j

0SED

GERMANY

20.0

36.1

26.2

12.5

5.2

(100.0)
L0SED

FRANCE 1

15.9

26.1

21,5

21.1

14.5

(100)
(0.7)

FRANCE

19.4

25.5

23.0

18.4

12. 7

(100.0)
1.0

ITALYl

17.6

17.3

15.0

32.4

17.6

(100)

ITALY

27.0

21.5

16.9

23.4

11.2

(100.0)

NETHS !

22.2

24.2

20.1

17.3

16.1

000)

NETHS

39.1

37.0
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5.2

2.6

j (100.0)
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19.4
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i
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LUX '
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1.5 3.2
i
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\ 1
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1
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c
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For male employees perhaps the most noticeable variations

come in the percentages for the group with under 2 years

of service - from 6.7 for Denmark to 22,9 for Luxembourg.

Another interesting feature is the relatively high

percentage of 32.4 in the 10-19 years of service category

in Italy. It is also noticeable (ef Tables 10 and 52)

that the percentages in the longest length of service

category in Banking are (much) higher in all countries

than in other sectcts-uo doubt reflecting different

career patterns in the sectors.

For female employees the Netherlands , Luxembourg and the

United Kingdom have Sigh percentages in the shortest

length of service categories reflecting the age

distribution figures of Table $0* Prance, Italy andato

a lesser ext ent , Belgium exhibit a different pattern with

percentages in the longest length of service categories

which are noticeably higher than elsewhere. A comparison

with the figures for the other sectors indicates a

slight shift in the distribution towards longer lengths

of service in Banking. (The percentage in the longest

length of service category is however very similar for
all countries to that in the corresponding category in

Y/holesalc .aid Retail Distribution apart from in France

and Italy as mentioned above. Belgium is an exception

to this rule with the percentage in the longest length

of service category in Retail Distribution higher than

elsewhere.
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Indices

Two sets of indices are considered - Table SS gives

comparisons between employees of the same sex. Table %6

give 3 comparisons between male and female employees

with the same length of service.

For male employees alone there is a smooth rise in the

index in all countries (apart from Denmark) as len^h of service

increaaes from values in the range 67-85 (Prance 67.1»

Denmark 84.7) for the under 2 years length of service

category to values in the range 129-160 (Germany 129,

France 159.8) for the 20 years and over length of service.

For female employees, the values tend to be higher than the

entries in the corresponding cells for men (apart from

Italy and France in the longer length of servioe categories)

reflecting the different length of service distributions

for men and women. As in the case of men the indices

rise from values in the range 74-85 (Prance 74.4,

Germany 85.0) for the under 2 years length of service

to values in the range 135 to 207 (Germany 135.3, Iwxembourg

207.0) for the 20 years or more length of service.
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Once again the values of the index corresponding to

the longest length of service category show some

extremely interesting variations. In particular the

values for luxembourg, the Netherlands and; Ireland are

markedly higher than elsewhere (a feature also observed

for the Netherlands and Luxembourg) in other sectors

and no doubt reflects the different underlying age

distribution patterns of female employees in these countries.

The figures below in Table 96 illustrate the comparisons

between the mean gross monthly earnings of male and

female employees having the same length of service.

TABLE J6

IESGTH 0
SERVICE

IHBSX OP K3AW GROSS MQHTHLY EAHSIffOS OP FULL-TOT VSmS EMPLOYES

BY LESGi'ii OP SERVIG8

(MBAK GROSS MONTHLY EARNIHGS OP FULL-TIKS MALE K-TLOYEES IN -

SAME CATEGORY » 100)

GSRKANY FHAITCE ITALY

<2

2 -' 4

5-9
10 - 19

>20

(*)

ALL

1(3
16 JO

$03
113
144

Ì10A

m
MS
16.4
1(3
634
611

1(3

,1
1(3
91*7
HA
15*6

HETHFS-
LAHDS

65,1
653
654
133
143

! BELGIUM

204
%hl
11A
113
144

LUXEM¬
BOURG

623
164
6U
12*$
264

SOURCE

us su ma 624
TABLE D10 COUNTRY VOLUMES

UK

616
603
614
Ihl
S1*$

XRBUUfl)

72.1
16*1
11A
%6£
113

mnrnm

10*1
$34
<3S>6

%z4
164

S33 61*1 10*0

*n
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r %

As in previous sectors, the figures for Italy tend to be

higher than elsewhere but they are only noticeably higher

than elsewhere for the shortest length of service

categories. In fact Luxembourg ia highest for the

longest length of service category. The figures for the

Ifciited Kingdom and the Netherlands are lower than

elsewhere with the figure for the uhited Kingdom

particularly low for the longest length of service

category. In Prance, Italy, Belgium and the United

Kingdom there is some evidence of a decrease in the ratio

with Increasing lengt!: of service with the reverse pattern

in the remaining oountries - though in neither case

ia the change a smooth one.

In the majority of cases the values in the individual

cells are greater than the value of the ratio of overall

means, reflecting the different distribution patterns

for male and female employees.

4.5.4 Employees classified by Occupational Qualification
Group

The general remarks given in Sections 2.5.4

and 3-5.4 relating to the difficulties of

classifying employees into broad groupings

apply also to this section. In this cose

the broad groupings are:-
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.V

1. Directors, top management
2. Senior executives
3. Executives (junior management)
4. Highly-qualified clerical staff
5. Qualified clerical staff
6. Other employees

A fuller explanation of these is given in the "lecbdcal Ah«ex*,

With the definitions given above, the

figures given in Table 27 were obtained and they

exhibit some features which, at first sight would suggest

some very different structures. The figures for

Netherlands are particularly noticeable with twoport j onately

far more employees than in other countries being classified
as category 6 (other workers). Even when these figures

are combined with those for category 5 (qualified
clerical staff) the figures for the Netherlands are high.

On the other hand the proportions falling in these

categories in Italy are noticeably lower and show up ,

particularly for women when the figures are considered

separately. (The extremes for women are 23. 4# category

5 or 6 in Italy, 94.3^ category 5 or 6 in Netherlands.)

The figures for France are also of interest, particularly
the proportion (26, 2£) in category 3 (executives/junior

management) for women which apart from Italy is much

higher than elsewhere.
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TABLE $1 OCCUPATIONAL QUALIFICATIONS

FULLTIME EMPLOYEES

MALE
GERMANY

1

2

3

4

5

6

0.9

4.2

30.3

42.0

15.1

7.5

| 100.0
NUMBERS

rO00's . 177.7

FEMALE GERMANY

i

1

2

3' ~

4

5

6

NUMBERS

«M

0.1

5.6

41.2

34.3

18.7

100.0	

168.1

NAIE AND FEMALE

GERMANY

1

2

3

4

5

6

NUMBERS

OOO's

0.5

2.2

18.3

41,6

24.5

13.0

100

345.8

Sdurce Tfl

FRANCE.

4.4

15.2

30.9

12.7

22.4

14.3

. 100.0 j

167.9

FRANCE

0.1

2.7-

26.2

16.2

33.9

20.9

100,0

153.0

FRANCE

2.4

9.3

28.7

14.4

27.9

17.4

_J.oo

320.9
BLE FU CD

ITALY

1.0

12.6

29.0

40.7

6.4

10.3

^100.0

300.1

ITALY

0.1

0.8

17.U-

58.6

20.9

2.5

100.0

51.5

ITALY

0.9

10.8

27.3

43.3

8.5

9.2
t

Ll.oo
351.6

NETHS

2.1 ,

3.9

5.7

23.6

30.4

34.3

100.0

49.4

NETHS

i

0.2 !

0.7
i

4.8 !

31. 3 ;

63.0 !

100.0 I
1

26.8

NETHS

I 1.4

1 2-6

3,9

16.6

30.7
i

; 44.9

1 i°°
78.3

lumeS

BELGIUM

1.3

5.8

21.5

33.1

30.3

7.9

100

44.3

BELGIUM

-

t

4.0
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56.0
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loco

19.3

BELGIUM
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4.2
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31.5

38.1

9.1

100
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LUX UK

4.3 ! 1.2
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j

7.4| 5.7
j

12.8 22.4

28.1 ; 26.3

31.4 28.9

15.9 15.6

100 i ÌUÙ

3.0 176.8

LUX UK

m

t -

2.3
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53.8

27.7

j 100.0

2.3

*

m

1,1

13.7

55.5

29.6

100.0
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LUX UK

I 2.4 0.6

4.3 2,7

' 8.3 ' 11.2

.. 22.8 19.7

! 41.1 j 42.9

! 21.0

1 M
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(TOO
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IRELAND

13
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100
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IRELAND

**»
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3

The very noticeable differences say between the Netherlands

and Italy are rather puzzling. Italy has proportionately

a large banking sector but with proportionately few

women which could mean that the women who do enter the

banking sector do have particular qualifications etc

which might enable them to reach higher levels than in

other countries. Netherlands has a full time female

workforce which is noticeably biased towards the

youngest age groups who might be expected to occupy

the more junior positions, /Jftie differences are so

noticeable, however, that it leads me to speculate that

the question asked in the Netherlands might have made

reference to the possession of some banking qualificati on ,

whioh in other countries was not included?7
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Indices

As in previous sections and chapters two sets of indio es

are considered, one giving comparisons of mean gross

monthly earnings of employees of the same sex, the other

giving comparisons between male and female employees in

the same occupational qualification group.

Table 8$ gives the figures for comparisons between employees

of the same sex._ Tb« considerations mentioned on page .

(re cut off values eto) complicate the interpretation.

These considerations may help to explain why the figures

for France, Italy and Ireland for category 1 sales are

much higher than elsewhere, (in that fewer of the top

earners have been excluded from the calculations). £5a

the other hand Germany is lower than might have been

expected (?) even allowing for the problems of cut-off

values/. At the other end of the occupational qualification

scale, th» figure for males in Prance is noticeably lower

than elsewhere. In terms of occupational qualification

structure France has proportionately more males in the

top two categories whose earnings might be expected to

pull up the overall mean and so depress the value of the

ir>der figure for category 6. This would, however, tend

to work against the high figure for category 1, unless

the inclusion of high earners in France in category 1

has had a marked effect. The high figures for the

Netherlands in 3, 4 and 5 may, in part, be explained, I feel,
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by its occupational qualification structure which is

different from elsewhere.

For females the entries tend to be higher than in the

corresponding cells for men, a feature noticed in other

sectors and probably attributable to the more noticeable ,

concentration of women in the lower occupational

qualification groups. The figures for categories 1 and 2

have been particularly affected by the problems of small

numbers with Prance, and Italy (to a lesser extent),

the exceptions. The figures for Netherlands reflect

the occupational qualification structure, thov.^h the

figure for category 3 is unusual.

Table 89 gives comparisons between male and female

employees.
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IND53C OF KSAH GROSS MONTHLY EARNINGS OP FULL-TIME FEMALE EMPLOYEES - BY OCCUPATIONAL
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COUNTRY VOHJI35S

For categories 1-3 the ratios for Italy are higher than

elsewhere (category 3 in Ireland, being the exoeption),

a feature noted in other sectors. The figures for the

Netherlands are lower than elsewhere (apart from category 6,

where Ireland rscords the lowest figure) with the value

for category 3 particularly low. There is some evidence

of a decrease in ratio over grades 1 to 6 in Germany,

Ireland and the United Kingdom - though only in Ireland

is the decrease an unbroken one. The reverse effect is

ohserved in France, Netherlands and Belgium (to a lesser

extent) - though once again the change is not a smooth one.

In Italy and Denmark the values show an eventual decline

though passing through higher values in between. The

values for all categories are almost consistently higher

185
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than in other sectors, perhaps reflecting some difference

in career patterns across the sectors. Once again, the

values in the individual cells are higher (in all cases

apart from the Netherlands, category 3 and Ireland, category 6)

than the ratio of overall means, reflecting the different

distributions of male and female employees oyer the

occupational qualification groups.

4.5.5 Employees classified by size of undertaking

The final set of indices which we oonsider

is conoerned with the size of undertaking as the

factor of classification. In Table 1$, the

figures for all employees were given.

Table 90 gives the figures for full-time employees

only and also for male and female employees

separately. Since the percentage of part-time

employees in the Banking sector is small in most

countries these figures agree closely with those

in Table 76 and commento were given then.

Indices

Table ?l gives the figures comparing employees

of the same sex.

M

than in other sectors, perhaps reflecting some difference

in career patterns across the sectors. Once again, the

values in the individual cells are higher (in all cases

apart from the Netherlands, category 3 and Ireland, category 6)

than the ratio of overall means, reflecting the different

distributions of male and female employees oyer the

occupational qualification groups.

4.5.5 Employees classified by size of undertaking

The final set of indices which we oonsider

is conoerned with the size of undertaking as the

factor of classification. In Table 1$, the

figures for all employees were given.

Table 90 gives the figures for full-time employees

only and also for male and female employees

separately. Since the percentage of part-time

employees in the Banking sector is small in most

countries these figures agree closely with those

in Table 76 and commento were given then.

Indices

Table ?l gives the figures comparing employees

of the same sex.

M
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TABLE 91
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There are some interesting differences. Por males

in Prance, Ireland and luxembourg there appears

a decrease in index with increasing size (apart

from the largest size category in Prance), Belgium

and Italy show slight increases with size» an effect

slightly more noticeable in Germany - though the

increase is not smooth. Netherlands has a pronounced

peak in the 100-199 employees group. Denmark

shows some signs of a "U" - shaped distribution

«and the United Kingdom a drop from the middle range

to the largest range.

Por women in Germany, Belgium, Ireland and Italy

(apart from the largest size category) there is
some evidence of an increase in index with increasing

size - though the increase is not uniform. Netherlands

has a pronounced "peak" in the 100-199 employee

size range, as does Denmark but to a much lesser

extent. Prance shows signs of a MU"-shaped distribution,

as does luxembourg over the range up to 499 employees.

The United Kingdom has two noticeably higher values,

one in the 50-99 employee size range, the other in.

the 200-499 size range.
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Table 91 gives the comparisons between the earnings of
male and female employees.

'tabus 92
ikdex op mean gross eohthly earnings op full-time female eltfloysss - by size 0? ubdbr-

(ksmj gr03s kohthly earnings op full- jike kale employees ih sai® category »100) .'_'-.

10 - .49

50 - 99

100 - 199

200 - 499

500 - 999
>1000

ALL
ijmi'iwwun

74.1
7SJ
70>6
73,5
HA
6g,5

I 79.8 50,2 62.2. 55J

éé-7
70.0

73./
72.1

7/«7 «0»6 42-6 - 64.%

<&..1 5&4<M 71.4 \ 60,3
84.2 53.2

7S.0I 59.7

6?.6
66,9

72<4
62£

ói.l 4é'«fr
45.3
S5,3
57.2

; 55,1

SOURCE

4ùA\ H3 \113 j 56.6 Ì 7/.2 f a+L53^
	 .	 	 - . 	 _ 	 	 r*W*r*tlrW. ~J*l-f$ -»*'**. Ml«tf<l<ini ifT ' >!	 " - i mm .i iM» ' *

COtTJJTRY VOLUMESTABLE D6

\*rrr***9 '«*» Wl -7*nY«

43.6
5-/. 9

«.4
56.2
65. f|

6<y
6f4
75.6
7*7
6$4
613

6(3 \ 10.0
11 » Mm pimm g«w mi >»! mvAr*v*m± * :

Bie values of the ratios in Italy are consistently higher

than elsewhere and those in the United Kingdom low but

oiili consistently lower than elsewhere for the three

smallest size categories, and the largest size category,

Por the remaining two categories the Netherlands has the

lowest values, id Germany there is some evidence of a

m
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decrease in ratio with increasing size of undertaking.

In all other oountries apart from Italy, the reverse

pattern may be observed though only in Ireland is the

movement smooth and in Denmark there is little variation

between the largest ar. smallest size categories, the

main variation coming in between. Italy shows only

small variations with change of size of enterprise.

As has been observed with this factor of classification

in other sectors there is the least variation between the

values in the indi%-idual cells and the ratio of the overall

averages, as compared with other factors of classification

(age, length of service and occupational qualification group).

4.6 Gross Annual Earnings

Une analysis so far has considered gross

monthly earnings for full-time employees,

classified by various factors. As in the

case of the Wholesale and Retail Distribution v

sectors, a similar analysis is possible for

gross annual earnings for which a frequency

distribution containing 27 class intervals

hao been drawn up for eauli country.
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Indices have been calculated for mean gross

monthly earnings and are available for all

full-time male employees, all full-time

female employees and for these groups broken

down into occupational qualification groups*

Indices are also available to compare male and

female earnings for each of these categories

Ihe global figures are given in the summary

table below;

Iable93 t

Summary of Pemale/Male Mean Gross Annual
(Earnings of full-time male employees « 100)

Germany 70.4 (Z°»i^
Prance 70.1 (71.8,
Italy 77,9 (79.5,
Netherlands 56.2 (56. P(
Belgium 70.2 (71.2,
Luxembourg 62,6 >6~.4^
United Kingdom 53.4 yi'-\
Ireland 60,3 (66.7 j
Denmark 68.0 (70.0)

Figures in
brackets are those
f or mean/gros«
monthly earnings

SOURCE TABLE C4 COUNTRY VOLUMES
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In general the agreement between the annual and

monthly ratios is very good, with the annual ratios

tending to be slightly lower than the monthly ones

(luxembourg «* being the exception - but the differenoe

is very small) - a feature also noticed in the Wholesale

and Retail Distribution sectors,

Table 94 ; gives the various indices of mean gross

annual earnings by occupational qualification group,

,3n general the agreement between annual and monthly ;

figijtires is very good. Por male employees the only

:|ioticèaÌ3|Ìe differences come in category 1. Inmost

cases these are small though in Ireland, Denmark

(and liuxembourg) the annual ratios are of a higher

orde* and are noticeable. Similarly for female

employees the agreement is good.

She comparisons of mean gross annual earnings between

male and female employees in the same occupational

qualification groups is given below in Table 95*

Here the figure are -in good agreement with the

monthly ones with the United Kingdom slightly lower

in category; 3 as compared with the monthly figures.
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Table 95

Mean Gross Annual Earnings - Pull-time Female Employees

(Earnings of full-time male employees in each group « 100)
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4.7 Length of Scheduled Working Week

The figures which have been obtained for the

length 01 scheduled working week for male and

female employees aie shown below in Tabla 96.

Those have been obtained using the terms and

definitions which were set out oa p of this

report (and in section 8.11 of Volume 1).

One of the main points of interest in the figures

..hioh are given in Sable 96 is the position of the

DK and Ireland where the proportions working

shorter scheduled hours are noticeably higher for

both men and women than elsewhere» There is little

variation between the figures for men and women

for each country, Ifov Germany, France and Luxembourg
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there is great concentration into the 38-40 hours

grouping, and for Italy similarly in the 36-38

hour, group, Netherlands, Belgium and Denmark also

have 38-40 hours as the modal group but with less

concentration than elsewhere,
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there is great concentration into the 38-40 hours

grouping, and for Italy similarly in the 36-38

hour, group, Netherlands, Belgium and Denmark also

have 38-40 hours as the modal group but with less

concentration than elsewhere,
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4.8 BONUS PAYMENTS

The figures are given in Table 97 and the

patterns for male and female employees within

each country are similar, though in Ireland

proportionately far more women than men are

in the 0 per cent bonus category. It is

interesting to note the figures for Denmark, Ireland

and the United Kingdom with the concentration

in the "0 per cent1* bonus category and also

the very bmall (or lack of) entries in the

categorie- <v? bonuses of 15 per cent and above

in each of these countries. At the other

extreme the figures for Italy are noticeably

high for both male and female employees in

the 30 but less than 50 per cent category,

Italy has also a "high" percentage in the 20

to less than 30 per cent bonus category a

feature also noticeable in Prance. In Germany,

and for males in the Netherlands (and to a

lesser extent in Belgium) the main concentration

eomes in the 15 to less than 20 per cent bonus

category. The 10 to less than 15 per cent

bonus category is the largest single category

for female employees in Netherlands, Belgium and

luxembourg (where the main concentration for me

is in the 5 - less than 10 per cent category).
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4.9 Part-time Employees

The final section of this chapter is concerned

with the characteristics and earnings of part-

time employees. The comments applied to the

definition of part-time employees discussed in

the previous chapter (and in the Technical

Annex) apply also to these figures.

Figures were given earlier on part-time employees

in Table 74 but it is useful to consider them

separately- in Table 98 below $

Table 98 Part-time Employees

^ Numbers (OOO^a)

All part-time Part-tin» feaala

Germany 54*1
Pranoe 7*°
Italy 2,2
Netherlands 10,6
Beigli» 1*7
Luxembourg 0,1
United Kingdom 22,4
Ireland -
Itenaark 9*2

51.6
5.4
1.7
9.3
1.6
0.1

19.0

872

Ae a percentage of all employees

f 11 part-time part-time female

13.5
2.3
0,6

11*9
2.6
1.9
5.7

23.1

12.9
1.6
0.5

10.5
2.5
1.5
4.*

20.6

These figures have received comment in an earlier

section ( 4.1 I but it is worth noting the

variation in the percentages of part-time employees

from Italy end Ireland where the percentages are

very low to Denmark which is considerably higher

than elsewhere - a feature also noted for

Denmark in Wholesale and Retail Distribution.
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4.9.1 Length of Scheduled Working Week

The sample numbers on which many of the

tables in this section on part-time employees

are based are very small and the information

collected is therefore subject to the

problems of orge standard errors and

disclosure which would breach confidentiality.

As a result the tables for male employees in

particular, contain many empty cells and in

several instances are incomplete.

The general pattern, where figures are available

-- however, is for the concentration of employees

to come in the 24 hours or less category.

The degree of concentration varies from one

country to another and in all countries apart

from Germany is greater for female employees

than for male employees.

Some interesting features relate to the figures

for both male and female employees in the

Netherlands and the proportionately large

percentages which occur in the 30-34 hours

-band. Also of interest are the fi6orec

quoted for Italy and Denmark in the 36 hours

and over category.
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4.9.2 Age

The average ages in years of mais and female part-time

employees are given below;

Male Female

Germany
Prance
Italy
Netherlands
Belgium
Luxembourg
United Kingdom
Ireland NOT QUOTED" ' |

52.6
50.5
40.5
33.7
50,2
60.8
57.1

37.8
43.3
44.9
32.8
36.6
34.3
40.7

NOT QUOTED
46.7 35.9Denmark

As might be expected, and as has been noted in

most oountries in the previous sectors the average

ages of part-time employees are higher than those

for full-time employees. There are however

considerable variations both between the averages

for male and female employees in ths same country

and amongst the averages for employees of the

same sex from one country to another.

Por male employees, the averages for Luxembourg """**'

and the United Kingdom are high, while those for

Italy and the Netherlands in particular are low.

A similar variation is observed in the averages

for female employees. In particular, those for

Prance and Italy are higher, while the Netherlands

takes on a lower value.
The frequency distributions are given below in Tabic ? rm

and though there are problems resulting from small sample

sijses they show up the variations about these mean

values,
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TABLE 100 AGE DISTRIBUTION - PART TIME EMPLOYEES

MALE

YEARS

< 21

21-29

30-44

45-54

ò 55

TOTAL
numeri

GERMANY

9»

«

13.4

19.3

59.1

(100)
nccn

FRANCE

a

9.6

16.7

17.8

51.7

(100)

ITALY

a

16.4

35.3

29.9

17.4

(100)

NETHS

25.0

19.8

21.7

11.6

22.0

(100)

BELGIUM

*m

*

(100)

LUX

«

m

*

Ì

99

91.7

(100)
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*

1

73.1

(100)
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-
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" \

!
»«t

i

DENMARK

14.2

12.1

10.6

13.7

49.5

(100)

FEMALE

YEARS

< 21

21-29

30-44

45-54

V55

GERMANY

0.9

17.9

46,5

24.8

9.8

FRANCE ITALY NETHS \ BELGIUM' LUX ' UK IRFIAND DENMARK

2.4

12.4

31.2

27.3

25.7

2.6

32 ;0

51.4

14.0

14.7 :

27.0

31.3

19.7

6.9

22.3 34.4 . 9.6

43.9 32.3! 43.2,

17.9 21.9 34.2!

13.5 . U.O

TOTAL i (100.)
UNDISCLOSED

(100) | (100) (100) | (100) (100) j(100) j j

1.3

29.4

41,7

16.9

10.7

(100)

SOURCE TABLE A3 COUNTRY VDLUMES

When considering them it should also be remembered that

there are considerable variations in the percentages

of part time employees in different countries.

(Denmark has the highest percentage (23.1) of part

time employees, with Germany and the Netherlands also

high with 13.5 and i j.3^ respectively. Apart from the

UK with 5.7^ the others fall below 3#) The majority of

part time employees are female and in the younger

and middle range age groups (21-29 and 30-44).

Netherlands has a noticeably fcisb-r figure in the under

21 years age group.

204.
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When considering them it should also be remembered that

there are considerable variations in the percentages

of part time employees in different countries.

(Denmark has the highest percentage (23.1) of part

time employees, with Germany and the Netherlands also

high with 13.5 and i j.3^ respectively. Apart from the

UK with 5.7^ the others fall below 3#) The majority of

part time employees are female and in the younger

and middle range age groups (21-29 and 30-44).

Netherlands has a noticeably fcisb-r figure in the under

21 years age group.
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4.9.3 LENBTH OP SERVICE

The percentages are shown In Table im and a

comparison with the figures for full-time

employees given in Table 84 is interesting.

Where sample sizes have permitted disclosure

of the figures, there is evidence in

all countries apart from Italy of a greater

concentration of male employees into the

shortest length of service category for

..jaart-time employees than was "men full-time

employees. The degree of concentration varies

from one country to another a^.w is most

pronounced in the Netherlands and Denmark,

Italy, (where the proportion of part-time
employees is very small in any case) exhibits

a different pattern with a surprisingly large

percentage (4fl£) in the 10-19 years length of

service category.

Por female employees the patterns of some countries

are in agreement with those for full-time and

for other countries there are differences. The

similar patterns occur in Germany, the Netherlands,

Belgium and luxembourg. In Pranoe, the concentration

of part-tim* employees into the shortest length of

servioe category is greater than for full-time

employees and in Italy, the United Kingdom and

Denmark it is less.
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4«9.4 Occupational Qualification Group

The percentages of employees falling in the

various occupational qualification groups is
given in Table i n? Because the sample sizes

have been very small, in particular for male

employees, the tables have many empty cells

and because of the need for confidentiality
and distributions are also incompletely

specified.

Por male employees,, where figures are given,

the concentration is in the loweot occupational

qualification group (category 6) with as might

be expected the degree of concentration varying

from one country to another. It is of interest

to see, though, that in Prance 5.9?6 are classified
in category 1 and 10, 9$ are classified in

category 2 in Italy.

Por female employees, the concentration also

oomes in the lower occupational qualification

groups, though the concentration is not so

pronounced in some countries (eg Germany,

Netherlands and Denmark) as for male employees -

perhaps reflecting the different nature of the

part-titna ;jobs for male and female employees.

As was the case for male employees, the percentage

occurring in category 2 for- Italy is of interest.
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Indices
mmmmtmmmmmmm

The only indioes of average earnings which have

been calculated for part-time employees are given

in Sable 103 and 104, Table 103 gives the indices by

occupational qualification group of mean gross

monthly earnings and Table 104 gives the figures for

mean gross annual earnings.

For male employees there are entrires only for

Germany, France and Italy and all apart from

categories 4 and 6 in Italy are subject to the

standard error of the estimate of the mean lying

between 5 and 10 per cent. ^?Chis is not surprising

given the small members of part time male employees

recorded (of Table 74 of this cha£t«V
^ ><»- f It is also interesting to note the

percentages of part time employees - both male

and female in category 2 in Italy» 10.9 per cent for

men, 9,1 per cent for women/. Given the availability
of the figures, and the fact that the majority of
part time employees are- female we can see that

the greatest variability over categories 4, 5 and 6

(for female employees) occurs in Belgium (though

the figures are subject to large standard errors)

and the figure for Prance for category 4 M aot available

and that for category 5 this is extremely high)

She least variation appears to be for Italy but

Iuxem'uourg could well hold that pvjition given the
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lack of an entry for category 4 there»
4

Where annual figures are given, these tend to be in
*

good agreement with the monthly ones.

v»

4.9.5 Size of Uhdert ,kin^

Ine distribution of employees over differently

sized undertakings is given in 3Jable105. It is

interesting to note the different patterns

whioh occur both for male and female employees

and from one country to another.

Where the figures are given, for male employees

the concentration of part-timers is mainly in

the largest size category of undertaking in

the Netherlands, Italy, Denmark and the United

Kingdom. In France, and to a slightly lesser

extent in Germany, the concentration comes in

the smallest size category.

Por part-time female employees in all countries

apart from Prance, «and. luxembourg - which is

a special case, the concentration comes in

the largest size of undertaking category witn

the degree of concentration varying across

countries - the United Kingdom the most

pronounced and Germany the least, In Italy

Hi
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more than 80^ of part-time employees (who form

a small percentage of all employees) fall either

into the largest size of undertaking category

pr the smallest. France, on the other hand,

exhibits a pattern where employees are fairly

evenly distributed across the different size

category (-100*1-99 employees being the exoeption).

2.(3
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MB

Chapter 5:

Insurance NACE 82

This chapter considers the earnings of employees classified

under the NACE heading 82. - Insurance, except for

compulsory Social Insurance. An important characteristic

to note when interpreting these figures is that in

Germany, Belgium, the United Kingdom and Ireland, employees

in the Insurance sector account for the order of 7# of

employees in the "services" sector (as defined in the

survey). The equivalent figure for Italy and the Netherlands

is 5#, for Prance and Denmark 4$ and for Luxembourg yf>*

5.1 Some Overall Features

The figures for full-time plus part-time

employees, full-time, and part-time employees^

full-time female employees, and part-time

female employees are given in Table 1 06 . .

These are also given as percentages of all

employees (full-time plus part-time). The

percentages of part-time employees (the

majority of whom are female) show interesting

variations, with Denmark (23. 5#) much higher

than elsewhere and Italy (0.4#) much lower

(if we exclude L:uembcurg and Ireland where the

percentages are too small to be reoordecy. The

United Kingdom, Germany and Netherlands have

21 S
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similar percentages of part-time employees

(1C# to just over 12J6) and France and Belgium

similar to each other but at a lower level (1.4

and 2.3 per cent respectively). She percentages

of full-time female employees also show

interesting variations with France (58.756)

noticeably high and Netherlands low (23.2jt),

Italy, too, is low with 34.95* and apart from Ireland and

luxembourg the other oountries have percentages

in the range 40-45#.
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5.2 The Sector by Size of Undertaking

The figures are given in Table 1 07 3n

Germany and the United Kingdom there is a

very noticeable concentration of employees

into the largest size (1000 employees or more)

category. Prance and Denmark show a similar

if less pronounced distribution, Italy has an

interesting distribution with the largest

single percentage appearing in tite 1000

employees or more category but al*o having

noticeably large percentages in the 10-49

employees and 200-499 employees categories.

Belgium has just over 72$ of its employees

in Insurance distributed almost evenly over

the top three size categories, Ireland,

is interesting in that the concentration of

employees tends to come in 200-499 and

500-999 employee size categories.

HI
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TABLE \Q7-l EMPLOYEES Bl SIZE OF EHTEBPHISB (FOLL-TINB + PART-TIME BMPLOYEB3)
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SOURCE TABLE «2 COUNTRY VOLUMES

5.3 Distribution of the full-time employees
labour force according to gross monthly

earnings

The methodology of this section ia the same

as has been used in the corresponding

sections in previous chapters (2.4, 3.4,

4.4) and the graphs produced are given in Fig 4

As has happened in previous sectors, the

graphs illustrate the differing percentages of

full-time female employees in the full-time

labour force from one country to another.

1(2
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Graphs These have been constructed from the frequency distributions
of gross monthly earnings for full-time male and female

employees in each country.

Relative Deviati on , u = (x-X)/X

where x denotes earnings, in the national currency

x-sjTiean gross monthly earnings (male and female
employees combined)

""- Ax= class interval in x

| AU= AX/
i J5

i Scaled Frequency, Y = f/AU where f is the perCentage

frequency. The values of Y have been scaled such that
j the area between the graph and the horizontal axis
i

in each case is proportional to the number of full -time

male/female employees.
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MALE
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Table 108

Full-time female employees as a j> of all full-time
employees

Germany 49.4
Prance 59.6
Italy 35.0
Hetherlands 26.3
Belgium 42.1
Luxembourg 50.0
United Kingdom 44.8
Ireland 50.0
Denmark 56.0

Source? Table A1 Country Volumes
As has been? noted earlier in section 5-1» the figure
for the Netherlands is low while those for France and

Denmark are high. In general, the graphs are

positively showed. In the case of female employees

the graphs are unimodal» and with less relative

variation than for their male counterparts in each

country. The variation is particularly small in

Denmark and Germany. A similar situation exists for

male employees though in the United Kingdom the

distribution is very flat and almost has two equal

peaks. In Ireland, too, the feature of two almost

equal peaks is observed. As has been noted for other

sectors very few female employees reach the highest

salary levels. The variation of earnings about

the respeotive mean values which has received comment

earlier is summarised in the table of coefficients

of variation given below.
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Table 109 Coefficients of Variation Of)

Gross Monthly Earnings of full-time male and female
employees

Male Employees

32,3
62.5
53,8
48.4
41.3
43.3
62.1
49.1
38.7

Female Employees

23.2
41.7
28,7
45.7
32.0
41.6
36.6
33.5
21.7

Germany
France
Italy
Netherlands
Belgium
luxembourg
United Kingdom
Ireland
Denmark ,

5,4 Gross Monthly Earnings as a function of the
structural characterisiics of the labour force -
full-time employees

This section of the report considers the effects

which the various characteristics of the labour

foroe have had on the distribution of gross

moiithly earnings around the mean value in eaoh

case. The characteristics to be considered are

as follows «-

a. sex
b. age
o. length of servioe
d. occupational qualification group
e. sise of undertaking

The notation, and definitions of the various indices

to be considered are the same as for the previous

chapters.
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The notation, and definitions of the various indioes

to be considered are the same aa for the previous

chapters. #

5.4.1 Employees classified by sex

The previous section gave in pictorial form

an illustration of some of the. differences

between the earnings of male and female

employees. Table 110 below gives a summary

of these characteristics.

Table 110

Summary of Female/Male Mean Gross Monthly
Earnings. (Full-time employees, mean gross
monthly earnings of full-time male employees

100)
»

Germany 71.7
France 67.6
Italy 71.1
Netherlands 60.4
Belgium 68.4
luxembourg 54.4
United Kingdom 50.1
Ireland 58.9

j| Denmark 63*1

I
j These figures follow a pattern which is similar to

! those observed in other sectors, but with the notable

\ . . * exception that the ratio for Italy is no lo«?er much

higher than in other countries. A comparison with the

Banking sector, perhaps more closely related to

Insurance than the other sectors, reveals that only

in Germany and the Netherlands is the ratio in Insurance
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%-

higher than in Banking,

These are however global figures and we now go on to

oonsider the effects which the various characteristics

of the labour force have upon them,

5.4,2 Employees classified by Age

The average age in years is given below for

full-time male and female employees J-

^

37.6
35.3
34.7
36.5
36.1
33.6
36.2
31.8
39.8

31.2
31.0
28,4
25.5
27.9
22.8
27.8
25.3
33.5

Germany
France
Italy
Netherlands
Belgium
Luxembourg
United Kingdom
Ireland
Denmark

Source Table A6 - Country volumes

These averages are interesting both in respect of

comparisons between male and female employees and

also in respect of comparisons with the average ages

quoted in previous sectors. For all countries the

averages for male employees are higher than for

female. For Germany, the Netherlands, Belgium,

Luxembourg and Deuraai-k, fcbe averages for male

employees are higher in the Insurance seotor than

in any of the other sectors, and this is true also

for female employees in the Netherlands and Denmark.
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For male employees the averages may be put into

three broad groupings* Ireland by itself with

average age 31.8 years, Denmark also by itself with

average age 39.8, and the remainder with (rounded)

averages in the range 34-38, Similarly, for female

employees we may use three groupings:- Luxembourg,

by itself with an average of 22.8 years? Italy,

the Netherlands, Belgium, the United Kingdom and

Ireland with averages (rounded) in the range 25-28

and the remaining three countries Germany, Franoe

and Denmark with averages (rounded) in the range

31-34 years.

Table 111 , which gives the frequency di stri but ions

illustrates the different patterns behind these

averages.

TABLE til AGE DISTRIBUTION - BULL TIKE EMPWm®

TEARS

<21
21-29
30-44
45-54

*55

MAIS

CERM&NY FRANCE ITALY

3.1
19.6
43.1
20.4
13.8

6.9
32.8
27.9
16.9
15.3

1.3
26.3
49.4
17.1
5.9

6.8
27.3
2808
22.5
14.5

4.8
24.3
39.5
21.9

I 5.5

UNDISCLOSED 0.3

FEMALE

YEARS GERMANY FRANCE ITAL3T

<21
21-29
30-44
45-54

>/55

13.3
35.5
28.5
17.1
5.7
100

UNDISCLOSED

14.0
39.9
23.3
15.4
7.2
100

0.1

8.3
48.7
32.8
9.3
0.9

00

NETHS BELGIUM* IBX

5.8
31.9
40.7
10.6
11.1

(100) . (100) (100) (100)

NETHS

37.3
35.4
12.9
9*7
4.7

j 10Ó7

UK

7.8
24.5
33.8
18.9
15.0

"(100) (100) (100)

IRELAND

(5,6
Z«*6
3S.f
H*i
%.6

ÙOu)

DOTUK

»

20.3
36.0

1 23.2
19.0

(100)

belgiumi nrx

16,8

*0xmm»m\ww*

Source: Table A3 - Country Volumes
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For male employees, the lack of a figure in the under

21 years age group in Denmark is of interest as is the

percentage in that age group in Italy. On the

other hand, the percentage in that group in Ireland

is particular high. At the other end of the age range

Italy and Luxembourg have noticeably lower percentages

of male employees aged 45 years and older .and Denmark

a noticeably higher figure.

For women there are also considerable variations in the

percentages in the y^ngest age group with Italy and

Denmark low, and Netherlands, Luxembourg and the United

Kingdom and Ireland ('*oth to a lesser extent) high.

Apart from in Netherlands, the age group 21-29 years

has uniformly the largest proportion of women in it,

She percentages falling in the 30-44 years age group

also show interesting variations (similar to those in

the Banking sector) with the United Kingdom, Netherlands

and Luxembourg lower than elsewhere. In the age group

45 years of age or older the percentage for Denmark

(28.5) is noticeably higher than elsewhere, and those

for Italy, Belgium and the Netherlands noticeably lower.

, \
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Indices of Mean Gross Monthly Earnings - Employees
classified by Age and Sex

Two main sets of indices ars considered, one giving

comparisons between groups of employees of the sane

sex, the other giving comparisons between male and

female employees of the same age, A further table

considers the particular case of the earnings of

those aged under 21 years with those aged 21-29 years

of age.

Table 112 gives the comparisons between employees of

the same sex.

For men the index rises from values in the range 39 60

for the under 21 years age group (it is interesting to

note that Denmark has recorded no value here) to values

in the range 107-140. m Germany this peak oomes in

the 30-44 years age group, in Italy and Luxembourg in

the 55 years or older age group-, and in all other

oountries in the 45-54 years group.

For women the index rises fx*om values in the range

65-80 for the under 21 yeai^s age group to values in the

range 112-179. These peak values occur in thG 55 ye*rs

and older age group in France, Belgium and Denmark

and in the 45-54 years group in all other countries,

(the figures for Luxembourg, .and to a lesser extent,

Netherlands, being noticeably higher than elsewhere).

23 f
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AGE IH
YEARS

< 21

21 - 29

30 - 44

45 -54
*55
(*)

,**»-- %m*

mf^9*-*S ìmzrttr^-fu*****

COHASY FRANCE

59.7
80.6

107.5

106.1
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100
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11*f.«+
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Of particular interest are the indices for the

youngest age group. To illustrate the change in

average earnings between this group and the next

youngest group. Table 113 has been constructed,^

This table gives the mean gross monthly earnings

of the under 21 years of age group as a percentage

of the corresponding mean for the 21-29 years of

age group.

Table: 113 Mean Gross Monthly earnings of.
full-time employees under
21 years cf age

(Mean Gross Monthly earnings of full-time

employees aged 21-29 « 100, male and

female employees considered separately)

Hale
Germany
France
Italy
Netherlands
Belgium
Luxembourg
United Kingdom
Ireland
Denmark

74.1
74.5
71.6
59.5
65.5
52.5
63.9
60.5

«

Female
83.2
85.2
86.2
66.1
75.2
67.6
72.1
81,6
80,4

Source: Table ~P9 «-Country Volumes
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The figures reveal some interesting variations with, as

in previous sectors the change with age greater for .4
'* I f

male employees than for female employees. For male

employees the change is smallest in France, Germany

and Italy and greatest in Luxembourg and the Netherlands,

It is interesting to note that in this sector the value

of the ratio for Italy is not the highest, as it was -

and noticeably so - in previous sectors, A value for

Denmark has not been quoted for reasons of small cell

SiSJdt

For female employees the change with age is smaller than

for male employees with Italy, Franoe and Germany showing

particularly high values of ths ratio and the Netherlands

and Luxembourg values which are considerably lower than

elsewhere.

Table 114 gives comparisons between male and female

employees when the effect of age is removed.
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For the under 21 yearfc of age group the figures fcp

Italy, Denmark and Belgium are noticeable in that *

they exoeed 100. For all other countries apart

from the United Kingdom the ratio takes values over

90#, saie deoline in the ratio values with increase

age is most noticeable in the United Kingdom though

similar patterns if leas pronounced are observed for

other countries. For Italy and Ireland there is a

smooth decrease over the whole age range. In

Germany, Netherlands and luxembourg the decline is to

the 30-44 age group, theik an upturn follows. Da

France, Belgium and Jtenmark the decline continues

into the 45-54 years of age category,
*

TABLE |f4

INDEX 0? tiBAN GROSS MONTHLY EARNINGS OF FULL-TIKE FEMALE EKFL0Y3ES
(BY AGE)

'(MEAN GROSS MONTHLY EARNINGS OP FULL-TIME MALTS EMPLOYEES 1'F SAKE CATEGORY 100)

AGE IN
YEARS

<21

21 - 29

30-44
45 -54

>55
(*)
ALL

SOURCE

GERMANY FRANCE

13A 16,4
2lA I 24*1
13.1
153
16A

9

K*7

ITALY
NETHER.

LANP3 ,

6b.b
60,6

104
14.$

T
m.o | no
21,9 22*1
15*6 16>0

HA . 76.6 '

634 213"

HJXBH-
BELGIUM

\Qi.b
29,5

16. b

74-6
25A

BOURO

1%3
16*3

6%1
133

»

UK IRELAND! DENMARK

HS %,0 (06.1
70S' 723 11,5
4H.4 61A 64*5
50*1 , 62A t SS3
41>M 6(4* 14*1

m.»\9> m*m;***f ^WHHiW^U«JHJ -*#-«»**»#

616 1(3 \60*4\ 62*4 544 $°A [S23
*,*rm*m0m afì9*m ******* 9um*wm*>**h imw&tm\*z>mxzii&iim9K*sm9u**Tar m*w****m***W09*m

TABLE DS COUNTRY VOLUMES

63A
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5.4.3 Employees classified by length of service

The percentages occurring in the various

categories are shown below in Table 115.

TABLE 115 : LENGTH OF SERVICE - FULWKMB EMPLOYEES

YEARS

' <2 *

2-4
5-9

10-19
>3Q

KALE

GERMANY

16.3
22.1
22.7
22.5
16.3

ALL (1C0)

UNDISCLOSED

FEMALE

FRANGE

21.0
20.6
21.8
20.8
15.5

YEARS

<2
2-4
5-9

10-19
^20

GERMANY

22,7
31.7
23.5
15.7
6.4

ALL (100)

ITALIC I NETHS

(100:

0.4

-15.6
25.7
26.0
22.5
10.2

,

(100)

FRANCE

25.2
23.3
21.5
18.5
11.2

(100)

UNDISCLOSED 0.4

ITALY

20.0
25.5
26.5
21.5
6.5

(100)

19.1
20.4
20.5
M <
4» t * W

10.5

(100)

NETHS

39.0
30.4
14.6
8.9
7.2

(100)

BELGIUM

14.1
17.8
18.7
27.0
22.5

I UJX I

16.8
24.3
20.8
22.6
15.5

UK

18.6
20.1
18.3
20.1

IRELAND

(13
Z3ii
.3*3
Z2S

21.9 Z3.8

(100)

BELGIUM

21.5
28.2
22.9
17.7
9.7

(100)

(100)

LUX

25.1
35.6
22.5
12.0

(100)

(100)

UK

35.3
29.3
15.7
10.4
8.4

(100)

Uoo)

IRELAND

U*1
3hl
174
%n

[3.1

DENMARK

9.6
18.7
17.8
24.0
29.4

(100)

DEXHaRK

17.7
31.7
19.4
16.7
13.6

(tO0) (100)! (100)
Jjmm*m***mm**M*W9U****w

SOURCE: TA.ELB Aft COUNTRY VOLUMES
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For male employees amongst the most interesting &.
n

features are the high percentages in the longest

length of servioe categories. Particularly

noticeable in this respect is Denmark where 29. 4#

of men have served 20 years or more. When combined

with the 10-19 years length of service Denmark still
has the highest figurs (53.4#) but is olosely

followed by Belgium with 49.5#,; and Ireland with

46.3*. ... . ,

For female employees, Netherlands and the United

Kingdom came up highest in the shortest length of

service category, Denmark and France and Ireland

the largest percentages in the longest length of

service category. It is interesting to note that

when the two longest-serving categories are

obtained, in France, Italy, Belgium and Denmark

more than 25# of women have served more than 10 years.
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Indices

Two sets of indices are considered - Table 116

gives comparisons of mean' gross monthly earnings

between employees of the same sex; Table 117

gives comparisons between male and female employees

who have the same lengths of service.

For male employees, there is an -increase (apart

from Italy) in the values of the index from

values in the range 57-90 for the less than

2 years length of service to values in the

range 1 20-153 for the 20 years and oyer category.

For female employees, there is a similar increase

in the index with increasing length of service

from values in the range 69-88 for the shortest

length of service category to values in the range

127-181 for the longest length of service category

(with Netherlands at 180.1 noticeably higher

than elsewhere).

The figures in Table 117 illustrate the position

when the effect of length of service is removed.
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SB

TABLE 116

HALE

LENGTH OF

SERVICE
_Ji£ARSX.

< 2

2 - 4

5 - 9

10 - 19

5,20
,*)

ALL

GERMANY

84.9
89.0

97.9

108.9

120.0

0

100

INDEX OF MEAN GROSS MONTHLY EARNINGS

FRANCE

65.7

79.1

94.2

119.4

152.5
»

100

ITALY

89.9

83.7

95.5
111.1

143.1
-

100

NETHER-
, LANDS
i

j 65.9
| 82.2

i 95.9
118.1

138.4

i

100

BELGIUM

65-9

'77.4
92.2

112.4

130.1

-

100

1

t - BY LENGTH OF SERVICE

LUXEM¬
BOURG

60.8

93-2 |

92.7;
113.5 (

145.9;
]

100 j

UK

66.7

87.1

98.3
108.6

133.9
*

100

IRELAND

57.5
70.1

92.2

114.4

150,2

100

'

DENMARK

74.8
1 «'

j " 78.1
| 86.8 .

111,0

123.3
«J

1

100

FEMALE

Tength of
SERVICE

_(YMRS).

*
t

< 2

2

5 - 9

\0 - 19

GERMANY FRANCE ITALY

ALL

87.6

92.9

102.9

115.8

127.3

100

79.0

87.3

96.3
114.9

152.1

941
100

83.3
90.6

96.7

112.5

142.9

100

NETHER¬
LANDS

75.8

91.7
117.4

142.7

180.1

100

BELGIUM

74.9
87.4

101.7

119.9

148.4

100

LUXEM¬

BOURG

69.9

92.9

101.3

139.4

100

!

UK

79.7
98.1

110.6

124.1

137.1

100

IRELAND

76#5

8?,0

102,7

135.5

155.3

100

.DENMARK

86.3
9%0

97.7

108.9
134,0

100

MALE AND FEMALE

' LENGTH OF
SERVICE
(YEARS)

< 2

2 - 4

5 - 9

Ì0 - 19

>20

(*)
ALL

GERMANY

83.9

88.5

99.7
114.4

130.2
*

100
1

FRANCE

71.6

82.4

95.5

118.7

157.0

100

ITALY

87.6

85.6

95.7

111.9

147.1

100

NETHER¬
LANDS

64.0

81.4

101.5

127.2

150.4

100

SOURCE im&m £33 COUNTRY VOLUMES
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For the United Kingdom, and to a lesser extent

luxembourg, the values of the ratios are lower

than elsewhere. On the other hand the ratios

for Belgium and Germany are both high, of the

same order and show little variation with

length of service. Apart from the value for the

2 to 4 years of service the figures for Italy are

fairly stable also. Luxembourg shows some

increase in ratio with increasing length of

service (a non-uniform increase). Fran^, Ireland,

Denmark and the United Kingdom show the reverse

pattern but the movement is not a smooth one,
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BY LENGTH OP SERVICE

(MBA» GROSS K0OT.Y EARNINGS OP PULL-TIME KALE EMPLOYES IN
SAK3 CATEGORY =.100)

'LENGTH OP
. «w^vkvs!
: (YEMcS)

I <2
2-4

; 5-9
| 10 - 19

J >20
(*)

GERMANY

. 	

14(
141
754
76-
16. i

_

FRANCE

MU
14 6
61A
65. i

614
22 A

ALL 113 j 674
^^^ _ _^- 	 I-JtJiL -im r~ I'"

ITALY

16,1
1(A
72.0

71.0

!I- ! BELGIUM Sa" * imUim

61.6 SIA 7«3
54; 2 £&+ 7^'°
5<?,fS 6^.4- ^'5
66.2 513 613

. 5/.3 * 604

LANDS

61S
67.3

74*0
13.0
It* 6

113
111
ISO
73.0
7S.0

DENMARK

72.9
13.6
It A

6(3
6E,6

SOURCE TABLE D10

1( A 6,0-4 (34 ^'4
COUM'RY VOLUMES

BOA S23 63.I

240

For the United Kingdom, and to a lesser extent

luxembourg, the values of the ratios are lower

than elsewhere. On the other hand the ratios

for Belgium and Germany are both high, of the

same order and show little variation with

length of service. Apart from the value for the

2 to 4 years of service the figures for Italy are

fairly stable also. Luxembourg shows some

increase in ratio with increasing length of

service (a non-uniform increase). Fran^, Ireland,

Denmark and the United Kingdom show the reverse

pattern but the movement is not a smooth one,

tabus 117 nawx op ms gross hotbly barkings of wiwdb feeuus employees -
BY LENGTH OP SERVICE

(MBA» GROSS K0OT.Y EARNINGS OP PULL-TIME KALE EMPLOYES IN
SAK3 CATEGORY =.100)

'LENGTH OP
. «w^vkvs!
: (YEMcS)

I <2
2-4

; 5-9
| 10 - 19

J >20
(*)

GERMANY

. 	

14(
141
754
76-
16. i

_

FRANCE

MU
14 6
61A
65. i

614
22 A

ALL 113 j 674
^^^ _ _^- 	 I-JtJiL -im r~ I'"

ITALY

16,1
1(A
72.0

71.0

!I- ! BELGIUM Sa" * imUim

61.6 SIA 7«3
54; 2 £&+ 7^'°
5<?,fS 6^.4- ^'5
66.2 513 613

. 5/.3 * 604

LANDS

61S
67.3

74*0
13.0
It* 6

113
111
ISO
73.0
7S.0

DENMARK

72.9
13.6
It A

6(3
6E,6

SOURCE TABLE D10

1( A 6,0-4 (34 ^'4
COUM'RY VOLUMES

BOA S23 63.I

240



It is also interesting to note that in the majority of

cases the values in the individual ceils are greater

than the value of the ratio of the overall means

reflecting the different length of service distribution

patterns for male and female employees.

5.4.4 Employees classified by the Occupational
Qualification uroma

Bie general remarks about the problems of classifying

employees into broad groupings apply also to this
chapter. In this case the broad groupings are:-

I. Managers - Senior management executives

TJ. Middle management executives

III. Junior executives and personnel with
equivalent qualifications

IV, Highly Bkilled employees

V. Skilled employees

VI, Other wage-earning employees
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A fuller explanation of these is given in the

Technical Annex, With these definitions the

figures given in Table 118 were obtained and

indicate (at first sight) some interesting

differences. When the figures for male and

female employees are considered together, the

percentages in category V1 (other wage-earning

employees) alone show marked variations with

Belgium, Netherlands and the United Kingdom high

and Ireland, Denmark, Italy «nd Germany low. Even

when the figures for category V (skilled employees)

and category VI are combined the percentages for

Netherlands, Belgium and the United Kingdom (of

the order 60-68$) are noticeably higher than elsewhere

and the figure for Germany (29.2$) noticeably lower.

luxembourg has proportionately the most falling

in category 1 (Managers - senior management

executives) and even when this is combined with

category 11 (middle management executives) the

resulting percentage (15.8) is noticeably higher

than elsewhere, the corresponding next highest

figure being 11.4$ in Denmark (Germany, on the other

hand has 5$ in the combined category 1 and 11). The

high percentage in category IV (Highly skilled

employee) in Germany is also of interest.
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When the figures for male and female employees are

considered separately these differences are accentuated.

Proportionately more female than male employees fall

into the lower categories (V and VI) with noticeable

variations in the percentages involved (the extremes

are 41.4$ category V and VI in Germany to 94$ in the

United Kingdom). The percentages of women reaching

the highest categories (1 or 11) are very small and

even when this definition is extended to cover

category III (junior executives and personnel with

equivalent qualifications) only in France <*oes the

figure exceed 10$. In Germany there is a noticeable

concentration in category IV,

For male employees there are similar variations from

under 20$ in categories V and VI combined in Germany,

Luxembourg and Denmark to over 40$ in the same grouping

in Netherlands, Belgium and the United Kingdom. The

percentages falling into the tcp two categories (combined)

also show interesting variations from under 10$ in

Germany, Italy and the Netherlands to between 21 and

29$ in France, Denmark and luxembourg (which is

particularly noticeable for the percentage in the top

most category).
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TABLE "|18j* OCCUPATIONAL QUALIFICATION - FULL-TIME EMPLOYEES
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OCCUP

QUAL

I
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V
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OOO's
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Indices»

As in previous sections and chapters two set of indices

are considerings- one (Table 119) gives comparisons

between groups of employees of the same sex; the other

(Table 120 ) gives comparisons between male and female

employees in the same occupational qualification group.

The interpretation of these indices is complicated as in

previous chapters by the treatment of the cut-off points

for the highest easing employees, (cf Technical Annex),

These considerations may help to explain why the index

value for men in category 1 in France, Italy (and to a

lesser extent) Ireland is much higher than elsewhere in that

fewer of the highest earners have been excluded from the

calculations. At the lower end of the scale it is

interesting to note that apart from France and Denmark

which are noticeably lower than elsewhere the values

taken by the index for category VI are all in the range

59-64$ of the overall mean.

For female employees, the values of the indices exhibit

similar features to those seen in other sectors and

tend to reflect the occupational structure with female

employees occupying proportionately fewer of the jobs

in the higher categories.
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Table 120 gives the figures when the effect of occupational

qualification group has been removed.

TABLE fZO
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There are no entries for category I for any country

and for category 11 entries are missing for Netherlands,

Luxembourg, the United Kingdom, Ireland and Denmark,

For category 111 there are no figures for Luxembourg

and the UK and Ireland, In general the ratios are

higher than in other sectors. Movements in the ratios

with change of oategory are irregular but with some

signs of a decrease in ratio with decreasing job

category in Germany, Luxembourg and the United Kingdom

end the reverse pattern to category V in France and

to category IV in Italy. The Netherlands ha* a

particularly low value in category 111. The figures

for Belgium are fairly stable, apart from category 111,

and those for Denmark irregular.

5.4.5 Employeea classified by size of undertaking

The final set of indices which we shall

consider in thi3 section is that where the

factor of classification is the size of the

undertaking in which the employee is employed.

The figures for all- employees (full-time

plus part-time) were given earlier in
Table 107 . Table 121 gives the figure for

full-time employees alone, and for male and

female employees considered separately.
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Since the percentages of part-time employees are

small there is very good agreement between the

figures in Table 107 and the figures quoted for

men and women*1 in Table til . It is of interest

to note the slight variations which occur when the

figures for male and female employees are considered

separately. In most countries the distributions

for male and female employees are very similar*

Italy is an exception. The concentration of female

employees shifts more towards the smallest size of

undertaking category whereas male employees tend

to be in the largest size category, Ireland and

Denmark show similar, but much less pronounced,

effects.

Indices

Once again two sets of indices are considered - one

giving comparisons between employees of ths same

sex, the other giving comparisons between male and

female employees in the same size of undertaking

category.
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Table 122 gives the comparisons between employees

of the same sex.

There is a variety of patterns in evidence in the

figures. For male employees there is little variation

with size in Germany. In Italy, Prance and Denmark

there is some evidence of higher values in the smaller

size categories and in Belgium of the reverse pattern.

In the United Kingdom, (Netherlands) and, luxembourg and

Ireland because of some problems with the availability of

data, the patterns are not pronounced.

Por female employees, Italy, Belgium, Prance and

Ireland, show some signs of higher values of the index

for larger size categories. The peak for the tfaited

Kingdom and Denmark comes in each case in the 200-499

size category. Germany shows little variation over the

range wj*h a 3lightly higher value in the smallest size

category.

Table 123 gives the comparisons between male and female

employees in the same size of undertakings.
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TAB\BIE (12 INDEX Cr MEAN OF MEAN GROSS MONTHLY EARNINGS BY SIZE OF UNDERTAKING
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EMPS

10-49
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'100-199

200-499

500-9S9

>1000

(*)

ALL

GERMANY

. 101.0

99.7
1C2.8

98.9
101.3

99.8
«»-

moo .

i

FRANCE

106.5

102.«>

105.0

105.2

99.7

97-8

100

ITALY

110.1

102.2

98.3

95.2
106.1

98.0

100

NETHER¬
LANDS

100.6

101.6

88.9

97.8

-

«

-

100

BELGIUM

97.7

99.9

9kA
96.2

95.9

110.0
mm

100

LUXEM¬

BOURG

101.0

-

99.6

-

-

'-
-

100

UK

92.8

120.7

97.3

100

IRELAND

95.5

95.^
112.1 ;

91.7 :

.

100

DENMARK

101,7

113.2

90.**

102.0
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100

FEMALE

no. cr
EMPS

10-45

50-99

100-19^
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(*)
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110.8
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NETHER¬

LANDS

95.**

95.0
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9^.7
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100.0

LUXEM¬

BOURG

112.8

9M

100

UK

98.5

102.0

10^.7
101.0

99.7

100.0

IRELAND

96.7

93.9

88.1

102.7

103.5

100.0

HALE AND FEMALE

SOURCE TABLE V* COUNTRY VOLUMES

1SZ

DENMARK

100.3

98.3

99.6

109.1

102.6

98.9

100

NO. OF

EMPS

10-49

50-99

100-199

200-499

500-999

5-1000

(*)

,.-U-.

GERMANY

101.0 ,

97.1

102.0

98.0

100.2

100.2

100

FRANCE

96.5
96.0

102.0

10*f.0

98.3
100.0

VJQ.O

ITALY

100.5

101 Ji
99.6

95.3

108.9

101.5

100

NETHER¬

LANDS

97.7

99.1

88.it
96.8

-

-

100

BELGIUM

"87.9

95.3
92.8

96.9
98.2

113.9

100

LUXEM¬

BOURG

105, 0

-

.98.0

-

-

mm

100

UK

*

96.3
120.3

97.7

100

IRELAND

95.3
9*u6

90.*

106.9

97.^
.

100

DENMARK

101.7

95.8

93-7

102.1

105.8

98.7

-f )

TAB\BIE (12 INDEX Cr MEAN OF MEAN GROSS MONTHLY EARNINGS BY SIZE OF UNDERTAKING

MALE

NO. OF

EMPS

10-49

50-99

'100-199

200-499

500-9S9

>1000

(*)

ALL

GERMANY

. 101.0

99.7
1C2.8

98.9
101.3

99.8
«»-

moo .

i

FRANCE

106.5

102.«>

105.0

105.2

99.7

97-8

100

ITALY

110.1

102.2

98.3

95.2
106.1

98.0

100

NETHER¬
LANDS

100.6

101.6

88.9

97.8

-

«

-

100

BELGIUM

97.7

99.9

9kA
96.2

95.9

110.0
mm

100

LUXEM¬

BOURG

101.0

-

99.6

-

-

'-
-

100

UK

92.8

120.7

97.3

100

IRELAND

95.5

95.^
112.1 ;

91.7 :

.

100

DENMARK

101,7

113.2

90.**

102.0

98.6

100

FEMALE

no. cr
EMPS

10-45

50-99

100-19^

200-199

500-959

5-1000

(*)

ALL

GERiiW

103.^

97.1

101.3

99.8

99.0

100.1

100

iERHANY FRANCE ITALY

96.9

9^.5
90.6

101.1

95-2

103.0

100

99.0

101.9

103.5

9^.1
110.8

103.0

100

NETHER¬

LANDS

95.**

95.0

92.9

9^.7

BELGIUM

90.9
90.1

95.6

101.3

100.2

110.8

100.0

LUXEM¬

BOURG

112.8

9M

100

UK

98.5

102.0

10^.7
101.0

99.7

100.0

IRELAND

96.7

93.9

88.1

102.7

103.5

100.0

HALE AND FEMALE

SOURCE TABLE V* COUNTRY VOLUMES

1SZ

DENMARK

100.3

98.3

99.6

109.1

102.6

98.9

100

NO. OF

EMPS

10-49

50-99

100-199

200-499

500-999

5-1000

(*)

,.-U-.

GERMANY

101.0 ,

97.1

102.0

98.0

100.2

100.2

100

FRANCE

96.5
96.0

102.0

10*f.0

98.3
100.0

VJQ.O

ITALY

100.5

101 Ji
99.6

95.3

108.9

101.5

100

NETHER¬

LANDS

97.7

99.1

88.it
96.8

-

-

100

BELGIUM

"87.9

95.3
92.8

96.9
98.2

113.9

100

LUXEM¬

BOURG

105, 0

-

.98.0

-

-

mm

100

UK

*

96.3
120.3

97.7

100

IRELAND

95.3
9*u6

90.*

106.9

97.^
.

100

DENMARK

101.7

95.8

93-7

102.1

105.8

98.7

-f )



There are no figures presented for the "500-999" and "larger

than 1000 employees" categories in Netherlands and in

Luxembourg (where in addition there are no figures for the

"10-49" and "100-199" employee categories). The figures

for the United Kingdom tend to be noticeably lower in

most categories than elsewhere particularly in the

larger size categories. The ratios for Italy tend to be

higher than elsewhere but not so notioeably as in other

sectors. In Prance there is an increase in ratios with

increasing size (but the increase is not smooth). In

Germany the highest value of the ratio comes in the

smallest size category in the remaining countries the

peak value tends to come in the "100-199" or "200-499" employees

category.
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An interesting feature with these indices is that the values

in the individual cells do not, in the majority of cases,

differ a great deal from the ratio of the overall means.

Where there is variation it is neither consistently higher

nor consistently lower than the overall ratio. Prance

is almost an exception to this rule in that the overall

ratio is higher than any of the individual categories,

other than that for the, largest size category. A

consideration of the indices for male and female employees

separately suggests a possible fixplanation. Male employees

in smaller size of undertakings tend to do relatively
batter than their il-I*- counterparts in larger

sizes of undertaking, whereas the reverse is

true for female eraplc/ees.

5.5 Grose Annual Earnings

Ihis section considers the gross annual earnings of

full-time employees and follows the same pattern

as for previous sectors.

Indices have been calculated for mean gross annual

earnings in a manner similar to that for mean gross

monthly earnings and are available for all full-time

male employees, all full-time female employees

and for these groups broken down into occupational

qualification groups. Indices are also available to

compare the mean gross annual earnings for male

and female employees in these categories, 3he global

figures are given in the summary table below.
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TABLE 124

SUMMARY OF FEMALE/MALE MEAN GROSS ANNUAL EARNINGS

(Mean Gross Annual Earnings of male employees = 100)

Germany

France

Italy

Netherlands

Belgium

Luxembourg

United Kingdom

Ireland

Denmark

70.5

63.7

70.4

61.0

67.8

51.8

48.5

58.2

60.8

(71,7)

(67.6)

(71.1)

(60,4)

(68.4)

(54.4)

(50.1)

(58.9)

(63.1)

Figures 1n brackets

are the ratios for

mean gross

monthly earnings.

The ratios are very similar to the monthly ones and are in all cases,

apart from the Netherlands - where the difference is very small - lower

than the monthly ones. The more noticeable differences occur 1n France,

luxembourg and Denmark.

Table 125 gives the various indices of mean gross annual earnings by

occupational qualification group and in general these are in good

agreement with the monthly figures. For male employees there 1s some

evidence of a narrowing of the differentials of the higher occupational

qualification groups over the lower ones in Germany, Belgium, the

United Kingdom, Ireland and Denmark. In the remaining countries

there is a slight widening in this differential apart from in

Luxembourg where there is little change.
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mean gross

monthly earnings.

The ratios are very similar to the monthly ones and are in all cases,

apart from the Netherlands - where the difference is very small - lower

than the monthly ones. The more noticeable differences occur 1n France,

luxembourg and Denmark.

Table 125 gives the various indices of mean gross annual earnings by

occupational qualification group and in general these are in good

agreement with the monthly figures. For male employees there 1s some

evidence of a narrowing of the differentials of the higher occupational

qualification groups over the lower ones in Germany, Belgium, the

United Kingdom, Ireland and Denmark. In the remaining countries

there is a slight widening in this differential apart from in

Luxembourg where there is little change.
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For female employees there is a slight narrowing in this differential

in Italy, Belgium, the United Kingdom and Ireland and a slight

widening elsewhere - apart from Luxembourg where as for male employees,

the figures are very similar to the monthly ones.

The figures giving comparisons between the mean gross annual earnings

of male and female employees in the same occupational qualification

groups are given in Table 126.

The agreement between monthly and annual figures is close, with the

annual ratios in most cases tending to be lower than the monthly ones,

The most noticeable differences are for category II in Germany, and

Italy, and category IV in Luxembourg and the United Kingdom.
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5.6 LENGTH OF SCHEDULED WORKING WEEK

The figures are given in Table 127. As with other sectors is 1s

Interesting to note that for both men and women Ireland and the United

Kingdom have the highest percentages working the shortest scheduled

working week. (It is also interesting to note that the UK also has the

only percentage in the "undisclosed" column), There is little difference

between the figures for men and women for each country. Germany, France

and Luxembourg have the most noticeable concentrations 1n the 38-40 hours

category. Netherlands and Belgium have their largest percentages 1n

the 38-40 hours category but with less concentration and the remainder

distributed towards the shorter hours categories. Both Italy and Denmark

have concentration in the 36-38 hours category with Denmark having noticeably

more in the 36 hours and u.^er category.

TABLE 727» LENGTH OF SCHEDULED WORKING WEEK* FULL-TIHB EMPLOYEES
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5.7 BONUS PAYMENTS

The figures are given in Table 128 and follow patterns for male and

female employees similar to those in the Banking sector, Denmark,

Ireland and the United Kingdon have high percentages in the "0 per

cent" bonus category and Italy its highest percentages 1n the 30 to

less than 50 percent bonus range. In Germany for both male and female

employees the main concentrations come in the 10-15 and 15-20 per cent

bonus ranges. Belgium and Luxembourg have peak figures 1n the 10-15

per cent range, Netherlands 1s noticeable for the figure of 38.3 per

cent for male employees 1n the 20 - less than 30 per cent range. In

France the two "most popular" ranges are 10-15 per cent and 20-30 per

cent though the concentration into these categories is less pronounced

than for the "most popular" categories in "ther countries.
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5.8 PART-TIME EMPLOYEES

This chapter concludes with a section on the characteristics and

earnings of part-time employees. A summary of the numbers and

percentages of part-time employees (already given 1n Table 106) 1s

given below:

TABLE 129 PART-TIME EMPLOYEES

Germany

France

Italy

Netherlands

Belgium

Luxembourg

United Kingdom

Ireland

Denmark

NUMBERS (OOO's)
PART-TIME

ALL PART-TIME FEMALE

AS A PERCEN1AGE OF ALL EMPLOYEES
PART-TIME

ALL PART-TIME FEMALE

"~~- ia.3

1.2

0.2

3.5

G.5

14.6

0.9

0.1

3.0

0.4

11.2

1.4

0.4

12.1

2.3

10.7

1.1

0.2

10.4

1.8

19.1

2.3

17.0

2,2

10.4

23.5

9.2

22.4

These figures have received comment in an earlier section (5.1)

but it is worth noting again the variation in the percentages. Denmark

1s once again conspicuously high. The United Kingdom, Netherlands

and Germany form a group with percentages in the range 10-12, while the

remaining countries record low percentages, with no entries recorded

for Ireland and Italy. These low figures, of interest 1n themselves,

mean that many of the cells 1n the subsequent tables are empty. This

1s particularly true in the case of male employees and makes comparisons,

across all countries, difficult.

160

5.8 PART-TIME EMPLOYEES

This chapter concludes with a section on the characteristics and

earnings of part-time employees. A summary of the numbers and

percentages of part-time employees (already given 1n Table 106) 1s

given below:

TABLE 129 PART-TIME EMPLOYEES

Germany

France

Italy

Netherlands

Belgium

Luxembourg

United Kingdom

Ireland

Denmark

NUMBERS (OOO's)
PART-TIME

ALL PART-TIME FEMALE

AS A PERCEN1AGE OF ALL EMPLOYEES
PART-TIME

ALL PART-TIME FEMALE

"~~- ia.3

1.2

0.2

3.5

G.5

14.6

0.9

0.1

3.0

0.4

11.2

1.4

0.4

12.1

2.3

10.7

1.1

0.2

10.4

1.8

19.1

2.3

17.0

2,2

10.4

23.5

9.2

22.4

These figures have received comment in an earlier section (5.1)

but it is worth noting again the variation in the percentages. Denmark

1s once again conspicuously high. The United Kingdom, Netherlands

and Germany form a group with percentages in the range 10-12, while the

remaining countries record low percentages, with no entries recorded

for Ireland and Italy. These low figures, of interest 1n themselves,

mean that many of the cells 1n the subsequent tables are empty. This

1s particularly true in the case of male employees and makes comparisons,

across all countries, difficult.
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5.8.1 LENGTH OF SCHEDULED WORKING WEEK

The figures obtained are given 1n Table 130. Because of problems

of small cell size, the distributions in most countries are incomplete

particularly in the case of male employees. Where figures are

available the concentration of employees is 1n the less than or

equal to 24 hours category - though there are high percentages in

the 30 to 32 hours category for both male and fanale employees in

the Netherlands (and the percentages in both cases total to more

than 100).

5.8.2 AGE

The average ages in years of male and female part-time employees

are given below;
MALE FEMALE

Germany 51.5 38.9

France 45.8 44.9

Italy 30.7 37.2

Netherlands 35.2 33.5

Belgium 37-6

Luxembourg

United Kingdom 58.4 42.1

Ireland

Denmark - " 37.6

As in the other sectors these figures show considerable

variations. Where comparisons are possible these averages are

of similar order to those observed in the Banking Sector except in

Italy where the averages in this sector tend to be noticeably

lower.
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The frequency distribution given in Table 131 illustrate the

different characteristics. The figures for Netherlands are

interesting in that they reveal percentages of part-time

workers under 21 years of age both for men and women. France

has proportionately the most part-time female employees aged

55 years or older. Germany and Belgium have the most noticeable

concentrations in the 30-44 age groups.
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5.8.3 LENGTH OF SERVICE

The figures obtained are given in Table 132 and though Incomplete,

particularly 1n the case of male employees, have some interesting

features. What are perhaps most interesting are some of the

higher percentages observed in some of the longer length of service

categories - in particular 10-19 years for female employees in

Italy, Belgium, Denmark and Germany. In most countries the

concentration of employees 1s still in the shortest length of

service category though Denmark, Belgium and Germany are

exceptions to this rile.
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1

5.8.4 OCCUPATIONAL QUALIFICATION GROUP

The distribution of part-time employees over occupational qual¬

ification groups 1s given In Table 133 and because of the problems

of small cell size most of these distributions are incomplete,

particularly in the case of male employees. Where percentages

are available for female employees, the concentration tends to

come in categories V and VI, though in Germany and Denmark

substantial percentages are to be found in category IV.

INDICES

The figures are give.; In Tables 134 and 135.

Apart from part-time female employees in Germany and Denmark there

is not a great deal of information available, with figures for

the remaining countries (excluding Netherlands and Luxembourg)

having entries only in categories V and VI. In Denmark there is

not a smooth decrease in index from categories III to VI and less

variation is shown there than over the same range of job categories

1n Germany. Over the categories V and VI Italy shows the least

variation and France the most.

5.8.5 SIZE OF UNDERTAKING

The figures are given in Table 136 and where available the

concentration tends to come in the two largest size of undertaking

categories, The exceptions to this occur for male employees in

France and the Netherlands which do record sizeable percentages

in the smallest size of undertaking category.
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CHAPTER 6. SUMMARY AND CONCLUSIONS

This short concluding chapter brings together the main findings of the

report. These findings are restricted to the results on earnings and

deal only briefly with the characteristics of the labour force which

are discussed in other reports.

The findings are also presented as a series of facts and any interpretation

of them is limited. This has been done for two main reasons. One

is that it is outwith the scope of the present report. The other is

that any such interpretation would be better done after - detailed

discussions with representatives of the national statistical institutes.

The results quoted are as follows :-

1, Indices of Mean Gross Monthly Earnings by:-

a. sex

b. age

c. length of service

d. occupational qualification group

e. size of undertaking

These are given primarily for full-time employees, For part-time

employees the results presented in the report have been limited to tha

lower occupational qualification groups. Separate figures have not been

quoted for mean gross annual earnings as these results follow the monthly

ones very closely.
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2. Summary of the graphs of relative earnings, and coefficients

of variation.

3* Bonus Payments.

k. Scheduled Working Week

1. Indices of Mean Gross Monthly Earnings - Full-time Employees

a. By Sex

The values taken by ratio of the mean gross mon'-i»?:' ee.mi.ngc for «1.1

female employees to that for all male employees may be used to put

the countries into broad groupings. In all sectors the values

for Italy are high (higher than elsewhere if we exclude Insurance)

taking values in the range 71-86# (79-86$ if we exclude Insurance)

Another group is Germany, France, Belgium and Denmark where the

ratios for all sectors fall in the range 63-73$.

Luxembourg, the Netherlands and Ireland nave ratios for all sectors

in the range 56-62$.

The United Kingdom Ì3 consistently low for all sectors with ratios

in the range 50~55#«

b. By Age

There are many interesting features to be noted in these indices.

Amongst the most interesting are the following.
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1. Male employees under 21 years of age have mean gross raontSLy

earnings which range from 38$ of the overall mean for all male

employees in Insurance in Luxembourg to 68$ of the overall

mean in Retail Distribution in Italy. In most countries end

sectors, however, the percentages lie in the range «+5-60.

2. Female employees under 21 years of age have mean gross monthly

earnings which range from 61$ of the overall mean for all female

employees in Retail Distribution in Belgium to 85$ of the overall

mean in Banking in Denmark. In most cases the percentages lie

in the range 7O-80.

3» ^ In most countries and sectors the peak for the index for

male employees comes either in the JO-kk or ^5-5^ years age group.

Banking and Insurance in Italy and Insurance in Luxembourg where

the peak comes in the 55 years and over category are the

exceptions. The percentages by which these peak values exceed

the overall average vary considerably from country to country

and sector to sector.

In Wholesale Distribution, peak values fall in the range 8-17$

above the overall mean; in Retail Distribution in the range

11-30$; in Banking 31-^6$" (excluding Germany which is low at

+ 12$); and in Insurance 21-39$ (excluding Germany once ssal»;

where the percentage is + 8$).

k. Perhaps the most interesting result from a similar analysis

of the figures for female employees is the position of the
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Netherlands and Luxembourg where the- peak values are noticeably

higher than in other countries. The values in Ireland, too,

are noticeably high in Banking and Insurance. As was the case

for male employees the percentages tend to be higher in Banking

and Insurance than in Retail and Wholesale Distribution. The

peak values in Wholesale and Retail Distribution in the United

Kingdom and Denmark are noticeably lower than elsewhere.

5. When male and female employees in the same age groups are

compared the values of the index are higher than the overall ratio,

reflecting i^ different age distribution patterns for male and

female employees. What is particularly noticeable is that the

female/male f , ,ure for the under 21 years of age group exceeds

100$ in several cases (eg Wholesale and Retail in Italy, Banking

in France, Belgium and Denmark, and Insurance in Italy, Belgium

and Denmark) - and in most other cases is of the order of 80-90$.

c. By Length of Service

For both male and female employees in all sectors the index increases

with *ge. Perhaps the most striking features are the values taken

by the index for the longest serving female employees in the

Netherlands and Luxembourg. These values are noticeably higher

than elsewhere. In general female employees with longer lengths of

scr'Hre do better relative to other female employees than is the case

for male employees. When the effect of length of service is removed

from comparisons between male and female employees the values taken

by the index tend to be higher than the overall ratio.
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d. Occupational Qualification Group

The interpretation of these indices has been complicated by problems

of classification and the exclusion from the calculations of varying

percentages of employees in different countries because their '

earnings have exceeded certain cut-off values.

The conclusions are therefore restricted to those in lower occupa¬

tional qualifications groups and in particular the lowest two groupings.

Perhaps because of different career patterns tne average earnings of

male employees in these categories tend to be 1 :****t relative to all

male employees than is the case for female employees in these groups

relative to all female employees. The percentages for male

employees tend in most cases to be of the order of 70$ (60$ in

Insurance) for the lowest category whereas for female employees

figures of the order 75-85$ occur most often.

When the effect of occupational qualification is removed from the

comparison between overall female and iwle average earnings, the

values of the indices obtained are uniformly higher, being of the

order of 80-90$ in most cases. The main exception to this is in

Wholesale Distribution in the United Kingdom and Luxembourg.

,e. By Size of Undertaking

For both male and female employees the variation in the values taken

by the index is less from one category to another than for any of

the other factors of classification. In most sectors and countries

there is some evidence of an increase in tha index with increasing

size of undertaking for both male and i* naie employees. The

variation is most noticeable in Wholesale Distribution in Ireland and
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Italy for both male and female employees, and for male employees in

Retail Distribution in Italy. Banking in Netherlands and Luxembourg

also have peaks values which for, male employees are of the order of

25-30$ above the overall mean-but here these peak correspond to the

smaller sise categories of undertaking.

When the effect of size of undertaking is removed from the comparison

of overall mean earnings for male and female earnings there is little

change in the--values taken by the individual entries as compared

with the overall ratio.

2. Summary of the graphs of relative earnings, and coefficients cf variations

In general, the graphs obtained have been unimodal, and positively skewed

for both male and female employees with the earnings of female employees

tending to be towards the lower end of the distribution. The coefficients

of variation observed have been lower for female employees than for their

male counterparts. In particular, those for female employees in Denmark

(of the order of 21-28$), and in Banking and Insurance in Germany (23-2^$)

are noticeably lower than elsewhere. For male employees, the coefficients

of variation in Germany (of the order 32-38$) are lower than elsewhere

while those in the United Kingdom of the order 61-7*+$ are high, with those

for France of a similar order.

3. Bonus Payments

Here the most noticeable feature is the high percentage which appears in

the "Oper cent" bonus category in Denmark, the United Kingdom and Ireland

for both male and female employees. At the other extreme Italy has high

percentages in the "higher percentage" bonus -.ategorieB - particularly in

Banking and Insurance.
2^6
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k. Scheduled Working Week

Here the most noticeable features across all sectors for both male and

female employees are the percentages appearing in the shortest scheduled

working week category in the United Kingdom and Ireland. These are

noticeably higher than elsewhere.
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CHAPTER 7* TECHNICAL ANNEX

This short chapter consists of extracts from Volume 1 regarding definitions and

terms used in the various sectors. A brief description of the problem of cut-off

values for the earnings data is also given. 	 _..,._.. 	 	 -*-

NACE Activity

61 Wholesale distribution {except dealing in scrap and waste materials)

61 1 Wholesale dealing in agricultural raw materials, live animals, textile raw materials
and semi-finished goods

612 Wholesale dealing in fuels, ores, metals and industrial chemicals

613 Wholesale dealing in timber and in building materials

614 Wholesale dealing in machinery, industrial equipment and vehicles (including ships and aircraft)

615 Wholesale dealing in furniture, household goods, hardware and ironmongery

616 Wholesale dealing in textiles, clothing, footwear and leather goods

61 7 Wholesale dealing in food, drink and tobacco

617.6 Wholesale dealing in tobacco products

618 Wholesale dealing in pharmaceutical and medical goods, cosmetics and cleaning materials

61 8.1 Wholesale dealing in pharmaceutical goods

619 Other specialized wholesale distribution and wholesale dealing in a variety of goods
(without any particular specialization)

61 9.1 /2 Wholesale dealing in paper, board and stationery and wholesale dealing in books,

periodicals and newspapers

64/653- Retail distribution, except retail distribution of motor vehicles and cycles and retail distribution
656 of motor fuels and lubricating oils

641 /642 Retail distribution of food, drink and tobacco

643 Dispensing chemists

644 Retail distribution of medical goods, cosmetics and cleaning materials

645 Retail distribution of clothing

646 Retail distribution of footwear and leather goods

647 Retail distribution of furnishing fabrics and other household textiles

648/649 Retail distribution of household equipment, fittings and appliances, hardware and ironmongery

653 Retail distribution of books, newspapers, stationery and office supplies

654/655 Other retail distribution

656 Retail distribution of a wide range of goods, with non food goods predominating

812/813 Credit institutions other than central banking authorities

Establishments whose employees have a status similar to that of civil servants

Establishments whose employees benefit from the national collective agreement for banks

Other banking establishments

82 Insurance, except for compulsory social insurance

21$
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values for the earnings data is also given. 	 _..,._.. 	 	 -*-

NACE Activity
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613 Wholesale dealing in timber and in building materials

614 Wholesale dealing in machinery, industrial equipment and vehicles (including ships and aircraft)

615 Wholesale dealing in furniture, household goods, hardware and ironmongery

616 Wholesale dealing in textiles, clothing, footwear and leather goods

61 7 Wholesale dealing in food, drink and tobacco

617.6 Wholesale dealing in tobacco products

618 Wholesale dealing in pharmaceutical and medical goods, cosmetics and cleaning materials

61 8.1 Wholesale dealing in pharmaceutical goods

619 Other specialized wholesale distribution and wholesale dealing in a variety of goods
(without any particular specialization)

61 9.1 /2 Wholesale dealing in paper, board and stationery and wholesale dealing in books,

periodicals and newspapers

64/653- Retail distribution, except retail distribution of motor vehicles and cycles and retail distribution
656 of motor fuels and lubricating oils

641 /642 Retail distribution of food, drink and tobacco

643 Dispensing chemists

644 Retail distribution of medical goods, cosmetics and cleaning materials
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646 Retail distribution of footwear and leather goods
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648/649 Retail distribution of household equipment, fittings and appliances, hardware and ironmongery

653 Retail distribution of books, newspapers, stationery and office supplies

654/655 Other retail distribution

656 Retail distribution of a wide range of goods, with non food goods predominating

812/813 Credit institutions other than central banking authorities

Establishments whose employees have a status similar to that of civil servants

Establishments whose employees benefit from the national collective agreement for banks

Other banking establishments

82 Insurance, except for compulsory social insurance
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8.8 Occupational qualifications

Classifications of employees according to qualifications
differ considerably between economic activities and
between countries, and it was therefore left to the
national statistical institutes to classify employees in

broad groups on the basis of qualifications which were
defined by common agreement for the separate sectors
of wholesale and retail distribution, banking and
insurance.

Every employee in these sectors was assigned to one
of the following qualification groups, depending on the
tasks performed, the degree of difficulty involved, the
inherent responsibilities and the level of training or
experience required for doing the job.

Qualification groups in the sector* of wholesale and retail
distribution

For ease of classification, separate qualifications sub¬
groups were defined for shop staff (retail distribution)
and warehouse and dispatching personnel (wholesale
distribution).

1 . Management personnel

1 A: Top management personnel with powers ofdecision
and responsibilities with regard to the general run¬
ningof the whole undertaking.

1B: Management personnel and senior executives
directly responsible to the persons described under
1A, with powers and responsibilities in respect of
large sub-divisions of the undertaking, e.g. the
principal establishments and their closest collabo¬
rators.

This category includes managers of local or
regional units with a considerable degree of
autonomy in their management function. It also
covers employees in study, research and advisory
functions with a certain degree of independence
and power of decision.

In general, the knowledge required for such func¬
tions will be at university, college or at least higher
vocational training level. This level of knowledge
may, by its very nature, have been acquired by
experience or by private study.

2. Executives and managerial staff

This category covers employees who are directly-
responsible to or are given their instructions by
the persons described under 1 B.

In general, within the limits of their instructions,
employees in this category possess wide scope
for initiative and responsibility. Knowledge of at
feast higher secondary school level (advanced-level
GCE, commercial and technical college diplomas,
etc.) is generally required for this type of job. This
knowledge may be acquired by general secondary
school education, secondary vocational training,
experience or private study.

This category includes branch managers, heads of
division within a local unit (retail trade) and
representatives and sales staff (wholesale trade).

3. Highly qualified junior personnel

This qualification group classifies separately per¬
sonnel with duties specific to the wholesale and
retail trades (sub-group 3A) and other highly-
skilled junior personnel (sub-group 3B):

3A: This sub-group includes

- for the retail trade, sales staff who work largely
on their own, and give instructions on a limited
scale. This category must have had a good
specialized training and possess a wide know¬
ledge of the particular trade. This refers par¬
ticularly to the head salesman/saleslady, chief
cashier.

- for the wholesale trade, warehouse and dis¬
patching personnel who work largely on their
own and give instructions on a limited scale,
which necessitates a certain amount of
specialized training. This refers, for instance, to
the working foreman, dispatch manager, assis¬

tant storekeeper.

3B: Other junior personnel performing specialist
functions for which a general vocational training
or at least knowledge at advanced primary edu¬

cational level is required. These employees
generally carry out the instructions given by the
persons described in category 2 and sometimes
category IB. A certain degree of initiative and
responsibility is required for these functions. In
some cases, employees in this category may
directly supervise the work of personnel in lower
categories.
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4. Skilled junior personnel

This qualification group classifies separately
personnel with duties specific to the wholesale
and retail trades (sub-group 4A) and other skilled
junior personnel (sub-group 4B):

4A: This sub-group includes:
- for the retail trade, other sales staff (not included

in sub-group 3A), whose job mainly consists
of serving customers, stores work and looking
after the cash.

- for the wholesale trade, warehouse and dispatch
personnel (not included in sub-group 3A) whose
functions include work demanding accuracy, a

certain degree of special training and/or wide
practical experience, as well as a certain
aptitude for working unsupervised. This refers
for instance to the storeman.

4B: This sub-group includes other skilled personnel
working to precise instructions from their
immediate superiors and whose tasks, as a rule,
only call for a small degree of initiative and

responsibility.

9.3 Quantiles

Because the results of the calculations of earnings
were affected by the exclusion of employees whose
earnings exceeded the ceiling, particularly in the case
of highly qualified staff, various quantiles were also
calculated. Thus, on the basis of the frequency
distributions of full-time (and fully-paid) employees
according to annual earnings and adjusted gross
monthly earnings, the first and last decile have been
given (Q (0.10) and Q (0.90)), together with the first
and third quartiles (Q (0.25) and Q (0.75)) and the
median (Q(0.50)).(1)

(1) Thesa quantiles provide characteristic statistical averages
(median: Q (0.50)) and dispersions (interquartile spread:

Q :	 :	 ) homologous to the arithmetic mean and
a (0.50)

coefficient of variation previously referred to.

5. Unskilled junior personnel

This group covers all wage-earners performing
work of a simple nature, which is normally repetitive
and as a rule only requires knowledge ofelementary
educational level. This category includes, for in¬

stance, the packer and the person making up the
orders (wholesale trade).

9.2.6 Adjusted gross monthly earnings

In addition to annual earnings, monthly earnings were
also recorded, the reference period being the month
of October 1974, for the reasons already stated {cf.
Section 4). In fact, partly because the survey was
conducted on a sample basis, and partly because the
data used for the calculation of annual earnings related
only to those employees who were paid in full for
1974 it was decided to publish the detailed results
in terms of monthly (instead of annual) earnings (cf.
Section 11.1). However, with a view to ensuring im¬
proved comparability with annual earnings which
include bonuses and premiums not paid on a monthly
basis, the figures for gross monthly earnings were
adjusted in proportion to the estimated rates of bonus
(cf. Section 9.2.5), according to the formula

xs = Rrrii (1 +
Pn

Rai - Pn '

where Rmi = monthly remuneration
Pn = total bonuses
Rai = annual earnings.

This calculation only included the sample employees
paid in full for the month of. October 1974, and a

distinction was drawn between part-time and full-time
employees. In addition, employees whose remuneration
exceeded a specific ceiling (cf. footnote to Section
8.1 4) were excluded from the calculations. zeo
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Occupational qualification groups in the banking sector

1 . Directors, top management

Senior management personnel with powers of decision
and responsibility in relation to the general running
of the whole undertaking.

2. Senior executives

Managers and senior executives with powers and
responsibilities for subdivisions of the business, e.g.
departments and main establishments. This category
includes managers of local or regional units having
a considerable degree of autonomy in their management
function.

It also covers employees with study, research and
advisory functions having a certain degree of
independence and authority to take decisions.

In general, the knowledge required for such functions
will be of university, college or at least higher vocational
training level. This knowledge may of course have
been acquired by experience or private study.

3. Executives (junior management)

This group includes those working directly with the
senior executives (group 2 above) who may exercise
authority over the personnel of specific sectors.

4. Highly-qualified clerical staff

This group includes highly-qualified clerical staff, who
are required to have knowledge of secondary school
level, working with members of the category above
(group 3) and directly responsible to them and carry¬
ing out their instructions. Their duties may require -
within the limits of the instructions received - a certain
amount of initiative and responsibility. In some cases
such staff may coordinate the work of lower categories.

5. Qualified clerical staff

This group includes qualified staff working to precise
instructions from their immediate superiors and whose
duties as a rule call for only a small amount of initiative
and responsibility.

6. Other employees

This group includes all unqualified wage earners not
included in the five categories above.
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Occupational qualification groups in the insurance sector

I. Managers - Senior management executives

These are the wage earning and salaried staff who
because of a very wide degree of delegation of
authority, are able to make decisions within the under¬
taking affecting the undertaking as a whole, or one or
more of its main departments.

II. Middle management executives

These are wage earning and salaried staff with wide
decision-making powers and a high level of respon¬
sibility:

- either at the level of the undertaking, department
or section which they organize or supervise,

- or in the planning research or advisory duties,
assigned to them.

III. Junior executives and personnel with
equivalent qualifications

These are wage earning and salaried staff who by

virtue of working directly or indirectly with one or
more of the executives in groups I or II above:

- either supervise, explain or check the work of a group,
section or team of employees,

- or are entrusted, by virtue of their ability and high
occupational qualifications, with planning tasks
involving special responsibilities.

IV. Highly skilled employees (1)

These are the wage earning and salaried staff who
perform work requiring proven knowledge of one or
more branches of insurance or an equivalent qualifica¬
tion in a field outside insurance and who are able to
exercise some initiative in carrying out these duties,
within the limits of instructions received. In some cases
these duties may include coordination and checking
of the work of other employees.

V. Skilled employees (1)

These are the wage earning and salaried staff perform¬
ing work requiring only good occupational knowledge
within the insurance field or outside it. In some cases,
these duties may include coordination and checking
of the work of other employees.

VI. Other wage-earning employees I1)

These are the wage earning and salaried staff perform¬
ing tasks requiring only elementary occupational
knowledge and only a very short oeriod of initial training.

(') Non-management workers were assigned to groups IV, V or VI.
depending on their qualifications.
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CUT-OFF VALUES

Most member countries did not record the exact remuneration of employees whose

earnings exceeded a certain ceiling. For monthly earnings the following
countries imposed the following ceilings;

s

Germany dm 5500

France FF 20000

Jtaly L 2,000,000
Netherlands Fl 7300

Belgium FB 100,000

Luxembourg Flux 80,000

Denmark imposed a ceiling of 225,OO0Kr on annual earnings. In the volume for
each country there is a preliminary table which gives the percentages in each

occupational qualification group exceeding the ceiling. As a percentage of all
iull-tune employees in each sector the figures are very small. However, most

of these 'high earners' tend -to be concentrated in the top two categories '/.

and when taken as a percentage of all employees in these categories the

percentages are somewhat larger. According to sections 9.2.6 and 9.& of
Volume 1 these employees were excluded from the calculations ard it would

therefore seem that the mean values obtained for the highest occupational

qualification categories will have been affected in different ways in different
countries.' Some comments on particular problems in the various sectors are
given below

VfiiOLlKAl,?; DISTRIBUTION MACH 61

MO

CATKKWy GERMANY FRANCE ITALY HESHS BELGIUM LUX DENMARK

u 	 ^'*6 5.5O.7 -'9.1 "18,'t 23.2 £6.9''
1B 15.^ 0*h r. 1.2 2.6 7,1 2,6

MEN AHD WOrfjaf -, :"-

U 22.3 ' 5*2 d.h 8.9 18.0 22.6 £6.?
1B 1'».8 o.'f - 1.1 p.«3 6.5 £.6

» ANNUAL FIGURE

According to sections 9,2.6 and <-)A of Volume 1 tjifitse employees were excluded

from the calculations and it vnulU therefore seem that the :;;.eau values for
category IA in. Germany, Belgium and Luxembourg would be on the lou side.
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Ih this connection, it is also interesting to note the figures from table C?

(Quantiles of Distribution of Full-time Employees, according to-Gross Monthly

pay corrected). For Wholesale Distribution for Germany, Netherlands, Belgium

and Luxembourg the value which appears under the highest decile heading for .

males in category IA, and for males and females in category IA is higher than

the "ceiling value in each case- - see below (figures in national currencies)

Category Highest Decile
Male Male and Female Ceiling

GERMANY

NETHERLANDS

BEIGIJJM .

LUXEMBOURG

IA

IA

\ IA

IA

5968

7582

106211

8^250

5922

75'H

1059Jt?

83125

5500

7300

100000

80x0

The figures for category IB for Germany are also interesting^ in particular the

value for females '

Highest Decile
Category M F T

GERMANY IB 5527 6221 5531

The fact that these ceiling values are exceeded in this way seems unusual.

RETAIL DISTRIBUTION NACE 64^653-656 	 __

# in each category falling above the ceiling value
**m*i*tmr t*w*i~v*m*mx ; «ff-niw 1» >>hww»wd ^winii.ijn>irwawiwiiiMi>iw i«wn \** * 	 mmmmm,mrmw m> » ' "' -j*********

jm'" 	 ""
CATEGORY GERMANY FRANCE ITALY NETHS BELG. LUX DENMARK*.

1A 17.9
1B 15.6

im_MP WOMEN*m*mm*m*****0mm~*4**im*r*m*+mmMjm***

1A- 15.1
1B 13.8

3.3
0.2

3.2
0,1

5.6
2.2

5.1
1.8

24.4-
2.4

23.7
1.8

15.7
1.3

13.6
2.1

18.7
0.9

18.9
0.5

CEILING VALUE 5500 20,000 2,000,000 7300 100,000 80,000 225,000

(NATIONAL " . .
CURRENCIES) *2ho figure for nerbarle io for annual pay. . .:.

W
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'**.
From Table C7 (Quantiles of Distribution of Full-'Ilme
Employees according to Gross Monthly pay corrected),
for the-volumo for Belgium we also have that the
higheot decile values for men (104682),-««oft- for men
and women (104364) ore above the ceiling value,. .-.,.

Some of these considerations may heip to explain the
situations in Germany ; and. Denmark for males where the!
index figure for category 1 A is lower than. that for IB.
A similar situation occurs for feinales in these *;

categories in Germany and Eelgium.

IKG B12/tt»3

4 in each cat«**:ory fr,lHn<r nbovs

WZ ' y.'.3
***-.*****

'," CAVORT

'' 1>!'

.;' QkssaoRt

.: 1 "

':: -2

tho cc-iilin.!»

. .

ààiWSf- i'HAlICS

25.5 2.9
19.2 0.1

25.5 2.8
1Ò.7 0.1

ITALY

4.8
0.3

4.6
0.3

value-

.. ,

KETOS.;

15.2
3.8

14.7
3.7

- . ->

BSM.

50.0
V »5

42.7
11*5

..'.',

KJX.

47.2
20.4

47.2
20.1

. . :' '

. >ai!i«s"'

53*' 2
i,4

. 53*2
=; i«4 -

'' CPIL1.1S VAWJ3 5,500 20,000 2,000,000 7,30o' 100,000 80,000 225,000
/'.(EÌOTÒSAL CO'HHKCIES) *Tho figure for Senmaxk is f or .annual pay.

It is tino investing to not* fr» Table 07 (C&wntiloa of Jistriiwitioii "rf ftalL-tl»
< OJtployooe accordi»* to gross monthly -pay (corrected), by activity, rex aaa . . .

qualification) that for category 1 for jam, and for men «sd wosan-1"..0-1'^' . ,"

: SlSw «»d bUsbourg tho uppor quotilo vali* c*d the hiB»st deon.o. yalu* a» .

,;;k £«* the eeilinS wlua in each «,. «do jleo *w»liea to to »£~ jf?"
for category 1 K*n in Inxeabour* (median vaxu« « 61250 P lax), and the hiSha&
dsoile for caiaffory 2 ncn (8275°) thoro aioo. .

Se* of th, rtov» nieb* help to explain why tho «^» '» j*9*» '

andI It «ly for category V males aro cucii hi^or thoa olaewi» .
(fowl 'of the top" camera bsv» been excluded from tha calculations?)
}§HL otbor hand Geww.ie lower tha* ci^t have been «d*oa,a<?)

* oven" Knowing for tho problems of cut-off .v&Iiwb/.

-us~
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IHSURJfflCB HACT382-

1ÉL ' ."
PATEGORY

-.: I .

HEN ATTO WOKE?

. CATEGORY '.':

I
11

CEILING

(NATIONAL
CURRENCIES)

; GERMAtW

23.2
7.6

22^.
* 7.4

5,500

..- * -'--:.
PRAKCB # ITALY ' HETHS / ' BEW. ';; tOT '

5.9 5.0 23.0 22.4 ' 13.8
1.7 1.8 1.9 * 2.0 . 5.2

\. '

5.6 4.4 * 22.6 22l,e 13.8
1.5 1.9 1.9 \A 5.1

20,000 '2,000,000 7f300 100,C«) 80,000

«The figure for Denmark is for /mnual

',.. DSTCttRK*

23.0 -V

.. ***

;-.225,OQ0.;;;

pay.-" -

It is also interesting to note front Table C7 (Quantiles of
distribution of full-tima employees according to gross monthly
'pay (oorrectwd), by aotivity, sex and qualification) that in
C^rmp-ny, Netherlands, Be lelura, Luxembourg (and iri Dannark if
tho monthly .figure is converted- to au annual one) that iho
highact decile value for nen (and for man arid wesen) in
oategory 1 exceeds, tho ceilinj value. In Germany the upper
quartile value J$or men (and for csn and women) in category Xj
also exceeds the* ceiling value.

Highef't Decile Values (National Currenoioo)

GERMANY

NETHERLANDS

BELGIUM

LUXEMBOURG

MET-

6,346

8,030

100,775

86,000

mi Ktm woiffiN

6,326

8,003

.. 100,525

86,000

^Fpper cruartilo value in Goiaany 5,613 (M*n)?
5.583 (Man and Wo:aenj7

Some of the .above considerations may help to explain why tho
index value for wen ia category 1 in Prance and Italy are much
higher thta elsewhere (fev*or of th» highest »-amer3 oxoluded
from t^e calculations?).
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